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If the neutral score is
converted to a satisfactory
score, the rating
improves.

Benefits Satisfaction Plan with Percentages (3-5 as Satisfactory)

Medical Insurance 100.0%

Employee Assistance Program (EAP) 80.0%

District Provided Life and AD&D Insurance 75.0%

Long-Term Disability Insurance 70.0%

Flexible Spending Account (FSA) Health Care 70.0%

Flexible Spending Account (FSA) Dependent Care 70.0%

Dental Insurance 65.0%

Voluntary Short Term Disahility 60.0%

Voluntary Accident Insurance 60.0%

529 ScholarShare 55.0%

Voluntary Critical lllness Insurance 55.0%

Vision Insurance 50.0%

Voluntary Hospital Confinement Insurance 50.0%

Voluntary Cancer Insurance 45.0%

Whole Life Insurance 40.0%
I High Satisfaction Plans (= 70%)
35:0% 0 Mid Satisfaction Plans (40% - 69%)

I Low Satisfaction Plans (< 40%)
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