
BEAUMONT-CHERRY VALLEY WATER DISTRICT
560 Magnolia Avenue, Beaumont, CA 92223

NOTICE AND AGENDA 
REGULAR MEETING OF THE BOARD OF DIRECTORS

This meeting is hereby noticed pursuant to 
California Government Code Section 54950 et. seq. 

Wednesday, October 9, 2024 - 6:00 p.m.
560 Magnolia Avenue, Beaumont, CA 92223

TELECONFERENCE NOTICE
The BCVWD Board of Directors will attend in person at the BCVWD 

Administrative Office and/or via Zoom video teleconference pursuant to 
Government Code 54953 et. seq.

To access the Zoom conference, use the link below:
https://us02web.zoom.us/j/84318559070?pwd=SXIzMFZCMGh0YTFIL2tnUGlpU3h0UT09

To telephone in, please dial: (669) 900-9128
Enter Meeting ID: 843 1855 9070  /  Enter Passcode: 113552

For Public Comment, use the “Raise Hand” feature if on the 
video call when prompted, if dialing in, please dial *9 to “Raise Hand”

when prompted

Meeting materials are available on the BCVWD website:
https://bcvwd.gov/document-category/regular-board-agendas/

BCVWD provides remote attendance options primarily as a matter of 
convenience to the public. Unless a Board member is attending remotely 
pursuant to provisions of GC 54953 et. seq., BCVWD will not stop or 
suspend its in-person public meeting should a technological interruption 
occur with respect to the Zoom teleconference or call-in line listed on the 
agenda. Members of the public are encouraged to attend BCVWD meetings 
in person at the above address, or remotely using the options listed.

FOLLOW US ON FACEBOOK
facebook.com/bcvwd
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Call to Order: President Covington 

Pledge of Allegiance: Director Slawson 

Invocation: Director Williams  

Announcement and Verification of 
Remote Meeting Participation Pursuant 
To AB 2449 or GC 54953(b) 

Roll Call 
and Introduction of Staff Members Present 

Public Comment 

PUBLIC COMMENT:  RAISE HAND OR PRESS *9 to request to speak when prompted. 
If you are present in the Board Room, please fill out a Request to Speak card and deliver 
it to the Recording Secretary. 
At this time, any person may address the Board of Directors on matters within its jurisdiction.  However, 
state law prohibits the Board from discussing or taking action on any item not listed on the agenda. Any 
non-agenda matters that require action will be referred to Staff for a report and possible action at a 
subsequent meeting. Please limit your comments to three minutes.  Sharing or passing time to 
another speaker is not permitted. 

Action may be taken on any item on the agenda.  
Information on the following items is included in the full Agenda Packet. 

1. Adjustments to the Agenda: In accordance with Government Code Section 54954.2,
additions to the agenda require a 2/3 vote of the legislative body, or if less than 2/3 of
the members are present, a unanimous vote of those members present, which makes
the determination that there is a need to take action, and the need to take action arose
after the posting of the agenda.
a. Item(s) to be removed or continued from the Agenda
b. Emergency Item(s) to be added to the Agenda
c. Changes to the order of the agenda

ACTION ITEMS 
Action may be taken on any item on the agenda. Information on the following items is 
included in the full Agenda Packet. 

2. Reports / Presentations / Information Items
Reports from consultants, contractors, or staff. Presentations may be made upon request
of the Board. Any requested presentations should be limited to no longer than five (5)
minutes.

The Board may receive and file the following reports with one motion:
a. Update on Water Theft Since Updated Miscellaneous Fees Adoption (pages 6 - 8)
b. Annual Disclosure of Director or Employee Reimbursements over $100

(Government Code 53065.5) (pages 9 - 10)
c. Annual Review of Director Per Diem Compensation (pages 11 - 18)
d. Acknowledgement of Receipt of the Low-Income Household Water Assistance

Program (LIHWAP) Partnership Award (pages 19 - 20)
e. Townsend Public Affairs, Inc. Monthly Update (pages 21 - 37)

BCVWD REGULAR MEETING – OCTOBER 9, 2024 

Roll Call - Board of Directors 

President John Covington 

Vice President Daniel Slawson 

Secretary Lona Williams 

Treasurer Andy Ramirez 

Member David Hoffman 

2024-10-09 BCVWD Regular Meeting Agenda - Page 2 of 221



 
 

3. Consent Calendar: All matters listed under the Consent Calendar are considered by the 
Board of Directors to be routine and may be approved in one motion. There will be no 
discussion of these items prior to the time the Board considers the motion unless members 
of the Board, the administrative staff, or the public request specific items to be discussed 
and/or removed from the Consent Calendar. 

 
a) Review of the August 2024 Budget Variance Reports (pages 38 - 49) 
b) Review of the August 30, 2024 Cash/Investment Balance Report (pages 50 - 76) 
c) Review of Check Register for the Month of September 2024 (pages 77 - 94) 
d) Review of September 2024 Invoices Pending Approval  (pages 95 - 97) 
e) Minutes of the Regular Meeting of July 25, 2024 (pages 98 - 107) 
 
 

4. Resolution 2024-__: Adjustment to the BCVWD Fiscal Year 2024 Operating Budget 
for Additional Water Supply Purchase (pages 108 - 113) 
 
 

5. Resolution 2024-__: Acceptance of an Easement for District Facilities on behalf of 
BCVWD for an area north of Oak Valley Parkway and west of the I-10 Freeway (pages 
114 - 128) 

 
 

6. Resolution 2024-__ Amending the District’s Policies and Procedures Manual Parts 
I and III (pages 129 - 202) 

 
a. Policy 3136 Succession and Workforce Planning 
b. Policy 3176 Transfers and Voluntary Demotion 
c. Policy 3255 Other Mandated Leaves of Absence 
d. Policy 5025 Illness and Injury Prevention Program 

 
 

7. Request to Rescind Continuation of Service for Previously Approved Project At 
1680 E 6th Street, Suite A (APN 419-150-006) – East of Allegheny Avenue, and West 
of Highland Springs Avenue (pages 203 - 208) 
 
 

8. Consider Setting a Date for a Public Hearing and Adoption of Ordinance 2024-01: 
Providing for Compensation of the Members of the Board of Directors of the 
Beaumont-Cherry Valley Water District and Superseding Ordinance 2023-01 (pages 
209 - 217) 

 
9. Consideration of Attendance at Upcoming Events and Authorization of 

Reimbursement and Per Diem (pages 218 - 221)  
 

10. Reports For Discussion and Possible Action 
a. Ad Hoc Committees  

i. Communications  
ii. Sites Reservoir 
iii. Bogart Park  
iv. Water Re-Use 3x2  

 BCVWD REGULAR MEETING – OCTOBER 9, 2024 
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b. Directors’ Reports 
In compliance with Government Code § 53232.3(d), Water Code § 20201, and BCVWD 
Policies and Procedures Manual Part II Policies 4060 and 4065 directors claiming a per 
diem and/or expense reimbursement (regardless of pre-approval status) will provide a 
brief report following attendance. 

o ACWA CLE Workshop Easements Aren’t Easy and General Counsel Roles & 
Responsibilities on September 25 & October 2, 2024 (Ramirez) 

o Beaumont Basin Watermaster Meeting on October 2, 2024 (Slawson) 
o Institutes for Local Government Webinar: Brown Act Basics on October 3, 

2024 (Covington, Hoffman, Ramirez, Slawson, Williams) 
o Riverside County Water Task Force Speaker Series Webinar on October 4, 

2024 (Covington, Hoffman, Ramirez, Slawson, Williams) 

c. Directors’ General Comments 

d. General Manager’s Report  

e. Legal Counsel Report 
 

 
11. Topic List for Future Meetings 

Any Director may request that a matter directly related to District business be placed on the 
agenda of a regularly scheduled meeting of the Board of Directors 

 Item requested Date of request Requester 
A Update / presentation on the AMR / AMI project 12/14/22  
B Presentation on the San Bernardino Valley 

Resource Conservation District 7/13/22  

C Presentation on solar power opportunities 12/14/22 Ramirez 
D Sites Reservoir update 2/23/23  
F Operations Center update   

 
12. Announcements 

Check the meeting agenda for location and potential teleconference information. 

 Finance & Audit Committee special meeting: Thursday, Oct. 17 at 3 p.m.  
 Personnel Committee meeting: Tuesday, Oct. 15 at 5:30 p.m. 
 Engineering Workshop: Thursday, Oct. 24 at 6 p.m.  
 Collaborative Agencies Committee meeting: Wednesday, Nov. 6 at 5 p.m. 
 Finance & Audit Committee meeting: Thursday, Nov. 7 at 3 p.m. 
 District office will be closed on Monday, Nov. 11 in observation of Veterans Day  
 Regular Board meeting: Wednesday, Nov. 13 at 6 p.m. 
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13. Closed Session 

 
a) CONFERENCE WITH REAL PROPERTY NEGOTIATORS 

Pursuant to California Government Code Section 54956.8 
Property: APNs 408-080-009, 408-080-010, 408-080,011, 480-080-012 
Agency Negotiator: Dan Jaggers, General Manager 
Under Negotiation: Price and terms of payment 
 

b)  PUBLIC EMPLOYEE PERFORMANCE EVALUATION 
Pursuant to Government Code Section 54947 
Title: General Manager 
 

c)  CONFERENCE WITH LABOR NEGOTIATOR 
Pursuant to Government Code Section 54957.6 
District designated representatives: Dan Jaggers, General Manager 
Employee Organization: BCVWD Employee Association and Contract Positions 
 

 
14.  Report on Action Taken During Closed Session 
 
15. Adjournment  

 
NOTICES 

 
AVAILABILITY OF AGENDA MATERIALS - Agenda exhibits and other writings that are disclosable 
public records distributed to all or a majority of the members of the Beaumont-Cherry Valley Water 
District Board of Directors in connection with a matter subject to discussion or consideration at an open 
meeting of the Board of Directors are available for public inspection in the District's office, at 560 
Magnolia Avenue, Beaumont, California ("District Office”) during business hours, Monday through 
Thursday from 7:30 a.m. to 5 p.m. If such writings are distributed to members of the Board less than 
72 hours prior to the meeting, they will be available from the District Office at the same time or within 
24 hours’ time as they are distributed to Board Members, except that if such writings are distributed 
one hour prior to, or during the meeting, they can be made available in the Board Room at the District 
Office. Materials may also be available on the District’s website: www.bcvwd.gov. 
 
REVISIONS TO THE AGENDA - In accordance with §54954.2(a) of the Government Code (Brown 
Act), revisions to this Agenda may be made up to 72 hours before the Board Meeting, if necessary, 
after mailings are completed.  Interested persons wishing to receive a copy of the set Agenda may pick 
one up at the District's Main Office, located at 560 Magnolia Avenue, Beaumont, California, up to 72 
hours prior to the Board Meeting. 
 
REQUIREMENTS RE: DISABLED ACCESS - In accordance with Government Code §54954.2(a), 
requests for a disability related modification or accommodation, including auxiliary aids or services, in 
order to attend or participate in a meeting, should be made to the District Office, at least 48 hours in 
advance of the meeting to ensure availability of the requested service or accommodation.  The District 
Office may be contacted by telephone at (951) 845-9581, email at info@bcvwd.gov or in writing at the 
Beaumont-Cherry Valley Water District, 560 Magnolia Avenue, Beaumont, California 92223. 

 
CERTIFICATION OF POSTING 

 
A copy of the foregoing notice was posted near the regular meeting place of the Board of Directors of 
Beaumont-Cherry Valley Water District and to its website at least 72 hours in advance of the meeting 
(Government Code §54954.2(a)). 
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 2a

STAFF REPORT
TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Update on Water Theft Since Updated Miscellaneous Fees Adoption

Staff Recommendation
None.

Executive Summary
In Spring 2023, Beaumont-Cherry Valley Water District (BCVWD) Staff noticed an increase in 
water theft from Contractors in new development areas. During the review of the Miscellaneous 
Fee Schedule in March 2024, Staff recommended making the fees for water theft punitive in 
nature and created an increasing scale for the fee based on the number of transgressions. Chair 
Hoffman requested an update on the water theft activity six months after the new Miscellaneous 
Fees were implemented.

Background

In Spring 2023, BCVWD Staff noticed an increase in water theft and illegal water connections 
while performing inspections during the course of their workdays. These were usually illegal 
connections to the water system in new development areas that did not yet have meters placed 
for new construction homes by subcontractors for a specific part of the build. Once these illegal 
connections were discovered, field staff would alert the Finance Department and the Developer 
would be billed through Accounts Receivable and placement of meters or any other services 
would be put on hold until the fee was paid.

During the process for the Miscellaneous Fees update in March 2024, staff suggested that the 
fees be altered to be punitive in nature, increasing the rates as well as adding additional charges 
for repeat offenders. The Board of Directors approved the updated Miscellaneous Fee Schedule 
at the Regular Board Meeting on March 14, 2024 by Resolution 2024-03. This update created an 
increasing fee based on number of offences in a calendar year, which would be tracked by the 
Finance Department through the accounts receivable billings issued to the developers. The 
Penalties are provided on Table 1, Engineering-Related Penalties. 

Table 1 - Engineering-Related Penalties
Description Amount

Water Theft Prevention - Illegal Jumper and/or Connection
(Unauthorized Connection Charge) - 1st CY Offense

$1,500.00

Water Theft Prevention - Illegal Jumper and/or Connection
(Unauthorized Connection Charge) - 2nd CY Offense

$3,000.00

Water Theft Prevention - Illegal Jumper and/or Connection
(Unauthorized Connection Charge) - 3rd CY Offense

$4,500.00

Water Theft Prevention - Illegal Jumper and/or Connection
(Unauthorized Connection Charge) - 4th CY Offense

$7,500.00
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Chair Hoffman requested an update six months after the fees were implemented to review the 
effectiveness of the changes that the Board approved. 

Discussion
Tables 2 and 3, Water Theft and Illegal Water Connections, reflect the number of offenses for 
water theft and illegal connections before and after the revised rates were approved by the Board 
of Directors on March 14, 2024. 

Table 2 - Water Theft and Illegal Water Connections pre March 14, 2024
01/01/2023-
03/13/2024 Contractor Location Fee

4/10/2023 Meritage Homes
Sorenstam Dr and Zoeller St - Concrete 
Contractor $1,150.00

4/12/2023 DR Horton Sorenstam Dr and Flado St $1,150.00
4/12/2023 DR Horton Sorenstam Dr and Flado St $1,150.00
4/12/2023 DR Horton Sorenstam Dr and Flado St $1,150.00
4/12/2023 DR Horton Sorenstam Dr and Flado St $1,150.00
4/12/2023 DR Horton Sorenstam Dr and Flado St $1,150.00
4/12/2023 DR Horton Sorenstam Dr and Flado St $1,150.00
4/12/2023 Beyond Burger 6th St & Pennsylvania $1,150.00
4/18/2023 Tri Pointe Verbena Way - Lot 113 Tract 36307 $1,150.00
4/25/2023 Meritage Homes Sorenstam Dr and Weiskopf Way $1,150.00
5/1/2023 Tri Pointe Vidalia Lane Block Wall Contractor $1,150.00
5/9/2023 Meritage Homes Sorenstam Dr and Ouitmet $1,150.00

5/23/2023 Meritage Homes Weiskopf - Lot 23 $1,150.00
6/16/2023 Tri Pointe Community Pool Project $1,150.00
8/14/2023 DR Horton 35266 Sorenstam Dr $1,150.00
8/16/2023 DR Horton 35402 Price St $1,150.00
8/16/2023 DR Horton 35406 Price St $1,150.00
8/22/2023 Tri Pointe Price St - Lot 135 $1,150.00
8/22/2023 Woodside Homes 35221 Zachary Way $1,150.00
9/19/2023 Woodside Homes Zachary Way - Lot 2 $1,150.00
10/1/2023 Tri Pointe Dalton Way - Lot 83 $1,150.00

10/16/2023 Tri Pointe Salcia Lane, West of Sheridan Way $1,150.00
12/20/2023 Argent Management Sorenstam Dr and Tukwet Canyon $1,150.00
12/20/2023 Meritage Homes 35337 Hutchingson Pl $1,150.00

Total Count 24 Total Revenue $27,600.00
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Table 3 - Water Theft and Illegal Water Connections post March 14, 2024
Post March 

14, 2024 Contractor Location Fee

5/20/2024 City of Beaumont*
West Side Fire Station - Illegal 
Backflow Connection $0.00

5/21/2024 Meritage Homes Couples Ct - Lot 10 $1,500.00
6/19/2024 Tri Pointe 35153 Vidalia Lane - Lot 19 $1,500.00
6/24/2024 Michael Binder 248 Veile Ave $1,500.00
6/26/2024 Lake Management Inc. Birdie Dr and Desert Lawn Dr $1,500.00
8/8/2024 DR Horton 35317 Suggs Ct $1,500.00

9/12/2024 DR Horton 11678 Ford St $3,000.00
9/12/2024 DR Horton 11675 Ford St $4,500.00

Total Count 6 Total Revenue $15,000.00
*Invoice was voided after water testing was complete.

Fiscal Impact
The fiscal impact for 2024 is $15,000 in revenue generated from 8 offenses of water theft and 
illegal water connections.

Staff Report prepared by Erica Gonzales, Management Analyst II
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09/01/2023 to 08/31/2024

MDP Line 16 Ribbon Cutting Ceremony 9/7/2023 285.00
Chamber of Commerce Breakfast 9/8/2023 285.00
San Gorgonio Pass Water Agency Meeting 9/11/2023 285.00
Regular Board Meeting 9/13/2023 285.00
Riverside County Water Task Force 9/15/2023 285.00
San Gorgonio Pass Water Agency Meeting 9/18/2023 285.00
Engineering Workshop 9/26/2023 285.00
San Gorgonio Pass Regional Water Alliance 9/27/2023 285.00
Beaumont State of the City Dinner 9/28/2023 285.00
San Gorgonio Pass Water Agency Meeting 10/2/2023 285.00
CSDA - Organizational Development 10/4/2023 285.00
CSDA - Organizational Development 10/5/2023 285.00
Regular Board Meeting 10/11/2023 285.00
Chamber of Commerce Breakfast 10/13/2023 285.00
CSDA Special District Leadership Academy 10/22/2023 285.00
CSDA Special District Leadership Academy 10/23/2023 285.00
CSDA Special District Leadership Academy 10/24/2023 285.00
CSDA Special District Leadership Academy 10/25/2023 285.00 151.36
Engineering Workshop 10/26/2023 285.00
San Gorgonio Pass Water Agency Meeting 11/6/2023 285.00
Regular Board Meeting 11/8/2023 285.00
San Gorgonio Pass Water Agency Meeting 12/4/2023 285.00
Chamber of Commerce Breakfast 12/8/2023 285.00
Regular Board Meeting 12/13/2023 285.00
Riverside County Water Task Force 12/15/2023 285.00
San Gorgonio Pass Water Agency Meeting 1/8/2024 285.00
Regular Board Meeting 1/10/2024 285.00
Chamber of Commerce Breakfast 1/12/2024 285.00
San Gorgonio Pass Water Agency Meeting 1/22/2024 285.00
CSDA Webinar: Brown Act 1/23/2024 285.00
Engineering Workshop 1/25/2024 285.00
Ochoa Bogh Infrastructure Discussion 1/26/2024 285.00
ACWA Region 9 Tour 1/30/2024 285.00
CSDA Webinar: ChatGPT 1/31/2024 285.00
San Gorgonio Pass Water Agency Meeting 2/5/2024 285.00
Chamber of Commerce Breakfast 2/9/2024 285.00
SGPWA/SBVMWD Joint Meeting 2/13/2024 285.00
Regular Board Meeting 2/14/2024 285.00
CSDA Webinar: Form 700 2/15/2024 285.00
San Gorgonio Pass Water Agency Meeting 2/26/2024 285.00
Special Board Meeting 2/28/2024 285.00
Interview for BCVWD Video 2/29/2024 285.00
Harassment Training 3/2/2024 285.00
San Gorgonio Pass Water Agency Meeting 3/4/2024 285.00
Regular Board Meeting 3/13/2024 285.00
Ochoa-Bogh Townhall Meeting 3/14/2024 285.00
San Gorgonio Pass Water Agency Meeting 3/18/2024 285.00
San Gorgonio Pass regional Water Alliance 3/27/2024 285.00
Engineering Workshop 3/28/2024 285.00
Riverside County Water Task Force 3/29/2024 285.00
San Gorgonio Pass Water Agency Meeting 4/1/2024 296.40
Meeting w/ General Manager 4/2/2024 296.40
Recycled Water 2x2x2 Committee 4/4/2024 296.40
Regular Board Meeting 4/10/2024 296.40
Chamber Breakfast 4/12/2024 296.40
San Gorgonio Pass Water Agency Meeting 4/15/2024 296.40
Recycled Water 2x2x2 Committee 4/18/2024 296.40
CSDA: Initiative 1935 4/22/2024 296.40
Engineering Workshop 4/25/2024 296.40
ACWA Conference 5/6/2024 296.40
ACWA Conference 5/7/2024 296.40
ACWA Conference 5/8/2024 296.40
ACWA Conference 5/9/2024 296.40 170.84
Regular Board Meeting 5/16/2024 296.40
San Gorgonio Pass Water Agency Meeting 5/20/2024 296.40
San Gorgonio Pass Regional Water Alliance 5/22/2024 296.40
Engineering Workshop 5/23/2024 296.40

Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem

Employee No: 170  Slawson, Daniel

Reimbursement 
Cost
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

San Gorgonio Pass Water Agency Meeting 6/3/2024 296.40
Regular Board Meeting 6/12/2024 296.40
Chamber Breakfast 6/14/2024 296.40
San Gorgonio Pass Water Agency Meeting 6/17/2024 296.40
Engineering Workshop 6/27/2024 296.40
Riverside County Water Task Force 6/28/2024 296.40
San Gorgonio Pass Water Agency Meeting 7/8/2024 296.40
Regular Board Meeting 7/10/2024 296.40
Chamber Breakfast 7/12/2024 296.40
San Gorgonio Pass Water Agency Meeting 7/15/2024 296.40
Riverside County Water Task Force 7/24/2024 296.40
Engineering Workshop 7/25/2024 296.40
San Gorgonio Pass Water Agency Meeting 8/5/2024 296.40
BIA Water Conference 8/9/2024 296.40
ACWA Region 9: Building the Future: Water Workforce Development 8/13/2024 296.40
Riverside County: State of the District 8/14/2024 296.40
San Gorgonio Pass Water Agency Meeting 8/19/2024 296.40
Urban Water Institue Conference 8/21/2024 296.40
Urban Water Institue Conference 8/22/2024 296.40
Urban Water Institue Conference 8/23/2024 296.40
Engineering Workshop 8/29/2024 296.40

Employee No: 170 Total Meetings for Sept 2023 - Aug 2024 88 25,513.20 Total Reimbursements 322.20

(1) Two meetings attended on the same day will only be paid one (1) Per Diem disbursement per Water Code Section 20201-20203
(2) 11th Day of Service for the month. No more than 10 days per month may be compensated for as stated in Water Code Section 20202 
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

Finance & Audit Committee 9/7/2023 285.00
MDP Line 16 Ribbon Cutting Ceremony 9/7/2023 285.00
Chamber of Commerce Breakfast 9/8/2023 285.00
Regular Board Meeting 9/13/2023 285.00
Riverside County Water Task Force 9/15/2023 285.00
Engineering Workshop 9/26/2023 285.00
Beaumont State of the City Dinner (Did not submit for Per Diem) 9/28/2023 0.00
Finance & Audit Committee 10/5/2023 285.00
Regular Board Meeting 10/11/2023 285.00
Special Finance & Audit Committee 10/19/2023 285.00
Engineering Workshop 10/26/2023 285.00
Finance & Audit Committee 11/2/2023 285.00
Regular Board Meeting 11/8/2023 285.00
Chamber of Commerce Breakfast 11/9/2023 285.00
Engineering Workshop 11/16/2023 285.00
Finance & Audit Committee 12/7/2023 285.00
Chamber of Commerce Breakfast 12/8/2023 285.00
Regular Board Meeting 12/13/2023 285.00
Finance & Audit Committee 1/4/2024 285.00
Regular Board Meeting 1/10/2024 285.00
Chamber of Commerce Breakfast 1/12/2024 285.00
Finance & Audit Committee 2/1/2024 285.00
Chamber of Commerce Breakfast 2/9/2024 285.00
Regular Board Meeting 2/14/2024 285.00
CSDA Webinar: Form 700 2/15/2024 285.00
Engineering Workshop 2/22/2024 285.00
Special Board Meeting 2/28/2024 285.00
Interview for BCVWD Video 2/29/2024 285.00
Regular Board Meeting 3/13/2024 285.00
Ochoa-Bogh Townhall Meeting 3/14/2024 285.00
Engineering Workshop 3/28/2024 285.00
Meeting w/ General Manager 4/2/2024 296.40
Harassment Training 4/3/2024 296.40
Finance & Audit Committee 4/4/2024 296.40
Recycled Water 2x2x2 Committee 4/4/2024 0.00
Regular Board Meeting 4/10/2024 296.40
Chamber Breakfast 4/12/2024 296.40
Recycled Water 2x2x2 Committee 4/18/2024 296.40
Ethics AB 1234 Training 4/23/2024 296.40
Engineering Workshop 4/25/2024 296.40
Finance & Audit Committee 5/2/2024 296.40
Chamber Breakfast 5/10/2024 296.40
Recycled Water 2x2x2 Committee 5/13/2024 296.40
Regular Board Meeting 5/16/2024 296.40
Engineering Workshop 5/23/2024 296.40
Finance & Audit Committee 6/6/2024 296.40
Bogart Park Ad Hoc Committee 6/10/2024 296.40
Regular Board Meeting 6/12/2024 296.40
Chamber Breakfast 6/14/2024 296.40
Engineering Workshop 6/27/2024 296.40
Regular Board Meeting 7/10/2024 296.40
Finance & Audit Committee 7/11/2024 296.40
Engineering Workshop 7/25/2024 296.40
CAPIO - Strategic Evolution 7/31/2024 296.40
Finance & Audit Committee 8/1/2024 296.40
Chamber Breakfast 8/10/2024 296.40
Regular Board Meeting 8/14/2024 296.40
Engineering Workshop 8/29/2024 296.40

Employee No: 178 Total Meetings for Sept 2023 - Aug 2024 58 16,256.40 Total Reimbursements 0.00

(2) 11th Day of Service for the month. No more than 10 days per month may be compensated for as stated in Water Code Section 20202

Employee No: 178  Hoffman, David

(1) Two meetings attended on the same day will only be paid one (1) Per Diem disbursement per Water Code Section 20201-20203
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

MDP Line 16 Ribbon Cutting Ceremony 9/7/2023 285.00
Chamber of Commerce Breakfast 9/8/2023 285.00
Regular Board Meeting 9/13/2023 285.00
Beaumont State of the City Dinner 9/28/2023 285.00
BCVWD Facilities Tour w/GM 10/6/2023 285.00
Regular Board Meeting 10/11/2023 285.00
Personnel Committee 10/17/2023 285.00
WEF Water Summitt* 10/25/2023 285.00
Engineering Workshop 10/26/2023 285.00
Special Personnel Committee 11/6/2023 285.00
Regular Board Meeting 11/8/2023 285.00
Engineering Workshop 11/16/2023 285.00
Personnel Committee 11/21/2023 285.00
Regular Board Meeting 12/13/2023 285.00
San Gorgonio Pass Water Agency Meeting 12/18/2023 285.00
Regular Board Meeting 1/10/2024 285.00
Personnel Committee 1/16/2024 285.00
Regular Board Meeting 2/14/2024 285.00
Personnel Committee 2/20/2024 285.00
Engineering Workshop 2/22/2024 285.00
Special Board Meeting 2/28/2024 285.00
Harassment Training 3/4/2024 285.00
CSDA: Communication Strategies 3/12/2024 285.00
Regular Board Meeting 3/13/2024 285.00
Ochoa-Bogh Townhall Meeting 3/14/2024 285.00
Personnel Committee 3/19/2024 285.00
Ethics AB 1234 Training 3/21/2024 285.00
Engineering Workshop 3/28/2024 285.00
Regular Board Meeting 4/10/2024 296.40
Personnel Committee 4/16/2024 296.40
ACWA Conference 5/7/2024 296.40
ACWA Conference 5/8/2024 296.40
ACWA Conference 5/9/2024 296.40 234.09
Regular Board Meeting 5/16/2024 296.40
Bogart Park Ad Hoc Committee 6/10/2024 296.40
Regular Board Meeting 6/12/2024 296.40
Personnel Committee 6/18/2024 296.40
Regular Board Meeting 7/10/2024 296.40
Personnel Committee 7/16/2024 296.40
Regular Board Meeting 8/14/2024 296.40
Personnel Committee 8/20/2024 296.40
Engineering Workshop 8/29/2024 296.40

Employee No: 179 Total Meetings for Sept 2023 - Aug 2024 42 12,129.60 Total Reimbursements 234.09

Employee No: 179  Covington, John

(1) Two meetings attended on the same day will only be paid one (1) Per Diem disbursement per Water Code Section 20201-20203
(2) 11th Day of Service for the month. No more than 10 days per month may be compensated for as stated in Water Code Section 20202 
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

Collaborative Agency Committee Meeting 9/6/2023 285.00
MDP Line 16 Ribbon Cutting Ceremony 9/7/2023 285.00
Regular Board Meeting 9/13/2023 285.00
ACWA's Water Use Efficiency (WUE) Subcommittee 9/13/2023 0.00
Riverside County Water Task Force 9/15/2023 285.00
Engineering Workshop 9/26/2023 285.00
ACWA: Eminent Domain for Water Infrastructure 9/27/2023 285.00
ASCE Award Dinner - MDP Line 16 Engineering Award LA Chapter 9/30/2023 285.00

10/1/2023 285.00
CSDA - Organizational Development 10/4/2023 285.00
BCVWD Facilities Tour w/GM 10/6/2023 285.00
Ad Hoc Communications Committee 10/10/2023 285.00
Regular Board Meeting 10/11/2023 285.00
ACWA - Achieving Chromium 6 MCL Compliance 10/11/2023 0.00
OC Water Summit 10/13/2023 285.00 144.46
Personnel Committee 10/17/2023 285.00

10/17/2023 0.00
CSDA Special District Leadership Academy 10/22/2023 285.00
CSDA Special District Leadership Academy 10/23/2023 285.00
CSDA Special District Leadership Academy 10/24/2023 285.00
CSDA Special District Leadership Academy ² 10/25/2023 0.00 1,013.46
Ad Hoc Communications Committee 11/1/2023 285.00
San Gorgonio Pass Water Agency Meeting 11/6/2023 285.00
Engineering Workshop 11/16/2023 285.00
Personnel Committee 11/21/2023 285.00
San Gorgonio Pass Water Agency Meeting 12/4/2023 285.00
San Gorgonio Pass Water Agency Meeting* 12/4/2023 285.00
Regular Board Meeting 12/13/2023 285.00
Collaborative Agency Committee 1/17/2024 285.00
WELL 1/19/2024 285.00
WELL 1/20/2024 285.00
WELL 1/21/2024 285.00 64.72
Ad Hoc Communications Committee 1/22/2024 285.00
CSDA Webinar: Board Best Practices 1/24/2024 285.00
Engineering Workshop 1/25/2024 285.00
CSDA Webinar: ChatGPT 2/7/2024 285.00
WELL 2/9/2024 285.00
WELL 2/10/2024 285.00 160.13
Engineering Workshop 2/22/2024 285.00
WELL 2/28/2024 285.00
WELL 2/29/2024 285.00
WELL 3/11/2024 285.00
Regular Board Meeting 3/13/2024 285.00
WELL 3/15/2024 285.00 234.51
San Gorgonio Pass Water Agency Meeting 3/18/2024 285.00
Personnel Committee 3/19/2024 285.00
WELL 3/28/2024 285.00
Regular Board Meeting 4/10/2024 296.40
WELL 4/12/2024 296.40
WELL 4/13/2024 296.40 232.10
San Gorgonio Pass Water Agency Meeting 4/15/2024 296.40
CSDA: Initiative 1935 4/22/2024 296.40
WELL 4/25/2024 296.40
Collaborative Agency Committee Meeting 5/1/2024 296.40
Ad Hoc Communications Committee Meeting 5/6/2024 296.40
Regular Board Meeting 5/16/2024 296.40
Interview for BCVWD Video 5/17/2024 296.40
Water Infrastructure Networking Seminar 5/31/2024 296.40
CSDA - Laws Workbook Webinar 6/5/2024 296.40
CSDA - Laws Workbook Webinar 6/6/2024 296.40
ACWA - Electricity Reliability Challenges into Energy Cost Savings 6/17/2024 296.40
Personnel Committee 6/18/2024 296.40
ACWA - Clean Transport Program - EV Workforce Training 6/25/2024 296.40
ACWA - EV Infrastructure & Incentives 6/26/2024 296.40
Engineering Workshop 6/27/2024 296.40
Ad Hoc Communications Committee 7/8/2024 296.40
Regular Board Meeting 7/10/2024 296.40

ASCE Award Dinner - MDP Line 16 Engineering Award LA Chapter Travel Day

Employee No: 193  Ramirez, Andy

ACWA - Exploring Impact of Illegal Marijuana Cultivation on CA Water Resources
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

WELL UnTapped Legislative Water Workshop 7/10/2024 0.00
San Gorgonio Pass Water Agency Meeting 7/15/2024 296.40
CAPIO - Op Ed : From Concept to Publication 7/18/2024 296.40
Engineering Workshop 7/25/2024 296.40
CAPIO - Strategic Evolution 7/31/2024 296.40
San Gorgonio Pass Water Agency Meeting 8/5/2024 296.40
CSDA: Demystifying LAFCO 8/13/2024 296.40
Urban Water Institue Conference 8/21/2024 296.40
Urban Water Institue Conference 8/22/2024 296.40
Urban Water Institue Conference 8/23/2024 296.40
Engineering Workshop 8/29/2024 296.40

Employee No: 193 Total Meetings for Sept 2023 - Aug 2024 78 21,147.00 Total Reimbursements 1,849.38

(1) Two meetings attended on the same day will only be paid one (1) Per Diem disbursement per Water Code Section 20201-20203
(2) 11th Day of Service for the month. No more than 10 days per month may be compensated for as stated in Water Code Section 20202
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

Finance & Audit Committee 9/7/2023 285.00
MDP Line 16 Ribbon Cutting Ceremony 9/7/2023 0.00
Chamber of Commerce Breakfast 9/8/2023 285.00
BCVWD Facilities Tour w/GM 9/12/2023 285.00
Regular Board Meeting 9/13/2023 285.00
Riverside County Water Task Force 9/15/2023 285.00
Engineering Workshop 9/26/2023 285.00
Beaumont State of the City Dinner 9/28/2023 285.00
ASCE Award Dinner - MDP Line 16 Engineering Award LA Chapter 9/30/2023 285.00
Finance & Audit Committee 10/5/2023 285.00
Ad Hoc Communications Committee 10/10/2023 285.00
Special Finance & Audit Committee 10/19/2023 285.00
CSDA Special District Leadership Academy 10/22/2023 285.00
CSDA Special District Leadership Academy 10/23/2023 285.00
CSDA Special District Leadership Academy 10/24/2023 285.00
CSDA Special District Leadership Academy 10/25/2023 285.00 806.81
Engineering Workshop 10/26/2023 285.00
Ad Hoc Communications Committee 11/1/2023 285.00
Finance & Audit Committee 11/2/2023 285.00
Special Personnel Committee 11/6/2023 285.00
Regular Board Meeting 11/8/2023 285.00
Engineering Workshop 11/16/2023 285.00
ACWA Fall Conference 11/27/2023 285.00
ACWA Fall Conference 11/28/2023 285.00
ACWA Fall Conference 11/29/2023 285.00
ACWA Fall Conference 11/30/2023 285.00
Finance & Audit Committee 12/7/2023 285.00
Regular Board Meeting 12/13/2023 285.00
Finance & Audit Committee 1/4/2024 285.00
Regular Board Meeting 1/10/2024 285.00
Chamber of Commerce Breakfast 1/12/2024 285.00
Personnel Committee 1/16/2024 285.00
Ad Hoc Communications Committee 1/22/2024 285.00
CSDA Webinar: Brown Act 1/23/2024 285.00
Engineering Workshop 1/25/2024 285.00
Finance & Audit Committee 2/1/2024 285.00
ACWA Groundwater State Committee 2/8/2024 285.00
Chamber of Commerce Breakfast 2/9/2024 285.00
Regular Board Meeting 2/14/2024 285.00
CSDA Webinar: Form 700 2/15/2024 285.00
Engineering Workshop 2/22/2024 285.00
Special Board Meeting 2/28/2024 285.00
Finance & Audit Committee 3/7/2024 285.00
Ad Hoc Communications Committee 3/11/2024 285.00
CSDA: Communication Strategies 3/12/2024 285.00
Regular Board Meeting 3/13/2024 285.00
ACWA Groundwater State Committee Meeting 3/14/2024 285.00
CSDA: Understanding Roles and Responsibilities of Public Employees 3/19/2024 285.00
Engineering Workshop 3/28/2024 285.00
Finance & Audit Committee 4/4/2024 296.40
Regular Board Meeting 4/10/2024 296.40
ACWA Groundwater State Committee Meeting 4/11/2024 296.40
Chamber Breakfast 4/12/2024 296.40
Personnel Committee 4/16/2024 296.40
Engineering Workshop 4/25/2024 296.40
Finance & Audit Committee 5/2/2024 296.40
Ad Hoc Communications Committee Meeting 5/6/2024 296.40
Regular Board Meeting 5/16/2024 296.40
Engineering Workshop 5/23/2024 296.40
CSDA Webinar - Running for Office 6/4/2024 296.40
Finance & Audit Committee 6/6/2024 296.40
Regular Board Meeting 6/12/2024 296.40
ACWA State Committee Meeting 6/13/2024 296.40
Chamber Breakfast 6/14/2024 296.40
Engineering Workshop 6/27/2024 296.40
Ad Hoc Communications Committee 7/8/2024 296.40
Regular Board Meeting 7/10/2024 296.40

Employee No: 214  Williams, Lona
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09/01/2023 to 08/31/2024Date Range:

Payroll
Timecard Proof List

Meeting Date Per Diem Reimbursement 
Cost

Finance & Audit Committee 7/11/2024 296.40
Chamber Breakfast 7/12/2024 296.40
Personnel Committee 7/16/2024 296.40
Engineering Workshop 7/25/2024 296.40
Finance & Audit Committee 8/1/2024 296.40
ACWA State Committee 8/8/2024 296.40
BIA Water Conference 8/9/2024 296.40 55.34
ACWA Region 9: Building the Future: Water Workforce Development 8/13/2024 296.40 45.02
Regular Board Meeting 8/14/2024 296.40
Personnel Committee 8/20/2024 296.40
Urban Water Institue Conference 8/21/2024 296.40 176.53
Urban Water Institue Conference 8/22/2024 296.40
Urban Water Institue Conference 8/23/2024 296.40
Engineering Workshop 8/29/2024 296.40

Employee No: 214 Total Meetings for Sept 2023 - Aug 2024 81 23,164.80 Total Reimbursements 1,083.70

Total Number of Meetings 347
Total Per Diem Expense Paid $98,211.00

Total Reimbursements Paid $3,489.37

(2) 11th Day of Service for the month. No more than 10 days per month may be compensated for as stated in Water Code Section 20202
(1) Two meetings attended on the same day will only be paid one (1) Per Diem disbursement per Water Code Section 20201-20203
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 2d

STAFF REPORT
TO: Board of Directors

FROM: Finance and Administration

SUBJECT: Receive and File the Low-Income Household Water Assistance Program 
(LIHWAP) Partnership Award from the Community Action Partnership of 
Riverside County

Staff Recommendation
Receive and file the Low-Income Household Water Assistance Program (LIHWAP) Partnership
Award granted to the Beaumont-Cherry Valley Water District (BCVWD) by the Community Action 
Partnership of Riverside County. 

Executive Summary
Community Action Partnership of Riverside County established the LIHWAP Partnership Award 
to recognize agencies which received funds through the LIHWAP grant to help low-income 
households pay residential water and sewer bills. The District participated in the LIHWAP program 
and received $46,698.48, spread over 3 years and 150 accounts, towards outstanding balances 
for water utility customers to avoid the disconnection of service for non-payment. This award was 
recognized by the Finance and Audit Committee at its regular meeting on October 3, 2024.

Background

LIHWAP was funded by the federal government and administered by the California Department 
of Community Services and Development (CSD).  The program was established by Congress in 
December 2020 to address the growing concern of water affordability among low-income families.
Through LIHWAP, CSD worked with local government and nonprofit organizations to help
qualifying low-income households receive a one-time payment of up to $2,000 to pay for past due 
water and wastewater bills, thus preventing service disconnections and ensuring families have 
access to safe drinking water. The District submitted an application for participation in the program 
in April 2022 and was approved for participation in July of that year. 

Information about the program was posted on the District website and added to invoices, and a 
script was created for customer service staff to be well-equipped to assist customers in person or 
over the phone. Additionally, staff created flyers highlighting LIHWAP, as well as payment and 
payment plan options available in the office for distribution, as well as being attached to the 
disconnection notices. Customer service staff, including field staff, were presented with program 
information and encouraged to highlight the County program as they interacted with customers.

Federal funding for the program ended in 2023 and the County released the final round of funding 
in March 2024. The award received acknowledges staff’s efforts in implementing and managing 
the program, and validates the positive outcomes achieved through the assistance provided.

Fiscal Impact: None.  

Attachments:  Low Income Household Water Assistance Program Partnership Award 

Staff Report prepared by Sandra Delgadillo, Customer Service Supervisor
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M E M O R A N D U M

To: Beaumont-Cherry Valley Water District

From: Townsend Public Affairs

Date: October 2, 2024

Subject: September 2024 Legislative Monthly Report 

STATE UPDATES

The month of September saw the conclusion of legislative activity with the Governor taking action 
on the last of the 1,206 bills that were sent to his desk. In total, the Governor signed 1,017 bills 
and vetoed 189, marking a slightly higher than average veto rate over his tenure. The most 
common reason cited for vetoes was the state’s budget deficit and the concern that measures 
would exacerbate the state’s delicate fiscal footing. Other veto messages include warnings of 
controversial policy, legality, local control, or implementation. The vast majority of bills will go into 
effect January 1, 2025, while some have a delayed effective date to allow state or local agencies 
to prepare. Lawmakers will return briefly on December 2 for Organizational Session to welcome 
newly elected members and kick off the 2025-26 session.

Below is an overview of pertinent state actions from the month of September.

STATE LEGISLATURE  

To conclude the 2023-2024 legislative session, the Assembly and Senate both gaveled down 
after midnight on September 1 to conclude their ordinary business for the year. A handful of bills 
failed to pass because they were not heard and voted on before the midnight deadline.

During the frenzy at the end of session, last minute amendments were introduced to AB 98 (Juan 
Carrillo) that would impose strict standards on warehouse development and would require cities 
to update their circulation elements to account for more goods movement. Late amendments were 
also introduced to a number of bills that would form the Governor’s Energy Package. Late into 
the night, however, the Governor announced he convened a Special Session of the Legislature 
asking them to take action to address high gas prices. The Assembly has already met in Special 
Session and introduced a couple measures of their own. The Senate President Pro Tem has 
announced the Senate will convene in Special Session when the Assembly acts on the 
Governor’s proposal. 

Assembly Convenes in Special Session to Address High Gas Prices

On September 18 and 19, the newly formed Assembly Petroleum and Gasoline Supply 
Committee convened its first two hearings geared toward stabilizing California’s oil and gas 
market. The first hearing provided an overview of the current market and the state’s fuel 
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decarbonization strategy and transition plan away from traditional fuels. Academics, energy 
companies, environmental organizations, and state agencies came together in this informational 
hearing to assess California’s petroleum platform and production cycle. The overall tenor of the 
hearing highlighted the political sensitivity of this issue as oil companies claimed they would need 
to produce more to meet the Governor’s mandate, but the state is transitioning away from more 
oil and gas production. 

The second hearing weighed the merits of Governor Newsom’s plan to mandate refineries’ 
backstock additional oil supplies. Beginning with input from state, labor, petroleum, and energy 
stakeholders, the Committee reviewed the challenges for California’s fuel market. Specifically, 
how fuels are transported to and across the state, what might impact future supplies (and in turn 
– costs), and how the market could rebound. Pivoting to solutions, the panel and Committee
members discussed how to stabilize California’s fuel market. With the Governor’s proposal at the
forefront of the discussion, experts assessed tradeoffs to policies that would allow for more supply
in the state, such as importing, where extra supply would be stored, and how gas prices might
still continue to fluctuate.

The Committee met again the following week and approved ABX2-1 (Hart & Aguiar-Curry) that 
charts a path to allow the California Energy Commission (CEC) to impose inventory requirements 
on oil and gas refineries to prevent price spikes. The committee was joined by advocates from 
the CEC, labor organizations, and the oil and gas industry providing testimony before voting to 
advance the bill to the Assembly Floor. At the center of debate was the impact the proposal could 
have on the price of gas at the pump and how drivers can be protected from price spikes while 
the state maintains its climate resilience goals.

In the same hearing, the committee approved ABX2-9 (Petrie-Norris) to require the California Air 
Resources Board to analyze the use of 15% ethanol blended gasoline, and also requires the CEC 
to explore ways to expand the size of the California fuels market to increase in-state supply and 
stabilize costs to consumers.

JUDICIAL BRANCH ACTIVITY

Sites Reservoir Allowed to Move Forward After Win in Court

The long-awaited Sites Reservoir Project in Northern California came under legal scrutiny from 
conservation groups challenging the project under the California Environmental Quality Act 
(CEQA) last year. In a victory for the project, the Third District Court of Appeal struck down the 
lawsuit allowing preparation for the reservoir to continue. At issue was the environmental impact 
report (EIR) required under CEQA and the impact the project would have on the surrounding 
environment. Normally, EIRs and CEQA lawsuits can take years to litigate, however, the court 
was able to act quickly because of SB 149 (Caballero) that allows for judicial streamlining reducing 
the time in court to 270 days.

Aside from litigation, funding has been the primary issue for the project. Funding from Proposition 
1 of 2014 will now be contributed to the new reservoir which is finally set to break ground in 2026. 
Up to 1.5 million acre-feet of water will be stored from rain capture and snow runoff, saving enough 
water for up to 3 million households per year which will be critical in times of future drought.
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FEDERAL UPDATES

LEGISLATIVE BRANCH ACTIVITY

Congress Averts Government Shutdown Establishing new December Funding Deadline

On September 25, Congress passed a stopgap bill to fund the government through December 
20. The legislation largely keeps the federal government running at existing funding levels until
the winter recess while incorporating limited boosts to critical programs. Among the increases is
a $231 million boost in funding for the Secret Service. Excluded from the bill was the SAVE Act,
which would require voters to show proof of US citizenship to register, and a requested extra $10
billion for the Federal Emergency Management Agency’s disaster relief fund. House
Appropriations Committee Chair Tom Cole said that the extra $10 billion will ultimately be added
to the final spending deal in December.

The November elections will impact how the FY2025 negotiations proceed during the lame duck 
session. If one party wins control of the White House, Senate, and House, they might have 
incentive to pass medium-term bills only—long enough to clear the decks for the new President, 
but short enough to allow them to use their unified power next year. 

Additionally, Republican leadership is changing. Senate Minority Leader Mitch McConnell is 
stepping down as the Republican Senate leader after the election and Speaker Mike Johnson 
may not be the Republican party leader if they lose the House majority. Both of these changes 
will impact the dynamics between parties and previous agreements on spending levels.

House Passes the Fix Our Forests Act

On September 24, the House of Representatives approved the Fix our Forests Act (H.R. 8790), 
the legislation heads to the Senate for further consideration. Federal agencies would have 
expanded authorities to take preventative action against wildfires that would be exempt from 
environmental review and shielded from legal challenges. The Agriculture and Interior 
Departments would have to actively manage areas facing a heightened risk of wildfires, including 
by removing trees and vegetation that cause fire to spread.

EPA Announces Grants to Advance Recycling Infrastructure and Prevent Food Waste

On September 16, the EPA announced $117 million to advance recycling infrastructure and boost 
food waste prevention education. The funds will be distributed via the Solid Waste Infrastructure 
for Recycling (SWIFR) grant program and the Recycling Education and Outreach (REO) grant 
program. Applications must be submitted to grants.gov by December 20.

SWIFR’s funding opportunity will allocate approximately $58 million total in awards ranging from 
$500,000 to $5 million. This includes projects that will improve collection, transport, systems, and 
processes related to post-use materials that can be recovered, reused, recycled, repaired, 
refurbished, or composted. Funding for the REO grant program, focused on food waste prevention 
and composting, will provide approximately $39 million.
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Both programs advance the Justice40 Initiative, which aims to deliver at least 40% of the overall 
benefits of certain federal climate, clean energy, affordable and sustainable housing, clean water, 
and other investments to communities that are marginalized by underinvestment and 
overburdened by pollution. Applicants must demonstrate they will subaward a portion of the total 
award to implement education and outreach activities locally, which will benefit local communities. 
Read more about eligible applicants and activities for the SWIFR and REO grant programs. 

Department of the Treasury Proposes Rules to Expand Clean Energy in Communities

The Department of the Treasury and the Internal Revenue Service issued a Notice of Proposed 
Rulemaking for the Clean Electricity Low-Income Communities Bonus Credit Program, otherwise 
known as 48E(h). The program promotes cost-saving clean energy investments in low-income 
communities, on Indian lands, within affordable housing, or directly benefitting low-income 
households.

48E(h) builds on its predecessor, the 48(e) program. The transition from 48(e) to 48E(h) opens 
the program to additional clean energy technologies beyond wind and solar such as hydropower 
and geothermal. 48E(h) also provides an additional 10 or 20% tax credit for eligible clean energy 
projects under 5 megawatts that do not involve combustion or gasification on top of the 30% 48(e) 
Clean Electricity Investment Tax Credit. Each year, 1.8 gigawatts of capacity will be allocated for 
these projects, continuing until greenhouse gas reduction targets are met or until 2032. 

The rule aims to benefit both low-income communities and clean energy providers. 48E(h) is 
indicative of a growing trend in American policy and rulemaking towards the standardization and 
implementation of clean energy solutions. Savings continue to be made available to local 
governments who are willing to invest in new clean energy technologies, and 48E(h) hopes to 
bring these savings into low-income communities. 

Treasury encourages the public to submit written comments in response to the proposed rules. 
Comments will be accepted for 60 days following publication in the Federal Register. Treasury 
will consider public comments before issuing final rules. 48E(h) has a January 1, 2025 
implementation deadline.

DHS and TSA Team Up to Enforce REAL ID Rules

On September 11, the Department of Homeland Security and the Transportation Security 
Administration unveiled a proposal that would allow agencies to spend two years phasing in full 
enforcement of the REAL ID requirements that are scheduled take effect in May 2025. The 
proposed rule is scheduled to be published in the Federal Register on September 12, and DHS 
is accepting public feedback for 30 days.

The rule builds on the 2005 Real ID law that aimed to reduce the use of fraudulent IDs by setting 
nationwide card standards and minimum documentation requirements. Once fully enforced, REAL 
ID-compliant cards will be required for commercial air travel and access to many government 
facilities.
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Federal agencies would craft their own phased enforcement plans, such as a “three strikes” 
system that warns individuals about the need to have a REAL ID without immediately turning them 
away. Both DHS and TSA are proposing flexible enforcement after the May 2025 deadline to 
mitigate anticipated backlogs at state agencies that issue IDs. 
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Beaumont-Cherry Valley Water District
Board of Directors Regular Meeting

October 9, 2024
Item 3b

STAFF REPORT

TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: August 31, 2024 Cash Balance and Investment Report

Staff Recommendation
Approve the August 31, 2024, Cash Balance and Investment Report.

Summary
Attached is the Cash and Investment Report as of August 31, 2024. The District’s total invested 
cash and marketable securities have a market value of $83,935,419.32.

Analysis
The attached reports include the following elements following 5045.17 Investment Reporting:

a. Listing of individual securities held at the end of the reporting period;
b. Cost and market value of all securities, including realized and unrealized market value 

gains or losses per GASB requirements;
c. Average weighted yield to maturity of the portfolio;
d. Listing of investment by maturity date;
e. Percentage of the total portfolio, which each type of investment represents;
f. Statement of compliance with Investment Policy, including an explanation of any 

compliance exceptions (CGC Section 53646); and
g. Certification of sufficient liquidity to meet budgeted expenditures over the ensuing six 

months (CGC Section 53646)

Investments, in type, maturity, and percentage of the total portfolio, follow the existing Board
approved investment policy.

The weighted average maturity (WAM) of the portfolio is 484 days. The maximum WAM allowed
by the Investment Policy is 1,825 days. The current portfolio and expected revenue cash flow will
be sufficient to meet budgeted expenditure requirements for the next six months and the
foreseeable future.

Attachment(s)
1. August 31, 2024, Cash Balance and Investment Report
2. Local Agency Investment Fund August 2024 Statement
3. Chandler Asset Management Portfolio Summary as of August 31, 2024
4. Chandler Asset Management Statement of Compliance as of August 31, 2024
5. Chandler Asset Management Holdings Report as of August 31, 2024
6. Chandler Asset Management Income Earned Report as of August 31, 2024

Staff Report prepared by William Clayton, Finance Manager
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Local Agency Investment Fund
P.O. Box 942809
Sacramento, CA 94209-0001
(916) 653-3001

September 03, 2024

LAIF Home
PMIA Average Monthly
Yields

BEAUMONT-CHERRY VALLEY WATER DISTRICT

TREASURER
P.O. BOX 2037
BEAUMONT, CA 92223

August 2024 Statement

Tran Type Definitions

Account Summary

Total Deposit: 0.00 Beginning Balance: 43,374,745.22

Total Withdrawal: 0.00 Ending Balance: 43,374,745.22
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Accounts Payable
Checks by Date - Detail by Check Date
User: wclayton
Printed: 9/30/2024 11:51 AM

Check No Vendor No Vendor Name Check Date Check 
Invoice No Description Reference Amount

ACH 10138 ARCO Business Solutions 08/27/2024
HW201 Aug 2024 ARCO Fuel Charges 08/20-08/26/2024 2,142.42

Total for this ACH Check for Vendor 10138: 2,142.42

ACH 11195 Taxation & Revenue New Mexico 08/27/2024
08272024 New Mexico Unemployment Insurance 50.00

Total for this ACH Check for Vendor 11195: 50.00

Total for 8/27/2024: 2,192.42

ACH 10085 CalPERS Retirement System 08/29/2024
1002720229 PR Batch 00004.08.2024 CalPERS 7% EE  Deduction 1,192.63
1002720229 PR Batch 00002.08.2024 Retro 202 27.44
1002720229 PR Batch 00004.08.2024 CalPERS 8% ER Paid 1,155.01
1002720229 PR Batch 00001.08.2024 Retro 168 133.79
1002720229 PR Batch 00004.08.2024 CalPERS 8.25% EE PEPRA 7,945.82
1002720229 PR Batch 00004.08.2024 CalPERS ER Paid Classic 10,389.89
1002720229 PR Batch 00004.08.2024 CalPERS ER PEPRA 8,311.83
1002720229 PR Batch 00004.08.2024 CalPERS 8% EE Paid 2,199.29
1002720229 PR Batch 00004.08.2024 CalPERS 1% ER Paid 170.37

Total for this ACH Check for Vendor 10085: 31,526.07

ACH 10087 EDD 08/29/2024
0-275-865-744 PR Batch 00004.08.2024 CA SDI 2,024.36
0-275-865-744 PR Batch 00004.08.2024 State Income Tax 8,312.96

Total for this ACH Check for Vendor 10087: 10,337.32

ACH 10094 U.S. Treasury 08/29/2024
270464241251398 PR Batch 00004.08.2024 Federal Income Tax 21,522.17
270464241251398 PR Batch 00004.08.2024 Medicare Employer Portion 2,748.00
270464241251398 PR Batch 00004.08.2024 FICA Employee Portion 11,121.43
270464241251398 PR Batch 00004.08.2024 FICA Employer Portion 11,121.43
270464241251398 PR Batch 00004.08.2024 Medicare Employee Portion 2,748.00

Total for this ACH Check for Vendor 10094: 49,261.03

ACH 10141 Ca State Disbursement Unit 08/29/2024
49435967 PR Batch 00004.08.2024 Garnishment 379.84

Total for this ACH Check for Vendor 10141: 379.84

ACH 10203 Voya Financial 08/29/2024
VB1450PP18 2024 PR Batch 00004.08.2024 Deferred Comp 450.00

Total for this ACH Check for Vendor 10203: 450.00

ACH 10264 CalPERs Supplemental Income Plans 08/29/2024
1002720257 PR Batch 00004.08.2024 CalPERS 457 2,331.50
1002720257 PR Batch 00004.08.2024 CalPERS 457 % 37.61
1002720257 PR Batch 00004.08.2024 457 Loan Repayment 89.65
1002720257 PR Batch 00004.08.2024 100% Contribution 547.45
1002720257 PR Batch 00004.08.2024 ROTH-Post-Tax 275.00

Total for this ACH Check for Vendor 10264: 3,281.21
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Check No Vendor No Vendor Name Check Date Check 
Invoice No Description Reference Amount

ACH 10984 MidAmerica Administrative & Retirement Solutions 08/29/2024
1724784479345 PR Batch 00004.08.2024 401(a) Deferred Comp 1,176.28

Total for this ACH Check for Vendor 10984: 1,176.28

Total for 8/29/2024: 96,411.75

ACH 10030 Southern California Edison 09/05/2024
700359906319Aug Electricity 07/24-08/21/2024 - 13695 Oak Glen Rd 311.43
700359906319Aug Electricity 07/24-08/21/2024 - 12303 Oak Glen Rd 10.03
700359906319Aug Electricity 07/24-08/21/2024 - 13697 Oak Glen Rd 498.25

Total for this ACH Check for Vendor 10030: 819.71

ACH 10042 Southern California Gas Company 09/05/2024
07132135000Aug Monthly Gas Charges 07/24-08/23/2024 14.79

Total for this ACH Check for Vendor 10042: 14.79

ACH 10052 Home Depot Credit Services 09/05/2024
5522189 Tool - Unit 17 24.94
5522189 Materials - 12th & Palm Refurbishment 57.34
5522192 Materials - 12th & Palm Refurbishment 129.30
6022616 Materials - 12th & Palm Refurbishment 292.22
6522100 Materials - 12th & Palm Refurbishment 58.12
8022279 Materials - 12th & Palm Refurbishment 438.74

Total for this ACH Check for Vendor 10052: 1,000.66

ACH 10138 ARCO Business Solutions 09/05/2024
HW201 Aug 2024 ARCO Fuel Charges 08/27-09/02/2024 2,411.34

Total for this ACH Check for Vendor 10138: 2,411.34

ACH 10350 NAPA Auto Parts 09/05/2024
219209 Tire Air Chuck 26.39
219645 Battery - Unit 35 293.99
219780 Blue Def - Tractors 53.82
219794 Battery - Trucks 313.39
220047 Core Deposit -19.40

Total for this ACH Check for Vendor 10350: 668.19

ACH 10390 Dangelo Company 09/05/2024
V451220 2 - Copper Wire Solid Black 14 Gauge 500 Ft. 191.43
V451220 2 - Clear Polywrap 3-8 DIP 8 Mil Perforated 20x340 Ft. 413.57
V451220 25 - Direct Bury Splice Kit 3M DBR/Y-6 (KIT) 18-10 AWG 77.31

Total for this ACH Check for Vendor 10390: 682.31

ACH 10709 Core & Main LP 09/05/2024
U277214 25 - Meter Box Plastic Body Green #1015 981.61
U838793 5 - Angle Meter Stop Ball Type FIPxFLG 2,623.72
V131851 99 - Curb Stop Lock Wing FIPxFIP (Lock-On) Fireside 15,590.18
V177247 2 - Meter Box Cover 148.69
V177247 11 - Outer Cover Piece Concrete Meter Box 208.96
V177247 6 - Concrete Read Lid 44.22
V292292 1 - Hydrant J-3765 6 Hole 4 X 2-1/2 X2-1/2 6,884.25
V384562 5 - Gasket Drop In 1/8 Thick 10' 14.98
V384562 10 - Gasket Drop In 1/8 Thick 12' 161.30
V384562 9 - Gasket Drop In FLG 12 72.63
V384562 15 - Gasket Drop In FLG 10 88.25
V384562 2- 08 FLG 45 Elbow 1,032.87
V426740 22 - Gasket Drop In 1/8 Thick 10' 59.92

Total for this ACH Check for Vendor 10709: 27,911.58
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ACH 11202 Orange County Winwater Works 09/05/2024
162718.02 3 - DI FLG X PE Spool Domestic 12x36 4,895.62
164419.02 300 - Red Nipple Brass 1 X 06 4,008.30
164419.02 500 - Red Nipple Brass 1 X Close 2,106.51

Total for this ACH Check for Vendor 11202: 11,010.43

15487 UB*05609 Wilberto Flores 09/05/2024
Refund Check 18.69
Refund Check 32.03
Refund Check 2.85
Refund Check 36.85
Refund Check 77.54

Total for Check Number 15487: 167.96

15488 UB*05608 Diana Hardcastle 09/05/2024
Refund Check 79.55

Total for Check Number 15488: 79.55

15489 UB*05610 Henkels & Mccoy West LLC 09/05/2024
Refund Check 582.44
Refund Check 216.92
Refund Check 126.53
Refund Check 469.98

Total for Check Number 15489: 1,395.87

15490 10001 Action True Value Hardware 09/05/2024
08262024 Transmission & Distribution Small Tools Supplies 19.40
08262024 Meter Maint & Service Supplies 65.78
08262024 Maint & Repair - Pumping Equip Supplies 5.09

Total for Check Number 15490: 90.27

15491 10003 All Purpose Rental 09/05/2024
59369 Trench Rental - Service Repair 144.00

Total for Check Number 15491: 144.00

15492 10144 Alsco Inc 09/05/2024
LYUM1828499 Cleaning Mats/Air Fresheners 560 Magnolia Aug 2024 48.45

Total for Check Number 15492: 48.45

15493 10420 Amazon Capital Services, Inc. 09/05/2024
1C99-VLJL-3KW3 Telescoping Grade Rod 196.60
1TT4-WTYQ-7FGV Chlorine Test Kit 137.38

Total for Check Number 15493: 333.98

15494 10867 Arcosa Crushed Concrete 09/05/2024
ACCL1046172 Haul Away Used Asphalt - 4th St & Elm Ave 165.00
ACCL1046362 Haul Away Used Asphalt - 4th St & Elm Ave 55.00
ACCL1046562 Haul Away Used Asphalt - 4th St & Elm Ave 55.00

Total for Check Number 15494: 275.00

15495 10272 Babcock Laboratories Inc 09/05/2024
09032024 24 Copper/Lead Only 951.36
09032024 4 Coliform Water Samples 208.12
09032024 4 Nitrate Samples 79.24
09032024 47 Coliform Water Samples 2,445.41
09032024 15 General Physical Analysis Samples 594.60
09032024 6 Copper/Lead Only 237.84

Total for Check Number 15495: 4,516.57
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15496 10271 Beaumont Ace Home Center 09/05/2024
08282024 NCRF/Canyon Pond Maintenance Supplies 38.64
08282024 Maint & Repair - Pumping Equip Supplies 67.63
08282024 Materials - 4th/Elm Pipeline Installation 23.68
08282024 Transmission & Distribution Small Tools Supplies 323.25
08282024 Meter Maint & Service Supplies 452.89
08282024 Materials - 12th & Palm Refurbishment 87.89
08282024 Production Small Tools Supplies 32.83

Total for Check Number 15496: 1,026.81

15497 10929 Brent Billingsley (ICS) 09/05/2024
1403 (96) 60lb Buckets of Accu-Tab Chlorine Tablets 18,950.40

Total for Check Number 15497: 18,950.40

15498 10822 Canon Financial Services, Inc 09/05/2024
34510936 Contract Charge - 08/01-08/31/2024 - 12th/Palm 235.78
34511838 Contract Charge - 08/01-08/31/2024 - 851 E 6th St 238.56
34511838 Meter Usage - 07/01-07/31/2024 161.63

Total for Check Number 15498: 635.97

15499 10016 City of Beaumont 09/05/2024
EP2024-0152 EP0152 - 545 Euclid Ave 500.96

Total for Check Number 15499: 500.96

15500 11228 D I Ready Cleaning Service, Inc 09/05/2024
162 Sep 2024 Janitorial Services for 851 E 6th St 290.00
162 Sep 2024 Janitorial Services for 560 Magnolia 1,030.00

Total for Check Number 15500: 1,320.00

15501 11172 Daniels Tire Service, Inc 09/05/2024
200514227 Labor - Replace CAT Loader Tires 584.50
200514227 Replace CAT Loader Tires 2,247.44

Total for Check Number 15501: 2,831.94

15502 10942 Diamond Environmental Services LP 09/05/2024
0005599179 Basin Handwash Station Rental - 39500 Brookside 08/19-09/15/2024 151.69
0005605734 (1) Rental and Service Portable Restroom - 08/26-09/22/2024 95.33
0005605735 (2) Rental and Service Handicap Portable Restroom 08/26-09/22/24 341.55

Total for Check Number 15502: 588.57

15504 11199 iFlow Inc 09/05/2024
103356 3" Hydrant Meter with Backflow 9,904.33

Total for Check Number 15504: 9,904.33

15505 10809 Inner-City Auto Repair & Tires 09/05/2024
6106 A/C Compressor Service - Unit 10/OD 140,346 954.82
6106 Labor - A/C Compressor Service - Unit 10/OD 140,346 825.00

Total for Check Number 15505: 1,779.82

15506 10056 RDO Equipment Co.  Trust# 80-5800 09/05/2024
P7745835 Parts - John Deere Disc Tractor 263.06

Total for Check Number 15506: 263.06

15507 11251 Reyes Transport, LLC 09/05/2024
1535 Class II Base - 4th & Elm Ave Refurbishment 6,760.00

Total for Check Number 15507: 6,760.00
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15508 10095 Riverside County Dept of Waste Resources 09/05/2024
202407000339 Misc. Building Waste 59.70

Total for Check Number 15508: 59.70

15509 10527 Robert Half Talent Solutions 09/05/2024
64004668 Engineering Admin Temp - 08/19-08/22/2024 1,592.80

Total for Check Number 15509: 1,592.80

15510 10317 Robertson's Ready Mix 09/05/2024
514572 Sand - 4th & Elm Ave Pipeline Project 632.61
515949 Sand for Main Line Repairs 695.57
515949 Sand for Main Line Repairs 695.57

Total for Check Number 15510: 2,023.75

15511 10689 Safety Compliance Company 09/05/2024
238618 Safety Meeting - Electrical Safety - 08/07/2024 250.00

Total for Check Number 15511: 250.00

15512 10290 San Gorgonio Pass Water Agency 09/05/2024
24-00293 733 AF @ $399 for July 2024 292,467.00

Total for Check Number 15512: 292,467.00

15513 11131 Sherwin-Williams Company 09/05/2024
1606-1 Caulk - 12th & Palm Refurbishment 43.53
1716-8 Filters - Paint Respirator 20.66
1717-6 Paint Brushes - Various Projects 13.51

Total for Check Number 15513: 77.70

15514 11127 Cenica Smith 09/05/2024
08312024 Mileage Reimbursement - C Smith Aug 2024 10.18

Total for Check Number 15514: 10.18

15515 11255 SR Bray LLC 09/05/2024
40820-P13747-01 Atlas Copco Air Compressor 30,368.68

Total for Check Number 15515: 30,368.68

15516 10447 State Water Resources Control Board - DWOCP 09/05/2024
OP# 23801 T3 Certificate Renewal - J Bean - OP# 23801 90.00

Total for Check Number 15516: 90.00

15517 10758 Sunbelt Rentals, Inc 09/05/2024
156212010-0001 Hydraulic Excavator - Heavy Equipment Rental 2,408.79

Total for Check Number 15517: 2,408.79

15518 10424 Top-Line Industrial Supply, LLC 09/05/2024
470327 Hose and Brass Nipple 359.38
470351 Hydrant Adapter 114.46

Total for Check Number 15518: 473.84

15519 10385 Waterline Technologies, Inc. - PSOC 09/05/2024
5702272 Chlorine - Well 29 2,242.50
5703355 Chlorine - Well 25 2,587.50
5703725 LMI Pump Parts 252.80
5703725 LMI Pump Parts 252.80

Total for Check Number 15519: 5,335.60
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15520 10753 Lona Williams 09/05/2024
08232024 Mileage Reimb - UWI Conf - L Williams - 08/21-08/23/2024 134.40
08232024 Meal Reimb - UWI Conf - L Williams - 08/21-08/23/2024 42.13

Total for Check Number 15520: 176.53

Total for 9/5/2024: 431,467.09

15521 11140 Ericka Enriquez 09/09/2024
09092024 Annual Benefits Fair 09/05/2024 - Reimbursement 1,651.07

Total for Check Number 15521: 1,651.07

Total for 9/9/2024: 1,651.07

ACH 10288 CalPERS Health Fiscal Services Division 09/10/2024
157217792 Admin Fee for Retired Emp Health Ins Sept 2024 13.65
157217792 Admin Fee for Health Ins Sept 2024 176.33
157217792 Retired Employees Health Ins Sept 2024 2,545.58
157217792 Active Employees Health Ins Sept 2024 73,471.48
157217801 Admin Fee Non CalPers Member Health Ins Sept 2024 5.40
157217801 Active Non CalPers Member Health Ins Sept 2024 2,250.17

Total for this ACH Check for Vendor 10288: 78,462.61

ACH 10894 Liberty Dental Plan 09/10/2024
0001737537 Liberty Dental - Sept 2024 488.30

Total for this ACH Check for Vendor 10894: 488.30

ACH 10901 Ameritas Life Insurance Corp. 09/10/2024
220420 Ameritas Dental Sept 2024 2,204.20
53996 Ameritas Vision Sept 2024 539.96

Total for this ACH Check for Vendor 10901: 2,744.16

ACH 10902 Colonial Life 09/10/2024
56258800 Col Life Premiums Aug 2024 5,625.88

Total for this ACH Check for Vendor 10902: 5,625.88

ACH 10903 The Lincoln National Life Insurance Company 09/10/2024
4739654936 Life & ADD EE/ER Insurance Sept 2024 682.82

Total for this ACH Check for Vendor 10903: 682.82

Total for 9/10/2024: 88,003.77

ACH 10901 Ameritas Life Insurance Corp. 09/11/2024
229520 Ameritas Dental Sept 2024 91.00
58296 Ameritas Vision Sept 2024 43.00

Total for this ACH Check for Vendor 10901: 134.00

Total for 9/11/2024: 134.00
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ACH 10030 Southern California Edison 09/12/2024
700154530138Aug Electricity 06/21/24 to 07/23/24 - Well 25 70,998.95
700154530138Aug Electricity 07/16/24 to 08/13/24 - 851 E 6th St 490.48
700154530138Aug Electricity 07/19/24 to 08/18/24 - 815 E 12th Ave 832.74
700154530138Aug Electricity 07/24/24 to 08/21/24 - Wells 199,183.47
700154530138Aug Electricity 06/21/24 to 07/23/24 - Wells (Prior Month) 29,244.42
700154530138Aug Electricity 07/24/24 to 08/21/24 - 9781 Avenida Miravilla 521.06
700154530138Aug Electricity 07/24/24 to 08/21/24 - 560 Magnolia Ave 6,243.56

Total for this ACH Check for Vendor 10030: 307,514.68

ACH 10031 Staples Business Advantage 09/12/2024
6009871243 Office Supplies 11.83
6009871244 Office Supplies 40.50
6010583404 Office Supplies 7.96
6010583405 Office Supplies 51.71
6010583406 Office Supplies 33.07

Total for this ACH Check for Vendor 10031: 145.07

ACH 10052 Home Depot Credit Services 09/12/2024
0010217 Materials - 12th & Palm Refurbishment 27.99
0010217 Brad Nailer - Unit 17 95.90
0023161 Lumber - 12th & Palm Refurbishment 123.36
0023190 Door - 12th & Palm Refurbishment 165.90
4611169 Tables & Hose 298.34
9010310 Lumber - 12th & Palm Refurbishment 100.23
9023353 Lumber - 12th & Palm Refurbishment 15.42

Total for this ACH Check for Vendor 10052: 827.14

ACH 10138 ARCO Business Solutions 09/12/2024
HW201 Sept 2024 ARCO Fuel Charges 09/03-09/09/2024 2,414.17

Total for this ACH Check for Vendor 10138: 2,414.17

ACH 10743 Townsend Public Affairs, Inc 09/12/2024
22132 Consulting Services - Sept 2024 5,000.00

Total for this ACH Check for Vendor 10743: 5,000.00

ACH 10087 EDD 09/12/2024
0-004-321-424 2nd Quarter UI Claim 2,686.00

Total for this ACH Check for Vendor 10087: 2,686.00

ACH 10085 CalPERS Retirement System 09/12/2024
1002732322 PR Batch 00001.09.2024 CalPERS 8% EE Paid 2,199.29
1002732322 PR Batch 00001.09.2024 CalPERS ER PEPRA 8,302.18
1002732322 PR Batch 00001.09.2024 CalPERS 8.25% EE PEPRA 7,936.60
1002732322 PR Batch 00001.09.2024 CalPERS 7% EE  Deduction 1,192.63
1002732322 PR Batch 00001.09.2024 CalPERS 1% ER Paid 170.37
1002732322 PR Batch 00001.09.2024 CalPERS 8% ER Paid 1,155.01
1002732322 PR Batch 00001.09.2024 CalPERS ER Paid Classic 10,389.88

Total for this ACH Check for Vendor 10085: 31,345.96

ACH 10087 EDD 09/12/2024
0-721-547-408 PR Batch 00001.09.2024 State Income Tax 7,405.90
0-721-547-408 PR Batch 00001.09.2024 CA SDI 1,892.20

Total for this ACH Check for Vendor 10087: 9,298.10
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ACH 10094 U.S. Treasury 09/12/2024
270465661221594 PR Batch 00001.09.2024 Medicare Employer Portion 2,522.24
270465661221594 PR Batch 00001.09.2024 Federal Income Tax 18,579.80
270465661221594 PR Batch 00001.09.2024 FICA Employee Portion 10,152.82
270465661221594 PR Batch 00001.09.2024 FICA Employer Portion 10,152.82
270465661221594 PR Batch 00001.09.2024 Medicare Employee Portion 2,522.24

Total for this ACH Check for Vendor 10094: 43,929.92

ACH 10141 Ca State Disbursement Unit 09/12/2024
49601084 PR Batch 00001.09.2024 Garnishment 379.84

Total for this ACH Check for Vendor 10141: 379.84

ACH 10203 Voya Financial 09/12/2024
VB1450PP19 2024 PR Batch 00001.09.2024 Deferred Comp 450.00

Total for this ACH Check for Vendor 10203: 450.00

ACH 10264 CalPERs Supplemental Income Plans 09/12/2024
1002732325 PR Batch 00001.09.2024 100% Contribution 547.45
1002732325 PR Batch 00001.09.2024 ROTH-Post-Tax 275.00
1002732325 PR Batch 00001.09.2024 457 Loan Repayment 89.65
1002732325 PR Batch 00001.09.2024 CalPERS 457 % 32.19
1002732325 PR Batch 00001.09.2024 CalPERS 457 2,331.50

Total for this ACH Check for Vendor 10264: 3,275.79

ACH 10984 MidAmerica Administrative & Retirement Solutions 09/12/2024
1725994122314 PR Batch 00001.09.2024 401(a) Deferred Comp 1,176.28

Total for this ACH Check for Vendor 10984: 1,176.28

ACH 11152 Sterling Health Services, Inc 09/12/2024
806252 PR Batch 00001.09.2024 Flexible Spending Account (PT) 541.67

Total for this ACH Check for Vendor 11152: 541.67

2261 11155 CICCS 09/12/2024
2024-9 PR Batch 00001.09.2024 Emp Assistance Program 99.32

Total for Check Number 2261: 99.32

15522 UB*05613 Luis Diaz 09/12/2024
Refund Check 299.16

Total for Check Number 15522: 299.16

15523 UB*05611 Ryan Lakes 09/12/2024
Refund Check 55.40

Total for Check Number 15523: 55.40

15524 UB*05612 Nou Yang 09/12/2024
Refund Check 56.89

Total for Check Number 15524: 56.89

15525 10003 All Purpose Rental 09/12/2024
59506 Trencher Rental - Elm Ave Pipeline Project 168.00

Total for Check Number 15525: 168.00
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15526 10144 Alsco Inc 09/12/2024
LYUM1831426 Cleaning Mats/Air Fresheners 560 Magnolia Sept 2024 48.45

Total for Check Number 15526: 48.45

15527 10420 Amazon Capital Services, Inc. 09/12/2024
16LY-WNVM-FY69 Apple Pencil for Field Staff iPads 107.74
16LY-WNVM-FY69 Work Pants - Field Staff 206.88
1HHW-7K7H-MFPG Office Supplies 43.21
1QNH-19LM-4LPM Hot Water Tank - 560 Magnolia Ave 489.67

Total for Check Number 15527: 847.50

15528 10272 Babcock Laboratories Inc 09/12/2024
09112024 18 Coliform Water Samples 936.54
09112024 1 Speciation Sample 104.04

Total for Check Number 15528: 1,040.58

15529 10271 Beaumont Ace Home Center 09/12/2024
09102024 Maint & Repair - Pumping Equip Supplies 223.70
09102024 Maint & Repair - 560 Magnolia Ave Supplies 42.08
09102024 General Supplies 87.95
09102024 General Safety Supplies 32.31
09102024 Lab Testing Supplies 99.63
09102024 Production Small Tools Supplies 72.17
09102024 Construction in Progress 88.95
09102024 Maint & Repair - General Building Supplies 53.69

Total for Check Number 15529: 700.48

15530 10774 Jesus Camacho 09/12/2024
837811 (25) Truck Washes Aug 2024 310.00
837812 (25) Truck Washes Aug 2024 310.00
837813 (25) Truck Washes Aug 2024 310.00
837815 (25) Truck Washes Aug 2024 310.00

Total for Check Number 15530: 1,240.00

15531 10016 City of Beaumont 09/12/2024
09032024 Annual Encroachment Permit - 09/03/2024-09/02/2025 3,660.00
EP2024-0133 EP0133 - 951 E 9th St 500.96
EP2024-0141 EP0141 - 718 Edgar Ave 500.96

Total for Check Number 15531: 4,661.92

15532 10600 Gaucho Pest Control Inc. 09/12/2024
09052024 NCR I Rodent Control Sept 2024 1,000.00

Total for Check Number 15532: 1,000.00

15533 10809 Inner-City Auto Repair & Tires 09/12/2024
6179 Oil/Filter - Unit 33/OD 92,353 86.11
6179 Labor - Oil/Filter - Unit 33/OD 92,353 30.00

Total for Check Number 15533: 116.11

15534 10527 Robert Half Talent Solutions 09/12/2024
64059301 Engineering Admin Temp - 09/03-09/05/2024 1,194.60

Total for Check Number 15534: 1,194.60

15535 10447 State Water Resources Control Board - DWOCP 09/12/2024
OP# 44874 T1 Certificate Renewal - J McCarty - OP# 44874 55.00

Total for Check Number 15535: 55.00

2024-10-09 BCVWD Regular Meeting Agenda - Page 85 of 221



Check No Vendor No Vendor Name Check Date Check 
Invoice No Description Reference Amount

15536 11256 Water Resources Economics 09/12/2024
1117 Rate Study - August 2024 3,000.00

Total for Check Number 15536: 3,000.00

Total for 9/12/2024: 423,568.03

ACH 10052 Home Depot Credit Services 09/19/2024
1011057 Materials - 12th & Palm Refurbishment 480.97
2024044 Materials - 12th & Palm Refurbishment 332.47
2611409 Plumbing Tool - Unit 17 11.59
2611409 Materials - 12th & Palm Refurbishment 44.88
3010806 Plumbing Supplies - 12th & Palm Refurbishment 243.15
3023940 Plumbing Supplies - 12th & Palm Refurbishment 27.80
7024508 Materials - 12th & Palm Refurbishment 1,050.34
7024514 Materials - 12th & Palm Refurbishment 112.09
1520334 AMR/AMI Antenna Installation 57.65

Total for this ACH Check for Vendor 10052: 2,303.29

ACH 10138 ARCO Business Solutions 09/19/2024
HW201 Sept 2024 ARCO Fuel Charges 09/10-09/16/2024 2,690.38

Total for this ACH Check for Vendor 10138: 2,690.38

Total for 9/19/2024: 4,993.67

ACH 10781 Umpqua Bank 09/20/2024
10019 C R & R Incorporated

Monthly Charges 3 YD Commercial Bin - Cherry Yard - Aug 2024 310.41
Monthly Charges 3 YD Commercial Bin - 39500 Brookside - Aug 2024 310.41
Monthly Charges 3 YD Locked Recycle - 39500 Brookside - Aug 2024 98.46

10037 Waste Management Of Inland Empire
Recycling Dumpster Charges - 815 E 12th Aug 2024 109.77
Organics Cart Charges - 815 E 12th Aug 2024 61.31
Yard Dumpsters - 815 E 12th Aug 2024 362.43
Monthly Sanitation - 560 Magnolia Aug 2024 133.30
Recycling Dumpster Charges - 560 Magnolia Aug 2024 109.77

10116 Verizon Wireless Services LLC
Cell Phone/iPad Charges for July 2024 1,970.57

10171 Riverside Assessor - County Recorder
NOE - Cherry Valley Boulevard 102.28

10219 Pumping Solutions Inc
Wilden Wet Repair Kits 1,278.06

10233 Pro-Pipe & Supply
30 - PVC Pipe Wrap Roll 309.22

10274 Beaumont Chamber of Commerce
Refund - 2024 State of the District - A Ramirez -100.00
2024 State of the City - M Swanson 75.00
Chamber Breakfast - Sept 2024 - L Williams 25.00
Chamber Breakfast - Sept 2024 - D Slawson 25.00
Chamber Breakfast - Sept 2024 - D Hoffman 25.00

10284 Underground Service Alert of Southern California
114 New Ticket Charges June 2024 199.50
Monthly Maintenance Fee 10.00
131 New Ticket Charges July 2024 242.35
Monthly Maintenance Fee 10.00

10319 ACWA Joint Powers Insurance Authority
ACWA Fall Conf - L Williams 12/02-12/05/2024 899.00
ACWA Fall Conf - D Slawson 12/02-12/05/2024 899.00

10335 Beaumont Safe & Lock
Rekey Lock Cylinder - 12th & Palm 71.19
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10338 California Special Districts Association

Board's Role in Finance Workshop - A Ramirez 09/25-09/26/2024 230.00
Board Secretary/Clerk Conf - L Kerney 10/21-10/23/2024 720.00
Board's Role in Finance Workshop - S Molina 09/25-09/26/2024 230.00

10349 Redlands-Yucaipa Rentals, Inc
Chipper Rental - Edgar Canyon 436.84

10409 Stater Bros
Water for Board Meetings 20.76

10420 Amazon Capital Services, Inc.
iPad Case - Field Staff 32.30

10546 Frontier Communications
07/25-08/24/2024 Aug FIOS/FAX 851 E 6th Street 354.99
07/10-08/09/2024 July FIOS/FAX 12th/Palm 560.48
07/25-08/24/2024 Aug FIOS/FAX 560 Magnolia Ave 522.93

10588 Marriott Hotels
Hotel - ACWA Fall Conf - L Williams 12/02-12/05/2024 537.86
Hotel - ACWA Fall Conf - D Slawson 12/02-12/05/2024 647.49

10596 Tractor Supply Co
Materials - 4th/Elm Pipeline Installation 215.44
Locks, Ball Valve, and Hooks 286.55

10623 WP Engine
Web Host for BCVWD Website Aug 2024 3.68
Web Host for BCVWD Website Aug 2024 290.00

10692 MMSoft Design
Network Back-Up Software Aug 2024 808.86
Network Monitoring Software Aug 2024 311.38

10784 Autodesk, Inc
Auto CAD Software 851 E 6th St - Aug 2024 250.00
Auto CAD Software 851 E 6th St - Aug 2024 1,050.00

10790 Microsoft
Monthly Microsoft Office License - Aug 2024 1,156.14
Monthly Microsoft Office License - Aug 2024 450.00
Monthly Microsoft Office License - Aug 2024 16.40
Monthly Microsoft Office License - Aug 2024 15.00

10817 Autozone
Door Mirror - Unit 41 45.70
Towels 19.39

10834 Dickson
Pressure Data Logger/Snubber/Calibration 1,765.98

10840 Ready Fresh (Arrowhead)
Water - 07/23-08/22/2024 - 851 E 6th St 159.16

10865 CPS HR Consulting
HR Training/Classification and Compensation - S Molina 310.00

10892 Zoom Video Communications, Inc.
(10) Video Conference - Sept 2024 226.49

10913 TypeForm S.L.
Refund - Annual Renewal - Form Builder for Website -640.14

10918 Apple.com
Cloud Storage - iPads 9.99

10926 SSD Alarm
Alarm Equip/Rent/Service/Monitor - 39500 Brookside Ave 78.00
Alarm Equip/Rent/Service/Monitor - 11083 Cherry Ave 71.73
Alarm Equip/Rent/Service/Monitor - 39500 Brookside Ave 300.53
Alarm Equip/Rent/Service/Monitor - 851 E. 6th 93.67
Alarm Equip/Rent/Service/Monitor - 815 12th Street 150.70
Alarm Equip/Rent/Service/Monitor - 560 Magnolia Ave 437.02

10978 Nextiva, Inc.
Monthly Phone Service Aug 2024 3,299.30

11001 Keeper Security, Inc
Annual Renewal - Password Monitor 2,250.00

11086 Cla Valve
Annual Calibration - 2 Backflow Test Gauges 240.00

11094 Al's Kubota Tractor
Leaf Blower 727.54

11133 ARC Document Solutions
Large Scale Plans - Noble Tank Pipeline 362.04
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11150 Renaissance Esmeralda

Hotel - CSDA Annual Conf - S Molina 09/08-09/12/2024 247.54
Hotel - CSDA Annual Conf - L Williams 09/08-09/12/2024 772.62

11157 FRANCOTYP-POSTALIA INC
Postage- Postage Machine 414.00
Quarterly Rental - Postage Machine 112.28

11169 Space Exploration Technologies Corp
Back Up Internet - Aug 2024 750.00
Back Up Internet - Sept 2024 750.00

11193 Mitsogo, Inc
Cyber Security - iPads - Aug 2024 67.50

11216 DNS Filter
Monthly Spam Filter - Aug 2024 225.00

11233 Canva US, Inc
Graphic Design Software Subscription - Public Outreach Aug 2024 37.81

11234 File Invite Limited
Monthly Secure Storage/Secure File Transfer - Sept 2024 1,145.83

11240 Adobe
Acrobat Pro Subscription September 2024 719.70

11248 Cornerstone BBQ
Birthday Club Reimbursement 258.38

11252 OpenAI, LLC
ChatGPT Subscription - Sept 2024 264.76

11271 Paradise Point Resort & Spa
Overage Refund - UWI Conf - D Slawson 08/21-08/23/2024 -58.00
Hotel - UWI Conf - D Slawson 08/21-08/23/2024 953.26
Parking - UWI Conf - A Ramirez 08/21-08/23/2024 178.24
Parking - UWI Conf - L Williams 08/21-08/23/2024 178.24

11273 Aleman's Dumpster Services Corp.
Roll Off Dumpster - 12h & Palm Refurbishment 824.00

11274 Banning Glass Mirror & Screen
Window Glass - 12h & Palm Refurbishment 83.76

11275 Academy of Zarathom
Certification Renewal Courses - J Bean 199.70

Total for this ACH Check for Vendor 10781: 34,773.50

Total for 9/20/2024: 34,773.50

ACH 10085 CalPERS Retirement System 09/26/2024
1002743487 PR Batch 00002.09.2024 CalPERS ER Paid Classic 10,366.75
1002743487 PR Batch 00002.09.2024 CalPERS 1% ER Paid 172.65
1002743487 PR Batch 00002.09.2024 CalPERS 7% EE  Deduction 1,208.59
1002743487 PR Batch 00002.09.2024 CalPERS 8.25% EE PEPRA 7,961.41
1002743487 PR Batch 00002.09.2024 CalPERS 8% EE Paid 2,170.55
1002743487 PR Batch 00002.09.2024 CalPERS 8% ER Paid 1,155.01
1002743487 PR Batch 00002.09.2024 CalPERS ER PEPRA 8,328.12

Total for this ACH Check for Vendor 10085: 31,363.08

ACH 10087 EDD 09/26/2024
1-561-335-952 PR Batch 00002.09.2024 State Income Tax 6,731.66
1-561-335-952 PR Batch 00002.09.2024 CA SDI 1,812.12

Total for this ACH Check for Vendor 10087: 8,543.78

ACH 10094 U.S. Treasury 09/26/2024
270467055535986 PR Batch 00002.09.2024 FICA Employer Portion 9,866.89
270467055535986 PR Batch 00002.09.2024 Federal Income Tax 16,887.55
270467055535986 PR Batch 00002.09.2024 FICA Employee Portion 9,866.89
270467055535986 PR Batch 00002.09.2024 Medicare Employer Portion 2,455.36
270467055535986 PR Batch 00002.09.2024 Medicare Employee Portion 2,529.57

Total for this ACH Check for Vendor 10094: 41,606.26

2024-10-09 BCVWD Regular Meeting Agenda - Page 88 of 221



Check No Vendor No Vendor Name Check Date Check 
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ACH 10141 Ca State Disbursement Unit 09/26/2024
49771729 PR Batch 00002.09.2024 Garnishment 379.84

Total for this ACH Check for Vendor 10141: 379.84

ACH 10203 Voya Financial 09/26/2024
VB1450PP20 2024 PR Batch 00002.09.2024 Deferred Comp 450.00

Total for this ACH Check for Vendor 10203: 450.00

ACH 10264 CalPERs Supplemental Income Plans 09/26/2024
1002743494 PR Batch 00002.09.2024 ROTH-Post-Tax 275.00
1002743494 PR Batch 00002.09.2024 457 Loan Repayment 117.15
1002743494 PR Batch 00002.09.2024 100% Contribution 821.18
1002743494 PR Batch 00002.09.2024 CalPERS 457 % 182.99
1002743494 PR Batch 00002.09.2024 457 Adjustment 137.50
1002743494 PR Batch 00002.09.2024 CalPERS 457 2,331.50

Total for this ACH Check for Vendor 10264: 3,865.32

ACH 10984 MidAmerica Administrative & Retirement Solutions 09/26/2024
1727304869875 PR Batch 00002.09.2024 401(a) Deferred Comp 1,176.28

Total for this ACH Check for Vendor 10984: 1,176.28

ACH 11152 Sterling Health Services, Inc 09/26/2024
808115 PR Batch 00002.09.2024 Flexible Spending Account (PT) 541.67

Total for this ACH Check for Vendor 11152: 541.67

ACH 10031 Staples Business Advantage 09/26/2024
6011827788 IT Office Supplies 764.92
6011827789 Office Supplies 67.89
6012300876 IT Office Supplies 27.47

Total for this ACH Check for Vendor 10031: 860.28

ACH 10052 Home Depot Credit Services 09/26/2024
0071716 Mixer Head - Unit 17 39.45
0071716 Materials - 12th & Palm Refurbishment 43.72
4011744 Materials - 12th & Palm Refurbishment 1,065.67
4011744 Pliers, T-Square - Unit 44 & 52 67.73
4011767 Electrical/Plumbing Parts - 12th & Palm Refurbishment 364.95
5011622 Materials - 12th & Palm Refurbishment 500.01
5524701 Electrical Parts - 12th & Palm Refurbishment 107.83
6071499 Paper Towels - 851 E 6th St 69.99
6614105 Materials - 12th & Palm Refurbishment 396.25
9012359 Materials - 12th & Palm Refurbishment 47.93
H8987-326435 Materials - 12th & Palm Refurbishment 218.71
H8987-326465 Flooring - 12th & Palm Refurbishment 2,497.77

Total for this ACH Check for Vendor 10052: 5,420.01

ACH 10138 ARCO Business Solutions 09/26/2024
HW201 Sept 2024 ARCO Fuel Charges 09/17-09/23/2024 1,880.78

Total for this ACH Check for Vendor 10138: 1,880.78

ACH 10147 Online Information Services, Inc 09/26/2024
1275448 229 Credit Reports for Aug 2024 707.84

Total for this ACH Check for Vendor 10147: 707.84
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ACH 10284 Underground Service Alert of Southern California 09/26/2024
820240056 141 New Ticket Charges Aug 2024 260.85
820240056 Monthly Maintenance Fee 10.00

Total for this ACH Check for Vendor 10284: 270.85

ACH 10340 County of Riverside 09/26/2024
INV-00296610 Encroachment Permit - Noble Pipeline - IP210134 2,500.00

Total for this ACH Check for Vendor 10340: 2,500.00

ACH 10350 NAPA Auto Parts 09/26/2024
220295 Cabin Air Filter - Unit 51 42.55
220350 Supplies - Unit 40 11.29

Total for this ACH Check for Vendor 10350: 53.84

ACH 11038 Clark Pest Control 09/26/2024
35858993 Pest Control - 39500 Brookside Ave 70.00
35858994 Pest Control - 815 E 12th St 130.00

Total for this ACH Check for Vendor 11038: 200.00

15537 UB*05620 Sanchayan Banerjee 09/26/2024
Refund Check 28.10
Refund Check 52.44
Refund Check 38.42
Refund Check 33.09
Refund Check 106.52

Total for Check Number 15537: 258.57

15538 UB*05622 City Of Beaumont 09/26/2024
Refund Check 1,101.67

Total for Check Number 15538: 1,101.67

15539 UB*05616 CT & T Concrete Paving Inc 09/26/2024
Refund Check 138.51
Refund Check 2,437.86

Total for Check Number 15539: 2,576.37

15540 UB*05624 Henkels & Mccoy West LLC 09/26/2024
Refund Check 1,966.34

Total for Check Number 15540: 1,966.34

15541 UB*05618 James Long 09/26/2024
Refund Check 250.00

Total for Check Number 15541: 250.00

15542 UB*05619 Javier Martin 09/26/2024
Refund Check 1,000.00

Total for Check Number 15542: 1,000.00

15543 UB*05623 Meritage Homes 09/26/2024
Refund Check 9.00
Refund Check 14.08

Total for Check Number 15543: 23.08
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15544 UB*05615 Meritage Homes of California Inc 09/26/2024
Refund Check 36.14
Refund Check 16.68
Refund Check 2,499.98
Refund Check 9.73

Total for Check Number 15544: 2,562.53

15545 UB*05625 Jessica Ovalles 09/26/2024
Refund Check 148.08

Total for Check Number 15545: 148.08

15546 UB*05617 Steady Foundations INC 09/26/2024
Refund Check 28.80
Refund Check 17.49
Refund Check 19.62
Refund Check 14.08

Total for Check Number 15546: 79.99

15547 UB*05614 Marvin Stone 09/26/2024
Refund Check 52.77

Total for Check Number 15547: 52.77

15548 UB*05621 Heather Tropez 09/26/2024
Refund Check 250.00

Total for Check Number 15548: 250.00

15549 10000 A C Propane Co 09/26/2024
246766 Propane Refill Aug 2024 - 9781 Avenida Miravilla 452.55
246768 Propane Refill Aug 2024 - 13697 Oak Glen Rd 895.35
246769 Propane Refill Aug 2024 - 13695 Oak Glen Rd 354.77

Total for Check Number 15549: 1,702.67

15550 10792 A-1 Financial Services 09/26/2024
09262024 October 2024 Rent - 851 E. 6th St Eng Office 2,796.00

Total for Check Number 15550: 2,796.00

15551 10001 Action True Value Hardware 09/26/2024
09252024 Materials - 12th & Palm Refurbishment 24.21
09252024 Small Tools, Parts, & Maint 100.18
09252024 Transmission & Distribution Small Tools Supplies 13.10
09252024 NCRF/Canyon Pond Maintenance Supplies 7.41

Total for Check Number 15551: 144.90

15552 10420 Amazon Capital Services, Inc. 09/26/2024
11GK-WRVC-6XK3 Air Filters - 560 Magnolia Ave 264.84
16DC-CWDW-LFLN Weather Station- 560 Magnolia 654.21
16XM-G7J7-QXRK Rubber Boots - Field Staff 947.07
1XCY-LMK4-XNL7 Rubber Boots - Field Staff 130.26

Total for Check Number 15552: 1,996.38

15553 10272 Babcock Laboratories Inc 09/26/2024
09192024 15 General Physical Analysis Samples 594.60
09192024 30 Coliform Water Samples 1,560.90

Total for Check Number 15553: 2,155.50
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15554 10271 Beaumont Ace Home Center 09/26/2024
08292024 Materials - 12th & Palm Refurbishment 754.17
08292024 Materials - 4th/Elm Pipeline Installation 383.05
08292024 General Supplies 60.32
09252024 Materials - 4th/Elm Pipeline Installation 383.07
09252024 Lab Testing Supplies 124.04
09252024 Transmission & Distribution Small Tools Supplies 148.23
09252024 Materials - 12th & Palm Refurbishment 7.64
09252024 Meter Maint & Service Supplies 44.79
09252024 NCRF/Canyon Pond Maintenance Supplies 109.13
09252024 Production Small Tools Supplies 31.23
09252024 Materials - 12th & Palm Refurbishment 634.84
09252024 Materials - 4th/Elm Pipeline Installation 410.11

Total for Check Number 15554: 3,090.62

15555 10305 Beaumont Basin Watermaster 09/26/2024
B-289 Dudek and ESRI Annual Subscription WM 24-30 3,164.89

Total for Check Number 15555: 3,164.89

15556 10382 Beaumont Power Equipment Inc 09/26/2024
5497 Weed Trimmer Parts - Landscape Maintenance 126.00

Total for Check Number 15556: 126.00

15557 11161 Boot Barn Holdings 09/26/2024
INV00402808 Boot Voucher Reimbursement - J Rogers 200.00

Total for Check Number 15557: 200.00

15558 10822 Canon Financial Services, Inc 09/26/2024
35186195 Meter Usage - 08/01-08/31/2024 314.12
35186195 Contract Charge - 09/01-09/30/2024 - 851 E 6th St 238.56
35186774 Contract Charge - 09/01-09/30/2024 - 12th/Palm 235.78

Total for Check Number 15558: 788.46

15559 10728 Cavanaugh & Associates, P.A. 09/26/2024
WE.19.044-5 2023 AWWA Water Audit Level 1 Validation 4,000.00

Total for Check Number 15559: 4,000.00

15560 10016 City of Beaumont 09/26/2024
261701 Jul-Aug Monthly Sewer Charges 07/01-09/01/2024 23.22

Total for Check Number 15560: 23.22

15561 10266 Cozad & Fox Inc. 09/26/2024
18928 Design & Engineering Services - Noble Pipeline 6,945.70

Total for Check Number 15561: 6,945.70

15562 10772 CV Strategies 09/26/2024
8048 Strategic Communication Services - August 2024 981.25

Total for Check Number 15562: 981.25

15563 10942 Diamond Environmental Services LP 09/26/2024
0005678399 Basin Handwash Station Rental - 39500 Brookside 09/16-10/13/2024 151.69

Total for Check Number 15563: 151.69

15564 11230 Healthpointe Medical Group, Inc 09/26/2024
631530-4377109 Pre-Employment Testing 430.00

Total for Check Number 15564: 430.00
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15565 10337 Hilltop Geotechnical, Inc 09/26/2024
20402 Soil Compaction/Testing - Elm Ave 6,778.00

Total for Check Number 15565: 6,778.00

15566 10995 Infinity Recycling & Materials Inc 09/26/2024
25599 Class II Base - 4th & Elm Ave 480.00
25606 Class II Base - 4th & Elm Ave 480.00

Total for Check Number 15566: 960.00

15567 10398 Infosend, Inc 09/26/2024
269773 Aug 2024 Processing Charges for Utility Billing 1,074.49
269773 Aug 2024 Supply Charges for Utility Billing 797.94
269774 Aug 2024 Postage Charges for Utility Billing 6,537.21

Total for Check Number 15567: 8,409.64

15568 10809 Inner-City Auto Repair & Tires 09/26/2024
6154 Labor - Oil/Filter/Battery - Unit 38/OD 58,367 80.00
6154 Oil/Filter/Battery - Unit 38/OD 58,367 351.44

Total for Check Number 15568: 431.44

15569 10696 Innovative Document Solutions 09/26/2024
263546 Canon Image Runner 08/01-08/31/2024 Overage Charge 491.49

Total for Check Number 15569: 491.49

15570 10545 Itron, Inc 09/26/2024
683821 Annual Hardware Maintenance 08/01/2024-07/31/2025 3,002.08
683923 Temetra Portal 10001 08/01/2024-07/31/2025 18,550.00
688490 Fixed Network Software - 10/01/2024-09/30/2025 4,186.45
688490 Prepaid - Fixed Network Software -10/01/2024-09/30/2025 46,050.51

Total for Check Number 15570: 71,789.04

15571 11100 Loomis Armored US, LLC 09/26/2024
13563183 Armored Truck Service - Sept 2024 317.57

Total for Check Number 15571: 317.57

15572 11222 Ludwig Engineering Associates, Inc. 09/26/2024
031626R Design & Eng Services - Elm Ave Pipeline Project 1,795.08
031626R Design & Eng Services - 11th St Pipeline Replacement Project 3,998.13
031626R Design & Eng Services - American Ave Pipeline Replacement Proj 2,366.24

Total for Check Number 15572: 8,159.45

15573 10223 Richards, Watson & Gershon 09/26/2024
249080 Legal Services July 2024 Board Approval 9/18/2024 11,437.00

Total for Check Number 15573: 11,437.00

15574 10171 Riverside Assessor - County Recorder 09/26/2024
24-242997 Aug 2024 Lien Fees 40.00

Total for Check Number 15574: 40.00

15575 10527 Robert Half Talent Solutions 09/26/2024
64035788 Engineering Admin Temp - 08/26-08/29/2024 1,592.80
64073103 Engineering Admin Temp - 09/09-09/12/2024 1,194.60
64099883 Engineering Admin Temp - 09/16-09/19/2024 1,592.80

Total for Check Number 15575: 4,380.20
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15576 10689 Safety Compliance Company 09/26/2024
238937 Safety Meeting - Eye Wash - 08/20/2024 250.00
239823 Safety Meeting - GHS/SDS - 09/04/2024 250.00

Total for Check Number 15576: 500.00

15577 10290 San Gorgonio Pass Water Agency 09/26/2024
24-00294 1,498 AF @ $399 for Aug 2024 597,702.00

Total for Check Number 15577: 597,702.00

15578 10568 Daniel Slawson 09/26/2024
09112024 Mileage Reimbursement - CSDA Conf - D Slawson - 09/10-09/11/24 121.40

Total for Check Number 15578: 121.40

15579 10758 Sunbelt Rentals, Inc 09/26/2024
158542719-0001 Hydro Static Test Pump Rental for 4th & Elm PLP 091 168.95

Total for Check Number 15579: 168.95

15580 10424 Top-Line Industrial Supply, LLC 09/26/2024
470418 Band Clamp for Compressors 38.25

Total for Check Number 15580: 38.25

15581 11276 Universal Green, LLC 09/26/2024
50 Landscape Contract Services - Aug 2024 5,040.00

Total for Check Number 15581: 5,040.00

15582 11027 Urban Water Institute, Inc 09/26/2024
1185 Conference Registration - L Williams - 08/21-08/23/2024 895.00

Total for Check Number 15582: 895.00

15583 10385 Waterline Technologies, Inc. - PSOC 09/26/2024
5707214 Chlorine - Well 29 1,897.50
5707282 Chlorine - Well 25 1,897.50
5707768 Credit - Chlorine - Well 29 -2,242.50

Total for Check Number 15583: 1,552.50

15584 10651 Weldors Supply and Steel, Inc 09/26/2024
41262 Oxygen 125 Gas - Welding Trailer 30.74

Total for Check Number 15584: 30.74

15585 10753 Lona Williams 09/26/2024
09122024 Mileage Reimbursement - CSDA Conf - L Williams - 09/10-09/12/24 58.83

Total for Check Number 15585: 58.83

Total for 9/26/2024: 858,088.01

Report Total (251 checks): 1,941,283.31

AP Checks by Date - Detail by Check Date (9/30/2024 11:51 AM) Page 22
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Beaumont-Cherry Valley Water District
Board of Directors Special Meeting

October 9, 2024
Item 3d

Staff Recommendation
Approve the pending invoices totaling $7,608.25

Background
Staff has reviewed the pending invoices and found the services rendered were acceptable to the 
District.

Fiscal Impact
There is a $7,608.25 impact to the District which will be paid from the 2024 budget.

Attachment(s)
1. Richards Watson Gershon Invoice #249684
2. Richards Watson Gershon Invoice #249685

Staff Report prepared by William Clayton, Finance Manager

STAFF REPORT

TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Approval of Pending Invoices
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DAN JAGGERS, GENERAL MANAGER 
BEAUMONT- CHERRY VALLEY WATER DISTRICT 
560 MAGNOLIA AVENUE 
BEAUMONT, CA 92223-2258 

Invoice Date: September 26, 2024
Invoice Number: 249684
Matter Number: 12788-0001

      

For professional services rendered through August 31, 2024

Fees 4,722.00

 Costs 45.45

Total Amount Due $4,767.45
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BEAUMONT-CHERRY VALLEY WATER DISTRICT 
DAN JAGGERS, GENERAL MANAGER 
560 MAGNOLIA AVENUE 
BEAUMONT, CA 92223-2258 

Invoice Date: September 26, 2024
Invoice Number: 249685
Matter Number: 12788-0008

      

For professional services rendered through August 31, 2024

Fees 2,840.80

 Costs 0.00

Total Amount Due $2,840.80
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BCVWD BOARD OF DIRECTORS MINUTES – REGULAR MEETING 2024-07-25 PAGE 1 OF 10

BEAUMONT-CHERRY VALLEY WATER DISTRICT
560 Magnolia Avenue, Beaumont, CA 92223

MINUTES OF REGULAR MEETING – ENGINEERING WORKSHOP
OF THE BOARD OF DIRECTORS

Thursday, July 25, 2024 at 6:00 p.m.

Meeting held at 560 Magnolia Ave., Beaumont, CA 
pursuant to California Government Code Section 54950 et. seq. 

Call to Order: Vice President Slawson opened the meeting at 6:01 p.m.

Pledge of Allegiance was led by Director Hoffman.

Invocation was given by Vice President Slawson. 

Announcement and Verification of Remote Meeting Participation  
Director Ramirez was in attendance via teleconference from a posted location 

Roll Call: 

Directors present: Hoffman, Ramirez, Slawson, Williams (6:19 p.m.)
Directors absent: Covington
Staff present: General Manager Dan Jaggers

Assistant Director of Finance and Administration Sylvia Molina
Director of Information Technology Robert Rasha
Director of Engineering Mark Swanson
Director of Operations James Bean 
Finance Manager William Clayton 
Engineering Assistant Evan Ward 
Engineering Assistant Khalid Sebai 
Development Services Technician Lilian Tienda
Executive Assistant Lynda Kerney

Legal Counsel Jim Markman

Members of the public who registered their attendance: Kevin Walton, Larry Smith, 
and Mickey Valdivia of the San Gorgonio Pass Water Agency, Maria Paren, Aldama 
family members, Gutierrez family members, and Crystal Wong 

Public Comment: None

1. Adjustments to the Agenda:
Staff recommended tabling Item 16 Closed Session.

2. Will-Serve Letter for an Expansion to the Existing Beaumont Library Located on
Riverside County Assessor’s Parcel Numbers (APNs 418-081-002, 418-081-003,
418-081-004, and 418-081-016 on the Southeast Corner of 8th Street and
California Avenue
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Director of Engineering Mark Swanson introduced the proposed new building
construction adjacent to the existing Library and additional water demands. He noted
that one of the parcels has an existing residence with water service that will be
demolished. Staff analyzed the current consumption and made estimates on proposed
use, including credit for the house: 2.9 EDUs, a net zero change. To memorialize the
service, it is considered a Continuation of Service, as Will Serve that may have existed
back in the 1930s cannot be extended, Swanson explained.

Mr. Swanson noted the District reserves the right to perform a later water audit to
assure that 2.9 EDUs is not exceeded. Director Hoffman asked if the District would
instigate and oversee the audit; Mr. Swanson said staff would perform this function.
Mr. Jaggers indicated that a decision is typically made on each individual development. 
The Library will be scheduled for audit in about five years. Higher use developments
are monitored more frequently, he added.

Mr. Swanson indicated that any requirements for fire flow would be addressed by the
applicant.

Public Comment: Ms. Crystal Wong with TSK Architects indicated she was available
for questions.

Mr. Jaggers added that the Library is a public entity providing service to the community
and staff is comfortable with the water demands as stated.

Vice President Slawson asked about the service configuration and dedicated irrigation
lines, referencing the new Making Conservation a California Way of Life regulations.
Mr. Swanson responded that there is a nonpotable line in 8th Street and a new,
dedicated irrigation meter and line will be required.

The Board approved the Will-Serve Letter for the proposed expansion 
to the Beaumont Library located on Riverside County Assessor’s Parcel 
Numbers (APN) 418-081-002, 418-081-003, 418-081-004, and 418-
081-016 subject to payment of all deposits and fees to the District and 
securing all approvals from the City of Beaumont and furnishing of a
Continuation of Service Letter per conditions as enumerated by the 
following roll-call vote:

MOVED: Hoffman SECONDED: Ramirez APPROVED 3-0
AYES: Hoffman, Ramirez, Slawson
NOES: None
ABSTAIN: None
ABSENT: Covington, Williams

6:19 p.m. Director Williams joined the meeting in the Board Room.

3. Request for Extension of Will-Serve Letter for a Previously Approved Temporary 
Service Connection (APN 407-190-015) for a Property Located at 37325 Cherry 
Valley Boulevard

General Manager Jaggers explained that agenda items 3, 4 and 5 are related to the
previously Board-approved annexation and extension of permanent water service on
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Cherry Valley Boulevard near the Sunny Cal Egg Ranch. These two parcels have
overlier water rights in the Beaumont Basin adjudication. He reminded that the process
had been delayed due to construction along Cherry Valley Boulevard (the Shopoff
warehouse).

Mr. Swanson reminded that the Temporary Will-Service Letter (WSL) was issued on
an emergency basis as there was no water at the property. The applicants now need
to move forward with the LAFCO process which requires an active WSL for permanent
service. Staff is providing assistance through the process.

Director Hoffman asked about disposition of the properties’ water rights. Jaggers
stated that when the permanent service agreement is executed, the District will request
water in-kind – a credit on the overlier right equal to what is provided to the properties.
The original overlying party was Sunny Cal Egg Ranch, Hoffman recalled. In response
to VP Slawson, Jaggers added that the credit will be recognized by the Beaumont
Basin Watermaster via submittal of a form.

VP Slawson offered the Aldama family an opportunity to address the Board. Ms. Maria
Paren described the hardship of having no water and thanked the Board for providing
water service.

The Board approved the extension of Will-Serve Letter for the proposed 
Service Connection located on Riverside County Assessor’s Parcel 
Number (APN) 407-190-015 within the Community of Cherry Valley, 
subject to payment of all deposits and fees to the District for a term of
one year by the following roll-call vote:

MOVED: Williams SECONDED: Hoffman APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None
ABSTAIN: None
ABSENT: Covington

4. Request California Environmental Quality Act (CEQA) Notice of Exemption for 
the Service Connection Located at 37325 Cherry Valley Boulevard

General Manager Jaggers noted that the properties of agenda items 4 and 5 are
existing houses with their own well / water supply. It is a straightforward CEQA
exemption. This action is to provide the same water the houses have had, but in a
different way. Director of Engineering Mark Swanson explained the LAFCO
requirement for addressing CEQA.

The Board accepted the findings of staff that the 
following Project is exempt from the California 
Environmental Quality Act and directed staff to file a 
Notice of Exemption from the Riverside County Clerk-
Recorder:
Service Connection for the Property located at 37325
Cherry Valley Boulevard in the Community of Cherry 
Valley (Riverside County Assessor’s Parcel No. 407-
190-015)
by the following roll-call vote:
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MOVED: Williams SECONDED: Hoffman APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None
ABSTAIN: None
ABSENT: Covington

5. California Environmental Quality Act (CEQA) Notice of Exemption for the 
Service Connection Located at 37321 Cherry Valley Boulevard

Director of Engineering Mark Swanson explained this is the same CEQA process for
the property two parcels to the east of the parcel in item 4 and will meet the LAFCO
requirement.

The Board accepted the findings of staff that the 
following Project is exempt from the California 
Environmental Quality Act and directed staff to file a 
Notice of Exemption from the Riverside County Clerk-
Recorder:
Service Connection for the Property located at 37321 
Cherry Valley Boulevard in the Community of Cherry 
Valley (Riverside County Assessor’s Parcel No. 407-
190-013)
by the following roll-call vote:

MOVED: Hoffman SECONDED: Ramirez APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None
ABSTAIN: None
ABSENT: Covington

6. Update: Cost of Services Study

Assistant Director of Finance and Administration Sylvia Molina advised that the project
is on track with the scope of services and is going well. A presentation to the Board is
anticipated toward the end of August or in September. Consultant Water Resources
Economics (WRE) has made some recommendations. Of concern are the unknows
such as impact of Chromium 6, PFAS, and conservation regulations which can have
major impacts to the District.

WRE has recommended options:
1. Continue to work with staff and base proposed rates on best estimates of those

impacts. There would be an annual review of rates and WRE would identify
any deficits. The Board would then have to decide whether to reopen the study,
which would have additional cost, or wait until the end of the five-year period

2. Split the study into two phases:

Phase 1: Identify financial plan and have a set rate across the board to
cover the plan and keep the District on track for known expenses for two
to three years, and
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Phase 2: Longer term planning when more information on the impacts is
available and to have time to collect information for budget-based rates to
discuss with the Board

WRE recommends Option 2 which would still be included with the current contract at
no additional cost but would entail more meetings and proactive communication to the
public, Ms. Molina explained. Mr. Jaggers added that Option 2 makes sense due to
the uncertainties in projections which have significant impacts. It offers the benefit of
time to understand the true needs.

Rate increases are needed due to inflationary costs, prior low projections in labor
costs, Southern California Edison power costs, and more, which can be met under
Option 2 which offers a more pragmatic approach, Jaggers noted. As an example, he
noted the recent two-year rate study performed by Eastern Municipal Water District.

Director Hoffman opined that Option 2 seems the best path, as the Chromium 6
regulation will make demands that the District will need some time to experience and
determine what type of approach to mitigate and meet the requirements.

Director Ramirez acknowledged the unknowns and said he appreciated the feedback
on EMWD but did not want to mimic their action as their methodology was different
than his constituents would be comfortable with.

By consensus, the Board directed staff to bring back rate study project options for
formal consideration.

7. 2023 External Audit and Annual Comprehensive Financial Report

Finance Manager William Clayton introduced a video presentation from the District’s 
independent auditor, Rogers, Anderson, Malody & Scott, LLP (RAMS). The video
presented the auditors’ unmodified (clean) opinion on the District’s financial 
statements for the year ended December 31, 2023, which is the highest level of
assurance an audit firm can provide.

The results were reviewed in person with the Finance & Audit Committee, but RAMS
representatives were unable to attend this meeting in person, Clayton noted. Director
Hoffman reported that the Finance & Audit Committee was satisfied and felt it
appropriate to bring this item to the full Board.

Director Ramirez said it was nice to see the continuous integrity placed on the District’s
accounting and thanked the Finance & Audit Committee.

Director Williams reiterated the review by the Finance & Audit Committee and VP
Slawson acknowledged the work.

The Board received and filed the independent auditors’ unmodified 
(clean) opinion on the Beaumont-Cherry Valley Water District’s 
(District) financial statements for the year ended December 31, 2023, 
included in the December 31, 2023 Annual Comprehensive Financial 
Report (ACFR) by the following roll-call vote:

2024-10-09 BCVWD Regular Meeting Agenda - Page 102 of 221



BCVWD BOARD OF DIRECTORS MINUTES – REGULAR MEETING 2024-07-25 PAGE 6 OF 10

MOVED: Hoffman SECONDED: Williams APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None
ABSTAIN: None
ABSENT: Covington

8. California Special Districts Association (CSDA) 2024 Board Elections: Vote to 
Elect a Representative to the CSDA Board of Directors in the Southern Network 
for Seat A

The Board cast a vote for Jo MacKenzie to the California Special 
District Association Board of Directors in the Southern Network for Seat 
A by the following roll-call vote:

MOVED: Slawson SECONDED: Williams APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None.
ABSTAIN: None.
ABSENT: Covington

9. Update: Presentation on BCVWD Capital Improvement Program

Director of Engineering Mark Swanson presented a thorough third quarter report to 
the Board on District activities. He and Mr. Jaggers discussed recently completed 
projects and ongoing projects and responded to questions from the directors. 
Swanson updated the Board on several projects upcoming, and several planned for 
the future.

Projects include:
5th Street pipeline recently finished
Noble 24” Pipeline (Cherry from Dutton to new tank site) to commence soon
Wells 1A and 2A experiencing contractor delays; maximizing opportunity to
limit potential future exposure to Chromium 6
Potential relocation of Noble well to avoid Chromium 6
Requested a well site from the San Gorgonio Pass Water Agency at their
recharge site
2023 Replacement of three pipelines
B Line Upper Edgar Canyon pipeline
Well feasibility and siting study
2017 Replacement pipelines: 6th Street going to bid soon
Noble Creek Recharge Phase 2 Grading
2020-2021 Replacement pipelines – trying to stay ahead of City paving
projects
Tank coating and rehabilitation
Pressure zone booster stations
Nonpotable pressure regulating station and
Chromium 6 regulation implementation
District Operations Center
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Director Hoffman stated he would like to learn more about Chromium 6. Mr. Jaggers
briefly addressed the topic and said he would provide more information.

10. Award of Contract for Landscape Maintenance Services

Mr. Jaggers noted this type of contract has been executed over the past few years
and this is a new recommendation.

Director of Operations James Bean recommended award of a 12-month contract to
Universal Green LLC with option of a one-year extension to be authorized by the
general manager.

Mr. Bean explained that different opportunities had been pursued in the past few
years. He advised this contract had gone out for public bid and responses were
received from three landscapers. Staff recommends the mid-range contractor based
on analysis of the bids and previous experience with the lowest bidder.

Director Hoffman commented on weed control and asked what would be handled by
staff as opposed to what the landscape contractor would perform. Mr. Bean noted that
the Request for Proposal had identified specific locations for the contractor’s work,
expected activities and frequency of work at the sites. Director Hoffman reminded
staff about concerns of nearby property owners regarding weed control and Mr. Bean
noted that CALFIRE crews had previously maintained those areas, but staff is now
addressing the areas that can be safely reached.

Director Hoffman cautioned about the presence of rattlesnakes and emphasized the
safety of staff.

The Board authorized the General Manager to execute a one (1) year
contract for landscape maintenance services of $60,480, with an 
optional General Manager-approved extension of one (1) year, and a 
contingency of approximately 10 percent for each year of $6,050, for a 
total amount not to exceed $66,600.00 (rounded) per year (12 months), 
with Universal Green, LLC by the following roll-call vote:

MOVED: Hoffman SECONDED: Williams APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None.
ABSTAIN: None.
ABSENT: Covington

11. Consideration of Attendance at Upcoming Events and Authorization of 
Reimbursement and Per Diem, and Meeting Scheduling

Directors indicated interest in the following events:

Riverside County Water Task Force on Sept. 27 – Ramirez, Slawson,
Williams
Water Education Foundation Annual Water Summit on Oct. 30 – Slawson
(maybe), Ramirez (maybe), Williams (maybe)
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Beaumont Chamber of Commerce Breakfast on Aug. 9 - Hoffman
ACWA Region 9 event on Aug. 13 – Slawson, Williams
CSDA Webinar: Demystifying LAFCOs – Covington, Hoffman, Ramirez
Riverside County 5th District Supervisor Yxtian Gutierrez State of the 5th

District on Aug. 14 – Slawson, Ramirez (maybe)
Building Industry Association of Orange County on Aug. 20 – Ramirez
Urban Water Institute Aug. 21 to 23 – Ramirez, Slawson, Williams
CSDA Conference Sept. 9 to 12 – Slawson, Williams
Beaumont Chamber of Commerce State of the City dinner on Sept. 19 – all
Board members attending
CSDA workshop: Board’s Role in Finance on Sept. 26 and 26 – Ramirez
(maybe), Slawson (maybe), Williams (maybe)

The Board preapproved attendance of all directors at the following 
event for purposes of per diem and reimbursement of associated 
reasonable and necessary expenses per District policy:

California Public Information Officers (CAPIO) webinar –
Strategic Evolution: Unlock Success with a Client-Centric Model
for Your Communications Team on July 31, 2024

by the following roll-call vote:

MOVED: Slawson SECONDED: Ramirez APPROVED 4-0
AYES: Hoffman, Ramirez, Slawson, Williams
NOES: None
ABSTAIN: None
ABSENT: Covington

Due to conflict with the Urban Water Institute, the Regular Board meeting scheduled
for August 22 will be postponed to August 29. The Sept. 11 Regular Board meeting
will remain as scheduled.

12. Update: Making Conservation a California Way of Life (AB 1668 and SB 606)

General Manager Jaggers reminded that the State adopted the regulations in July and
advised that staff is working through the ramifications. Adverse impacts to the District
are a couple of years away but will be considered in the second phase of the rate
study. Mr. Swanson added that there will be a webinar on the topic.

13. Reports for Discussion and Possible Action

a. Directors’ Reports:
The following reports were provided:

i. Clean Transportation Program-ZEV Workshop Training on June 25, 
2024 (Ramirez)

ii. EV Infrastructure & Incentives: Energize and SCE on June 26, 2024 
(Ramirez)

iii. San Gorgonio Pass Water Agency Meeting on July 8, 2024 (Slawson)
iv. San Gorgonio Pass Regional Water Alliance on July 24 (Slawson)
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v. Beaumont Chamber Breakfast on July 12, 2024 (Slawson, Williams)
vi. ACWA webinar on Mastering the Op-Ed on July 18, 2024 (Ramirez)

b. Directors’ General Comments: None.

c. General Manager’s Report: 

In addition to the written report, Mr. Jaggers reported:
Use of artificial intelligence in District day-to-day tasks
The draft Cooperative Agreement with the City of Beaumont regarding pacing
standards has been sent to legal for review and may go to the City Council on
August 20
Mold remediation is moving forward at the 12th and Palm facility
Pond maintenance is in progress at the Noble Creek Recharge Facility
Budget process is proceeding

d. Legal Counsel Report: None.

14. Topic List for Future Meetings 

Update / presentation on the AMR / AMI project
Presentation on the San Bernardino Valley Resource Conservation District
Presentation on solar power opportunities
Sites Reservoir update
Operations Center

15. Announcements

Vice President Slawson called attention to the following announcements:

Finance & Audit Committee meeting: Thursday, Aug. 1 at 3 p.m.
Beaumont Basin Watermaster Committee: Wednesday, Aug. 7 at 11 a.m.
Regular Board meeting: Wednesday, Aug. 14 at 6 p.m.
Personnel Committee meeting: Tuesday, Aug. 20 at 5:30 p.m.
Engineering Workshop: Thursday, Aug. 29 at 6 p.m. (note change of date due 
to scheduling conflict)

District offices will be closed Monday, Sept. 2 in observance of Labor Day

16. Recess to Closed Session
Vice President Slawson tabled the following item. There was no discussion.

a. CONFERENCE WITH REAL PROPERTY NEGOTIATORS
Pursuant to California Government Code Section 54956.8
Property: APNs 408-080-009, 408-080-010, 408-080,011, 480-080-012
Agency Negotiator: Dan Jaggers, General Manager
Under Negotiation: Price and terms of payment
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17. Report on Action Taken During Closed Session
None. There was no closed session.

18. Adjournment
Vice President Slawson adjourned the meeting at 8:01 p.m.

ATTEST:

DRAFT UNTIL APPROVED DRAFT UNTIL APPROVED

__________________________________ ________________________________

Director John Covington, President Director Lona Williams, Secretary
to the Board of Directors of the to the Board of Directors of the
Beaumont-Cherry Valley Water District Beaumont-Cherry Valley Water District
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 4

STAFF REPORT
TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Resolution 2024-__: Adjustment to the BCVWD Fiscal Year 2024
Operating Budget for Additional Water Supply Purchase

Staff Recommendation
Adopt Resolution 2024-__ authorizing a mid-year adjustment to the Fiscal Year 2024 Operating 
Budget for State Water Project additional water supply purchases of up to 2,800 acre feet (af) in 
an amount not to exceed $1,117,200.

Executive Summary
Board approval is requested to make a transfer from the District’s Capital Replacement Reserve 
to account for the projected cost of the 2024 estimated water delivery costs above the budgeted 
amount. Under District policy, the General Manager may exercise discretion in the administration 
of the approved budget to respond to changed circumstances, provided that any single 
modification in excess of $50,000 shall require approval by the Board.

Background
In September 2023, the District submitted a Supplemental Water Order to the San Gorgonio Pass 
Water Agency (SGPWA), the District’s State Water Contractor, for 18,200 total acre-feet (af) of 
imported water which included a request for 11,200 af of estimated replenishment need, as well 
as an additional 7,000 af of replenishment for water removed from the District’s storage account 
due to demands during the 2021-2022 drought. SGPWA and District staff estimate up to an 
additional 2,800 af may be available in 2024 for a total delivered quantity of 14,000 af in 2024.

Staff has typically budgeted purchases for water supply needs based on annual replenishment 
requirements and associated water rates from the SGPWA. The FY 2024 budget approved by 
the Board at its December 13, 2023 meeting included $4,469,000 based on staff’s estimate of 
needs and storage account replenishment at a cost of $399 per af.  

This Staff Report serves to summarize staff recommendations as well as anticipated costs
associated with water purchases above the originally budgeted amount for 2024, and staff’s 
associated request for a mid-year budget adjustment to meet the proposed purchase (above 
current replenishment needs) to secure additional water supply that can be delivered in 2024 to
replenish water removed from the District’s storage account in 2021 and 2022 in the amount of 
2,800 af for a cost adjustment to the budget of $1,117.200.

Fiscal Impact
As necessary, $1,117,200 would be moved from the District’s Capital Replacement Reserve to 
the Operating Budget for State Project Water Purchases to cover the cost associated with the 
replenishment water in the amount not to exceed 2,800 af. 
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Attachment(s)
1. Resolution 2024-__: Authorizing an Adjustment to the BCVWD Fiscal Year 2024

Operating Budget
2. SGPWA Supplemental Water Order Beaumont-Cherry Valley Water District Water Order 

for 2024

Staff Report prepared by William Clayton, Finance Manager
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Attachment 1

RESOLUTION 2024-__

A RESOLUTION OF THE BOARD OF DIRECTORS OF 
THE BEAUMONT-CHERRY VALLEY WATER DISTRICT
AUTHORIZING AN AMENDMENT TO THE FISCAL 
YEAR 2024 OPERATING BUDGET 

WHEREAS, at its meeting on December 13, 2023, the Board of Directors of the Beaumont-Cherry 
Valley Water District approved Resolution 2023-33 Adopting the Fiscal Year 2024 Operating 
Budget and 2024-2028 Capital Improvement Budget for the Fiscal Year Ending December
31, 2024; and

WHEREAS, the Board of Directors has carefully reviewed the proposed amendment and finds it 
necessary and appropriate to balance and amend the 2024 approved District operating budget
as designated below; and

NOW THEREFORE, BE IT RESOLVED by the Board of Directors of the Beaumont-Cherry Valley 
Water District:

1. That $1,117,299 is moved from the District’s Capital Replacement Reserve to the 
Operating Budget for State Water Project Purchases, 01-40-410-500501

2. That the 2024 Fiscal Year Budget amendment described above in Item 1 is hereby
incorporated into the adopted Fiscal Year 2024 budget as adopted on December 13, 2023
by Resolution 2023-33 of the Beaumont-Cherry Valley Water District.

3. The District’s General Manager is authorized to take all necessary actions to implement 
the provisions of the amended FY 2024 Budget as adopted by this Resolution without 
further Board action. 

4. The General Manager is directed to implement the intent of this Resolution as soon as 
reasonable following applicable procedures. The expenditure amounts designated as 
amended for FY 2024 are hereby appropriated and may be expended by the departments 
or funds for which they are designated.

ADOPTED this ______ day of ___________, 2024 by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

ATTEST: 

_____________________________ _________________________________
Director John Covington, President of the Director Lona Williams, Secretary to the
Board of Directors of the Board of Directors of the
Beaumont-Cherry Valley Water District Beaumont-Cherry Valley Water District
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 5

STAFF REPORT
TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Resolution 2024-__: Acceptance of an Easement for District Facilities on 
behalf of BCVWD for an area north of Oak Valley Parkway and west of the 
I-10 Freeway

Staff Recommendation
Adopt Resolution 2024-__ Approving, Authorizing and Directing staff to accept an Easement for 
District-Owned Water Facilities once executed by the Applicant (grantor). 

Executive Summary
The Grantor (Tri Pointe Homes IE-SD, Inc. A California Corporation) is in the process of
constructing water improvements for their Project (Tracts 36307 and 36307-1). Multiple pipelines 
owned by other utilities (i.e. gas, Verizon, City sewer, SCE) and conduits are located within the 
existing roadway, including an existing 12’ x 7.5’ arch span storm drain which have posed 
alignment issues for the three (3) proposed transmission pipelines within this segment of Oak 
Valley Parkway. District staff worked with the Engineer of Record and identified a District-
acceptable solution which requires an easement to operate and maintain District facilities on the 
developer’s property. District policy requires Board approval to authorize the General Manager to 
execute the easement document once it is approved and signed by the Grantor.

Background

The Project consists of two tracts (Tract 36307 and 36307-1) which include a total of 268 single-
family residential homes. The Project received a Will-Serve Letter (WSL) during the September 
2020 Regular Board Meeting. The Grantor executed a Water Main Extension and Facilities 
Construction Agreement (Agreement) with the District on September 21, 2022, to construct the 
required water improvements to serve their Project. During the design process, multiple pipelines  
and other conduit owned by other utilities including an existing 12’ x 7.5’ arch span storm drain 
were identified within the Oak Valley Parkway right-of-way which has proven difficult to align three 
(3) proposed water transmission mains (two [2] 18-inch and one [1] 24-inch). District staff then 
worked with the Engineer of Record to determine a District-acceptable solution, which requires 
maneuvering the waterline out of the Oak Valley Parkway roadway and right-of-way, and onto the 
developer’s property (see Attachment 4 – Tract 36307 Proposed Infrastructure Improvements).
The Project construction is still ongoing, as there have been several delays due various utility 
crossing conflicts and material defects.

Discussion
District staff has worked with the Grantor and Engineer of Record to establish an appropriate 
easement boundary. The Grantor has informed District staff that a blanket easement for the 
affected parcel should be acceptable and easiest to convey. District staff has determined this 
proposal to be acceptable. The proposed blanket easement is shown in Attachment 5 of this 
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document. The easement ensures District staff entry to the property to operate and maintain these 
District-owned facilities. Board authorization is requested for the General Manager to execute the 
easement document once approved and signed by the Grantor. Should there be substantial 
changes or modifications to the easement document from what is presented as part of this Staff 
Report, District staff will present the easement document to the Board of Directors prior to the 
General Manager’s execution. 

Acceptance of Resolution 2024-__ (Attachment 1) authorizes the General Manager to execute 
the Acceptance of said Easement for access, maintenance, and operation of District facilities 
located on the developer’s parcel.

The Grant of Easement (Attachment 2), once recorded, will grant access to Beaumont-Cherry 
Valley Water District to access, operate and maintain the District-owned facilities located north of
Oak Valley Parkway which are located within the limits of this parcel.

Fiscal Impact
The granting of the easement will have no fiscal impact to the District. Recordation of the 
easement document package with the County and all associated costs will be paid by the 
Developer.

Attachments
1. Resolution 2024-__: Accepting an Easement for Public Utility Purposes
2. Grant of Easement for APN 400-020-042
3. Certificate of Acceptance
4. Tract 36307 Proposed Infrastructure Improvements
5. Proposed Easement Location

Staff Report prepared by Evan Ward, Civil Engineering Assistant
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RESOLUTION 2024-__

A RESOLUTION OF THE BOARD OF DIRECTORS
OF THE BEAUMONT-CHERRY VALLEY WATER DISTRICT

ACCEPTING AN EASEMENT FOR PUBLIC UTILITY PURPOSES

WHEREAS, California Government Code (“Code”) Section 27281 provides that a deed or grant 
of any interest in or easement upon real property to a public agency such as Beaumont-Cherry 
Valley Water District (“District”) shall not be accepted for recordation without a consent of the 
District evidenced by a certificate or resolution of acceptance; and

WHEREAS, Code Section 27281 further provides that the District may authorize one or more 
officers and agents to accept and consent to such deeds or grants; and

WHEREAS, District Policies and Procedures, Part III, Section 15 requires approval of the Board 
of Directors for easement acceptance via a resolution; and

WHEREAS, a permanent easement is needed for the purpose of operating, servicing, maintaining 
or replacing potable and nonpotable water facilities within a portion of the parcel listed below; and

WHEREAS, property owner, Tri Pointe Homes IE-SD, Inc. A California Corporation, proposes to
execute a Grant of Easement (“Easement”) in favor of the District (a copy of which is attached 
hereto as Attachment “A”); and

WHEREAS, the Board of Directors (“Board”) of the District desires to authorize Daniel K. Jaggers, 
General Manager of the Beaumont-Cherry Valley Water District to accept and consent to the 
recordation of the Easement.

NOW THEREFORE, BE IT RESOLVED that the Board of Directors of the Beaumont-Cherry 
Valley Water District finds and determines as follows:

1. That the District accepts the easement offered to it by the owners of the parcel
hereinafter listed:

Riverside County Assessor’s Parcel 400-020-042

NOW THEREFORE, BE IT FURTHER RESOLVED that: 

2. The Secretary of the Board shall cause a copy of this Resolution certified by the
Secretary of the Board of Directors to be filed for record in the office of the Recorder
of the County of Riverside, State of California;

3. Daniel K. Jaggers, the District’s General Manager, is hereby authorized and directed
to accept and consent to the recordation of the Easement on behalf of the District;

4. Daniel K. Jaggers is hereby authorized to execute the Certificate of Acceptance
attached to the Easement and to perform such other acts and deeds as may be
necessary or convenient to effect the purposes of this Resolution and the transactions
herein authorized.

5. This Resolution shall take effect immediately upon its adoption.
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ADOPTED this _______ day of ____________, 2024, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

ATTEST: 

_____________________________ _________________________________

Director John Covington, President of the Director Lona Williams, Secretary to the
Board of Directors of the Board of Directors of the
Beaumont-Cherry Valley Water District Beaumont-Cherry Valley Water District

Attachment A: Grant of Easement Between Beaumont-Cherry Valley Water District and Tri Pointe 
Homes IE-SD, Inc. A California Corporation

400-020-042
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No Recording Fees Required Per  
Government Code Section 27383 

RECORDING REQUESTED BY AND 
WHEN RECORDED MAIL TO:  

BEAUMONT-CHERRY VALLEY WATER DISTRICT 
Post Office Box 2037 
Beaumont, California 92223 

APN: 400-020-042         (Space above this line is for Recorders use) FILE: 
TRA: 
DTT: 

Grant of Easement 

This Grant of Easement (“Grant of Easement”) is made this ____ day of _____________, 
       2024   , by  Tri Pointe Homes IE-SD, Inc, A California Corporation formerly known as Pardee 

Homes, a California Corporation      , (the “Grantor”), and the BEAUMONT-CHERRY VALLEY 
WATER DISTRICT, a public agency of the State of California (the “Grantee"). 

RECITAL 

The Grantor is the owner of a parcel of land (the "Property") described as Exhibit 
“A”. 

TERMS OF EASEMENT 

The Grantor does hereby grant and convey unto said Grantee, its successors and assigns forever, 
a 5.151 acre permanent easement, to install, repair, replace, reconstruct, and perpetually use, 
maintain and operate Potable and Non-Potable Water Transmission Pipelines with 
appurtenances, and improvements, being hereinafter sometimes collectively called the “Facilities”, 
under and through the following described property in the County of Riverside, California, 
hereinafter referred to as the “Easement”: 

As described in Exhibit “A” and shown on Exhibit “B” attached hereto and made a part hereof. 

Subject to matters of record, to have and to hold, the above-described Easement together with all and 
singular, the rights and appurtenances thereto in anywise belonging unto the said Grantee, its 
successors and assigns forever; and Grantor is hereby bound, together with all successors and 
assigns, subject to matters of record, to warrant and forever defend the above described Easement 
and rights unto Grantee, its successors and assigns, against every person whomsoever lawfully 
claiming or to claim the same or any part thereof. 
However, Grantor hereby represents and warrants the Grantee that there are no deeds of trust, 
judgement liens, mechanics liens, or other liens encumbering the Property, and that there are no other 
easements or rights that would interfere with the rights granted herein. 
Such rights and Easement shall be covenants running with the land and be binding upon the Grantor 
and Grantee, their successors, assigns, and successors-in-interest. 
This Grant of Easement shall carry with it the right of ingress and egress to and from the Easement at 
all reasonable times, with the right to use the land(s) for the purpose of constructing, reconstructing, 
installing, operating, inspecting, repairing, and maintaining the Facilities; and the removal or 
replacement of same either in whole or in part. 
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Grantor reserves the right to full use and enjoyment of the property encumbered by the Easement 
except as otherwise provided herein. Grantor’s use shall not hinder, conflict, or interfere with the 
exercise of Grantee’s rights hereunder. No building, reservoir, or permanent structure shall be 
constructed or maintained on said Easement. However, Grantor, its successors and assigns, may use 
the Easement Area for improvements such as surface drainage improvements, landscaping (provided 
trees are in compliance with City Code requirements and trees are not located within 15 feet of the 
facility alignment), and access areas. Grantor shall coordinate with Grantee regarding the specific 
location of trees within the Easement to ensure that such improvements will not interfere with 
Grantee’s operation of its Facilities. 
Grantor reserves the right to allow additional underground utilities and infrastructure to cross the 
Facilities, provided that the location of such additional utilities and infrastructure are in accordance with 
jurisdictional agency(ies) and District crossing requirements and are marked and identifiable. Grantor 
however, agrees not to collocate underground utilities and infrastructure in the Easement Area, except 
for the collocation of District owned water lines which is expressly permitted. For purposes of this 
Easement, “collocation” shall mean the parallel placement of other underground utilities and 
infrastructure within the Easement Area. 
Grantee warrants to Grantor that the undersigned has the full power and authority to execute this 
Easement and fulfill its obligations under this Easement as a condition to the validity of this Easement. 
Grantor warrants to Grantee that the undersigned has the full power and authority to execute this 
Easement and fulfill its obligations under this Easement. The terms and provisions of this Easement 
run with the land and are binding upon and benefit the successors and assigns of Grantor and 
Grantee. When the context requires, singular nouns and pronouns include the plural. 

WITNESS the following signature and seal: 

Grantor: 

Tri Pointe Homes IE-SD, Inc., A California 
Corporation formerly known as Pardee 
Homes, A California Corporation 

By: 
Michael C. Taylor 

Division President 

Date: 

Grantee: 

Beaumont Cherry Valley Water District 

By: ____________________________ 
  PRINT NAME 

  TITLE 

Date: 
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ACKNOWLEDGMENT 

STATE OF CALIFORNIA 

COUNTY OF _________________ 

On ________________ before me, ________________________________________________, 
Notary Public, personally appeared ________________________________________________,       
who proved to me on the basis of satisfactory evidence to be the person(s) whose name(s) is/are 
subscribed to the within instrument and acknowledged to me that he/she/they executed the same in 
his/her/their authorized capacity(ies), and that by his/her/their signature(s) on the instrument the 
person(s), or the entity upon behalf of which the person(s) acted, executed the instrument.   

I certify under penalty of perjury under the laws of the State of California that the foregoing paragraph is 
true and correct.  

WITNESS my hand and official seal. 

Signature________________________ (Seal) 

A notary public or other officer completing this certificate verifies only the identity of the individual 
who signed the document to which this certificate is attached, and not the truthfulness, accuracy, 
or validity of that document.  
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Attachment 3
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 6 

STAFF REPORT
TO: Board of Directors

FROM: Ren Berioso, Human Resources Manager

SUBJECT: Resolution 2024-__: Amending the District’s Policies and Procedures 
Manual Part I and Part III: 

a. Policy 3136 Succession and Workforce Planning
b. Policy 3176 Transfers and Voluntary Demotion
c. Policy 3255 Other Mandated Leaves of Absence
d. Part III Section 5 Illness and Injury Prevention Program, and Policy 

3120 Occupational Illness and Injury Prevention Program

Staff Recommendation
Adopt Resolution 2024-__ Amending the District’s Policies and Procedures Manual Part I and
Part III

Executive Summary
Staff requests consideration of the policy amendments as recommended by the Personnel 
Committee. The proposed draft policies have been reviewed by Legal Counsel. 

Background

On March 18, 2009, the Board of Directors adopted Resolution 2009-05, establishing a Policies 
and Procedures Manual applicable to the Board of Directors and District staff. The document has 
been updated periodically as needed over the years, and in 2018, the Personnel Committee 
directed staff to review, revise and update all polices in order of priority based on safety and legal 
standards. Staff has worked to address policies individually and has produced drafts based on 
advice of legal counsel and the human resources consultant, changes in state and federal law, 
and review of sample policies from the Association of California Water Agencies / Joint Powers 
Insurance Authority (ACWA/JPIA), the California Special Districts Association (CSDA), and other 
water districts and local agencies. 

Discussion
Staff presents the listed policies for Board consideration. The following attachments herewith 
provide detailed information on proposed changes and / or new policy recommendations. 

Action
Approve the following new and revised policies to the BCVWD Policies and Procedures Manual: 

Replace or Revise Policy: With the New or Revised Policy:
Manual Part I:

A None – New policy 3136 Succession and Workforce Planning
B None – New policy 3176 Transfers and Voluntary Demotion
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C None – New policy 3255 Other Mandated Leaves of Absence
Manual Part III:

D 

Part III, Section 5 Illness and Injury 
Prevention Program, and 3120 
Occupational Illness and Injury 
Prevention Program

5025 Illness and Injury Prevention Program

Fiscal Impact: Determined by each staff report regarding the policy amended.  

Attachments
1. Proposed Resolution 2024-__ 

a. 3136 Succession and Workforce Planning (clean)
b. 3176 Transfers and Voluntary Demotion (clean)
c. 3255 Other Mandated Leaves of Absence (clean)
d. 5025 Illness and Injury Prevention Program (clean)

2. 3136 Succession and Workforce Planning – Staff Report
a. 3130 Redline
b. 3130 Side-by-Side

3. 3176 Transfers and Voluntary Demotion – Staff Report
a. 3175 Redline
b. 3175 Side-by-Side

4. 3255 Other Mandated Leaves of Absence – Staff Report
a. 3255 Redline
b. 3255 Side-by-Side 
c. California Labor Code § 1503 – Civil Air Patrol Leave
d. California Labor Code § 230.8 – School Activities/Appearance Leave
e. California Labor Code § 230.3 – Volunteer Firefighters, Peace Officers and 

Emergency Personnel Leave
f. California Election Code §14000 – Time-off To Vote
g. California Labor Code §1508-1513 - Organ and Bone Marrow Donation leave
h. Fair Employment and Housing Act (FEHA) – Reproductive Loss Leave

5. 5025 Illness and Injury Prevention Program – Staff Report
a. 5025 Redline
b. 5025 Side-by-Side
c. Original existing Policy 3120 (adopted by Reso 2023-05)
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ATTACHMENT 1 Resolution

RESOLUTION 2024-__

A RESOLUTION OF THE BOARD OF DIRECTORS OF 
THE BEAUMONT-CHERRY VALLEY WATER DISTRICT
AMENDING THE DISTRICT’S POLICIES AND 
PROCEDURES MANUAL

WHEREAS, on March 18, 2009 the Board of Directors of the Beaumont-Cherry Valley Water 
District adopted Resolution 2009-05, establishing a Policy and Procedures Manual applicable to 
Board of Directors and District staff; and

WHEREAS, upon review and discussion, the Personnel Committee of the Board of Directors has 
recommended revisions to the Policy and Procedures Manual based on advice given by the 
District’s legal counsel; and

WHEREAS, the Board of Directors has reviewed and considered the revisions to the subject 
policies attached hereto and listed below,  finds the new or revised policies relevant and 
acceptable, and it to be in the best interests of the District that the following actions be taken,

NOW THEREFORE, BE IT RESOLVED by the Board of Directors of the Beaumont-Cherry Valley 
Water District as follows: 

The BCVWD Policies and Procedures Manual sections are revised or replaced per the attached 
exhibits as indicated below:

Policy Title Action
A 3136 Succession and Workforce Planning Adopt new policy
B 3176 Transfers and Voluntary Demotion Adopt new policy
C 3255 Other Mandated Leaves of Absence Adopt new policy
D Part II Section 5, 

and Policy 3120
Illness and Injury Prevention Program Replace with new Policy 

5025

ADOPTED this ______ day of ____________, ________, by the following vote:

AYES:
NOES:
ABSTAIN:
ABSENT:

ATTEST: 

DRAFT UNTIL APPROVED   DRAFT UNTIL APPROVED
_____________________________  _________________________________
Director John Covington, President of the Director Lona Williams, Secretary to the
Board of Directors of the   Board of Directors of the
Beaumont-Cherry Valley Water District Beaumont-Cherry Valley Water District
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EXHIBIT A

the mentee’s growth and organizational objectives. Regular reviews between mentor and mentee 
are encouraged to maintain a balance between regular job duties and developmental tasks.

POLICY TITLE: SUCCESSION AND WORKFORCE PLANNING
POLICY NUMBER: 3136

3136.1 Purpose. To ensure high-quality replacements for those individuals who currently hold 
positions that are key to the District’s success.  The positions targeted will be key leadership positions, 
positions requiring a high level of technical knowledge, and/or positions based on District need.  
Succession and workforce planning will be conducted to identify high potential individuals and to 
nurture their advancement.

3136.2 Responsibility. The Succession and Workforce Planning program will be initiated and 
managed by Human Resources in consultation with the General Manager or his/her designee. 

3136.3 Process. All positions will be reviewed and assessed regarding the essential functions 
performed and their knowledge, skills, and abilities required.  Positions identified as having the 
potential to become vacant in the next three (3) years due to retirement, or imminent due to a turnover, 
or those critical to the success of the District will be targeted for succession planning.  An initial plan 
will be developed and then reviewed periodically by Human Resources in collaboration with the 
General Manager or his/her designee and the Department Heads for any needed adjustments.  Each 
Department Head will initially, and then annually, review their departmental structure and provide input 
as to the succession plan needs of the District.

3136.4 High Potential Employees Assessment. All employees will be assessed by their 
immediate supervisors accordingly.  Although all employees may voluntarily complete an Individual 
Development Plan (IDP), only the high potential employees needed for progression into the targeted 
positions and leadership at the District may be approached regarding their desire to participate in an 
IDP based on their actual performance and the annual performance review. The assessment shall be 
reviewed by the General Manager or his/her designee, Department Head and Human Resources to 
determine fitness. Although there is no guarantee of a particular position or promotion, employees will 
have the opportunity to work toward becoming more qualified and prepared should they apply for 
openings that may become available. Not being selected for the succession plan under this policy is 
not disciplinary and does not incur any due process or appeal rights. 

3136.5 Development Plan Execution. Upon review of submitted IDPs, identified high potential 
employees who want to participate in employee development and assume a greater or differing role 
of responsibility in the future will be assisted in the execution of their IDPs by their supervisors and 
Human Resources.  Development plans will provide realistic goals and action steps to be taken in the 
next months and years to prepare high potential employees for future roles.

3136.6 Ongoing Utilization. The Succession and Workforce plan will be utilized by Human 
Resources on an ongoing basis as a guide to proactively prepare for future job opening needs.  IDPs 
are completely voluntary and will be reviewed in parallel with employee performance evaluations.

3136.7    Mentor-Mentee Task Allocation and Scope. Succession Planning must not be used as a 
way for mentors or supervisors to assign mentorship-related tasks as essential job functions for the 
mentee. Tasks assigned through the mentorship program should be focused on development and 
should not exceed 20% of the employee mentee’s work time. These tasks must be agreed upon by 
both the mentor and mentee through the Individual Development Plan (IDP) to ensure alignment with 
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EXHIBIT B

receiving Department Head and Human Resources after a successful selection process.

POLICY TITLE: TRANSFER AND VOLUNTARY DEMOTION
POLICY NUMBER: 3176

3176.1 Policy. Transfers, voluntary demotions, and job changes are used to retain employees 
or to change assignments as needed in the best interests of the District. In addition, such actions 
are used for proper placement of personnel for employee development.

3176.2 Voluntary Demotion. A voluntary demotion of an employee from an incumbent position 
to a position in a different classification for which the maximum rate of pay is lower and where the 
employee has voluntarily requested or agreed to such appointment in writing. A demoted 
employee shall serve a six (6) month probationary period from the appointment date, unless the 
probationary period is waived by the General Manager or his/her designee with a 
recommendation from the Department Head and Human Resources requested in writing by the 
demoting employee. Demotions under this policy are not disciplinary and do not incur any due 
process or appeal rights.

3176.3 Transfer. A transfer involves moving an employee from their current position under one 
supervisor to a position, either in the same or a different department or division, under a different 
supervisor. This may be within the same or a different job classification. To be eligible for 
placement on the transfer list, employees must have successfully completed a six (6) month 
probationary period in their current classification. Transfers are not disciplinary and do not incur 
any due process or appeal rights. 

3176.4 Probationary Period and Conditions for Employee Transfers. When an employee 
transfers to a different job classification, a six (6) month probationary period will commence from 
the date of the transfer, unless the employee will return to his/her previous position held or if the 
6-month probation is waived by the General Manager or his/her designee upon written request 
from the immediate supervisor or employee, with the support of the Department Head. During this 
probationary period, if the employee's performance is deemed below acceptable standards by the 
immediate supervisor or Department Head, the employee shall be returned to their previous 
classification/position if available, needed or budgeted within the current fiscal year. If the former 
position is unavailable, the employee may be placed on a Performance Improvement Plan (PIP), 
subjected to progressive corrective action, or, if necessary, terminated. Employees who request 
and are granted a return to their former classification/position will not be eligible for another 
transfer for one (1) year following their return, unless there is sufficient justification for the 
Department Head or General Manager, or his/her designee, to waive this one (1) year restriction.

3176.5 Transfer/Voluntary Demotion Procedure. An employee may submit a written request 
for a transfer or voluntary demotion to their immediate supervisor. The request will be reviewed 
by the Department Head in collaboration with Human Resources and, if appropriate, forwarded 
to the receiving department/division's supervisor and/or Department Head for interview and 
selection. This will occur if the employee’s work history and qualifications align with the 
requirements of the new position, or if the employee has previously held regular status in the 
requested classification. All subsequent actions will follow the procedures outlined in Policy 
Number 3215.5 (Personnel Action Form).

3176.6 Approval Authority. The General Manager or his/her designee has the authority to 
approve transfers and voluntary demotions, based on a written recommendation from the 
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EXHIBIT C

POLICY TITLE: OTHER MANDATED LEAVES OF ABSENCE  
POLICY NUMBER: 3255

3255.1 Purpose. This policy is designed to provide employees with the necessary time 
off to address important personal, civic, and health-related matters, ensuring they can fulfill these 
responsibilities while maintaining job security. These leaves are legally required under California 
law and are intended to support employees in emergencies, civic duties, family care, and personal 
health without fear of losing their employment.

3255.2 Civil Air Patrol Leave.  All full-time and part-time employees regardless of his/her 
tenure at the District who are also volunteer members of the Civil Air Patrol are entitled to up to 
ten (10) days of unpaid leave in a year for Civil Air Patrol duty to respond to an emergency 
operation mission. Leave for a single emergency should not exceed three (3) workdays. 
Employees using Civil Air Patrol leave are not required to use their available accrued vacation or 
administrative leave hours.  Employees are required to provide as much notice as possible to 
Human Resources and must also submit written certification of the need for leave from the 
appropriate Civil Air Patrol authority.

3255.3 School Activities/School Appearance Leave.  All full-time and part-time 
employees who have worked in the District for at least six (6) months are entitled to up to unpaid 
forty (40) hours per calendar year to attend or to participate in school activities or the required 
parent appearance of a biological, step or foster child, legal ward, person to whom the parent 
stands in loco parentis, or grandchild. For this type of leave, a year is measured from the 
employee’s hire date. The child must be enrolled in kindergarten through the twelfth (12th) grade, 
or in a licensed day-care facility. The amount of unpaid leave cannot exceed eight (8) hours within 
a calendar month, unless the need for leave is to address a childcare provider or school 
emergency and may be taken either as a full day or in smaller increments as needed.  The 
employee must provide reasonable advanced notice of the planned absence to their immediate 
supervisor, supported with documentation of attendance or participation from the school authority 
or licensed day-care facility. Where both parents are employed by the District and request leave 
for the same child’s activity, the employee who asks first will be given the leave. Employees are 
required to use their available accrued vacation or administrative leave hours when using this 
type of leave. 

3255.4 Volunteer Firefighters, Peace Officers, and Emergency Personnel Leave.  All 
qualified full-time and part-time employees regardless of his/her tenure at the District may take 
unpaid time off as needed in the duration of emergency situations to perform emergency duty as 
a volunteer firefighter, peace officer, or emergency rescue personnel. If an employee is an official 
volunteer firefighter, peace officer, or emergency rescue personnel, the employee shall alert their 
supervisor about the potential to take time off for emergency duty. When taking time off for 
emergency duty, the employee is required to alert their supervisor before doing so when possible.  
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Employees are not required to use their available accrued vacation or administrative leave hours 
when using this type of leave.  

3255.4.1 Qualifications. The eligibility to perform these civic duties is 
determined by the District provided that the responder meets certain qualifications:

a. Must be at least 18 years old.
b. Must pass a physical agility test.
c. Completion of basic firefighting or law enforcement training.
d. Satisfactory drug test.
e. Valid California driver’s license is required to drive District-owned vehicles.

3255.5 Voting Leave.   All full-time and part-time employees regardless of his/her tenure 
at the District and are unable to vote outside working hours due to a work schedule conflict are 
entitled to up to two (2) hours of paid time off within work hours to vote in local or statewide 
elections. The voter must be a California resident. The time shall be taken at the beginning or end 
of the work shift, whichever minimizes disruption. Employees must notify the District two (2) 
working days in advance and provide documentation of their voting leave. Once the paid hours 
are exhausted, any additional time needed will be unpaid. Employees are not required to use their 
available accrued vacation or administrative leave hours provided the additional unpaid time is 
approved by the General Manager or his/her designee. 

3255.6 Organ and Bone Marrow Donation Leave.  All full-time and part-time employees 
regardless of their tenure and are organ donors are entitled to up to thirty (30) days of paid leave, 
and up to an additional 30 days of unpaid leave, within a one (1) year period for the purpose of 
donating an organ to another person. All full-time and part-time employees regardless of their 
tenure and are bone marrow donors are entitled to up to five (5) days of paid leave within a one 
(1) year period for the purpose of donating bone marrow to another person. Group health 
insurance is maintained during the leave period.   For these types of leave, a year is measured 
as twelve (12) consecutive months from the date leave begins. These leaves do not run 
concurrently with FMLA and/or CFRA leave. Employees are encouraged to provide at least two
(2) weeks' notice to Human Resources and to supply documentation from a licensed healthcare 
provider supporting the leave request. After the paid leave days are exhausted, employees are 
required to use their available accrued sick, vacation or administrative leave hours, when taking 
this type of leave.

3255.7 Reproductive Loss Leave. All full-time and part-time employees who have 
worked in the District for at least 30 days are entitled to five (5) workdays per reproductive loss 
and for up to 20 working days of protected leave per year, to be taken consecutively or 
intermittently, in the event of a miscarriage, stillbirth, failed surrogacy, failed adoption or other 
unsuccessful assisted reproduction. For this type of leave, a year is measured as twelve (12) 
consecutive months from the date leave begins.  Employees are encouraged to provide advance 
notice whenever possible, and if not feasible, they should inform their supervisor as soon as 
practicable, supported with a required documentation from a healthcare provider. Employees are 
required to use their available accrued sick, vacation, administrative or sick leave hours when 
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using this type of leave. The District maintains strict confidentiality regarding an employee's 
reproductive loss and any related leave taken under this policy.

3255.8 Approval Process for Legally Protected Leaves.  All protected leaves of 
absence do not require approval from the General Manager or his/her designee prior to being 
taken. However, employees are required to provide reasonable notice to the District through its 
Human Resources when feasible, and they must be allowed to take these leaves when necessary 
and supported by documentation without the risk of disciplinary action. Any leave of absence from 
work, either full or partial workdays, taken without prior notice to the District may subject the 
employee to disciplinary action up to including termination of employment.  Failure of an employee 
to report for work more than three (3) consecutive days without notice to the District shall be 
deemed as job abandonment by the employee as of the date on which the employee last worked. 
For more information, please refer to Policy 3185 Employee Separation.     

3255.9 Non-Retaliation. The District strictly prohibits retaliation against any employee 
who takes leave under this policy. Employees who believe they have been retaliated against for 
exercising their rights under this policy should report the matter to Human Resources immediately. 
Any form of retaliation is subject to disciplinary action, up to and including termination.
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EXHIBIT D 

TITLE:     ILLNESS AND INJURY PREVENTION PROGRAM
POLICY NUMBER: 5025

5025.1 Program Goal and Outline. The goal of the District is to provide safe and healthy working 
conditions for all employees. Therefore, the District will maintain a safety and health program 
conforming to the best practices of agencies of this type. The District’s safety and health program will 
include: 

1. Safeguards. Providing mechanical and physical safeguards to the maximum extent
possible.

2. Inspections. Conducting a program of safety and health inspections to find and
eliminate unsafe working conditions or practices, to control health hazards, and to
comply fully with the safety and health standards and law for every job.

3. Training. Training all employees in good safety and health practices.
4. Equipment. Providing necessary personal protective equipment, and instructions for

use and care.
5. Rule Enforcement. Developing and enforcing safety and health rules, and requiring

that employees cooperate with these rules as a condition of employment.
6. Investigations. Investigating promptly and thoroughly, every accident to determine its

cause and correct the problem as indicated so it will not happen again.
7. Recognition. Developing a system of recognition and awards for outstanding safety

service and/or performance.

5025.2 Program Responsibility. Although the District recognizes that the responsibility for safety 
and health is shared, the District through its Human Resources and Department of Operations will be 
responsible and have full authority for implementing this policy and the District’s Injury and Illness 
Prevention Program.

1. Responsibility. The District through its Human Resources and Department of
Operations accepts responsibility for leadership of the safety and health program, for its
effectiveness and improvements, and for providing the safeguards required to ensure
safe conditions.

2. Supervisors. Supervisory personnel are responsible for developing proper attitudes
toward safety and health for themselves and in those they supervise, and for
ensuring that all operations are performed with the utmost regard for the safety and
health of all personnel involved, including themselves and in accordance with the
District’s Injury and Illness Prevention Program (IIPP).

3. Compliance. No employee will be required to work at a job he/she knows is not safe
or healthy. Employees are responsible for wholehearted, genuine operation of all
aspects of the safety and health program-including compliance with all rules and
regulations-and for continuously practicing safety while performing their duties. Any
employee found not practicing safety while performing their duties will be subject to
appropriate discipline.

5025.3 Injury and Illness Records. The Human Resources Department shall manage the 
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reporting and serve as the custodian for all Injury and Illness records.  The District’s record keeping 
system for its Injury and Illness Prevention Program shall conform to Cal/OSHA standards. Records 
shall be used to measure and evaluate the success of said program.

1. Reporting. A report shall be obtained on every injury or illness requiring medical
treatment.

2. Recording. Each injury or illness shall be recorded on the “Cal/OSHA Log and
Summary of Occupational Injuries and Illnesses,” Cal/OSHA Form 300A, according
to its instructions.

3. Supplemental Record. A supplementary record of the occupational injuries and
illnesses shall be prepared on OSHA Form 5020, “Employer’s Report of Injury or
Illness,” with the same information as in subsection 5025.2, above.

4. Annual Preparation. Annually, the summary Cal/OSHA Form 300 shall be prepared
and posted no later than February 1 in a place easily observable by employees. Said
form shall remain posted until April 30 of the same year.

5025.4 Documentation of Activities. Records shall be maintained by the Human Resources 
Department of steps taken to establish and maintain the District’s Injury and Illness Prevention 
Program. They shall include:

1. Inspection Records. Records of scheduled and periodic inspections as required by
Cal/OSHA [California Code of Regulations, Title 8, Chapter 4] to identify unsafe
conditions and work practices. The documentation must include the name of the
person(s) conducting the inspection, the unsafe conditions and work practices identified,
and the action taken to correct the unsafe conditions and work practices. The records
are to be maintained for at least one(1) year.

2. Training Documentation. Documentation of safety and health training required by
Cal/OSHA [California Code of Regulations, Title 8, Chapter 4] for each employee.
The documentation must specifically include employee name or other identifier,
training dates, type(s) of training and the name of the training provider. These
records must also be kept for at least one (1) year.

5025.5 Program Communication System. Readily understandable communication shall be 
maintained with all affected employees on matters relating to occupational safety and health, including 
provisions designed to encourage employees to inform the District of hazards at the worksite without 
fear of reprisal. Communications with employees shall include meetings, training programs, posted 
written information, and a system of anonymous notification by employees about hazards.

1. Communication. Written communications to employees shall be in a language they
can understand. If an employee cannot read in any language, said communication shall
be made orally in a language he/she can readily understand.

2. Conspicuous Posting. The District’s Code of Safe Practices, below, shall be posted
at a conspicuous location in the District’s maintenance office, and shall be provided
to each supervisory employee who shall keep it readily available.

3. Meetings. Periodic meetings (at least one per quarter) of supervisory employees
shall be held under the direction of the General Manager or his/her designee for the
discussion of safety problems and accidents that have occurred. Documentation of
these meetings shall be maintained for three (3) years.

4. Supervisor Meetings. Supervisory employees shall conduct “toolbox” or “tailgate”
safety meetings, or equivalent, with their crew(s) at least every ten (10) working days
to emphasize safety. Documentation of these meetings shall be maintained for three
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(3) years.
5. General Meetings. General employee meetings shall be conducted monthly at which

safety is freely and openly discussed by those present. Such meetings should be
regular, scheduled, and announced to all employees so that maximum employee
attendance can be achieved. Documentation of these meeting shall be maintained
for three (3) years. Discussions at these meetings should concentrate on:

a.Accident History. Occupational accident and injury history within the District,
including possible comparisons to other agencies.

b.Feedback. Feedback from employees.
c.Guest Speakers. Guest speakers from the District’s workers compensation

insurance carrier or other agencies concerned with safety.
d.Materials. Brief audio-visual materials that relate to the District’s operations.

6. Training Programs. Training programs shall be conducted every six (6) months or
when new equipment, machinery or tools are purchased. Employees shall be
instructed in the safe operation of said equipment, machinery or tools.
Documentation of training programs shall be maintained for three (3) years.

a.New Employees. New employees shall be trained by their supervisor in the
safe operation of the equipment, machinery and tools with which they will be
working prior to being allowed to work independently. Documentation of new 
employee training shall be maintained for three (3) years.

7. Posters/Bulletins. Posters and bulletins relating to and encouraging safe and
healthy practices shall be posted on a rotational basis at a conspicuous location in
the District’s maintenance office.

5025.6 Hazard Assessment and Control. Periodic safety inspections shall be conducted to 
identify existing hazards in the workplace, or conditions, equipment and procedures that could be 
potentially hazardous. The inspections shall be conducted jointly by Human Resources and 
Director of Operations or his/her designee who, through experience or training, are able to identify 
actual and potential hazards and who understand safe work practices.

1. Observe. Safety inspectors will observe if safe work practices are being followed
and will ensure that unsafe conditions or procedures are identified and corrected
properly.

2. Quarterly. Safety inspections will be conducted at least quarterly. The frequency of
the inspections will depend on the operations involved, the magnitude of the
hazards, the proficiency of employees, changes in equipment or work processes,
and the history or workplace injuries and illnesses.

3. Written Assessment. A written assessment shall be prepared after said inspections
which will document identified hazards and prescribe procedures for the elimination
of same, and measures that can be taken to prevent their recurrence.

4. Assessment Review. The General Manager or his/her designee will review written
inspection reports and/or assessments prepared by Human Resources and will
assist in prioritizing actions and verify completion of previous corrective actions.
He/she shall also review the overall inspection program to determine trends.

5025.7 Accident Investigation. All accidents shall be thoroughly and properly investigated 
jointly by the Human Resources and Director of Operations or his/her designee, with the primary 
focus of understanding why the accident or near-miss occurred and what actions can be taken to 
preclude recurrence. A written report of said investigation shall be prepared which adequately 
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identifies the cause(s) of the accident or near-miss occurrence.
1. Obtain Facts. The investigation must obtain all the facts surrounding the

occurrence: what caused the situation to occur; who was involved; was/were the
employee(s) qualified to perform the functions involved in the accident or near-miss;
were they properly trained; were proper operating procedures established for the
task involved; were procedures followed, and if not, why not; where else this or a
similar situation might exist, and how it can be corrected.

2. Locate Problems. The accident investigator must determine which aspects of the
operation or process require additional attention (what type of constructive action
can eliminate the cause(s) of the accident or near-miss).

3. Note Previous Actions. Actions already taken to reduce or eliminate the exposures
being investigated should be noted, along with those remaining to be addressed.

4. Note Interim Procedures. Any interim or temporary precautions should also be
noted. Any pending corrective action and reason for delaying its implementation
should be identified.

5. Identify Corrective Action. Corrective action should be identified in terms of not
only how it will prevent a recurrence of the accident or near-miss, but also how it will
improve the overall operation. The solution should be a means of achieving not only
accident control, but also total operation control.

5025.8 Code of Safe Practices.
1. All employees shall follow the safe practices rules identified in the District’s Injury

and Illness Prevention Program (IIPP), render every possible aid to safe operations,
and report all unsafe conditions or practices to the immediate supervisor,
Department Head, Human Resources or General Manager.

2. Supervising employees shall insist on employees observing and obeying every rule,
regulation, and order as is necessary to the safe conduct of the work, and shall take
such action as necessary to obtain observance. Each employee should be safety
minded and encourage co-workers to do the same.

3. Anyone known to be under the influence of drugs or intoxicating substances which
impair the employee’s ability to safely perform the assigned duties shall not be
allowed on the job while in that condition, and will be subject to the discipline
specified in Policy 3205 Substance Abuse addressing Drug and Alcohol Abuse.

4. Horseplay, scuffling, and other acts which tend to have an adverse influence on the
safety or well-being of the employees shall be prohibited.

5. Work shall be well planned and supervised to prevent injuries in the handling of
materials and in working together with equipment.

6. No one shall knowingly be permitted or required to work while the employee’s ability
or alertness is so impaired by fatigue, illness, or other causes that it might
unnecessarily expose the employee or others to injury.

7. Employees shall not enter manholes, underground vaults, chambers or other similar
places that receive little ventilation, unless it has been determined that it is safe to
enter.

8. Employees shall be instructed to ensure that all guards and other protective devices
are in proper places and adjusted, and shall report deficiencies promptly to the
Competent Person on the jobsite

9. Crowding or pushing when boarding or leaving any vehicle or other conveyance shall
be prohibited.
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10. Workers shall not handle or tamper with any electrical equipment, machinery, or air
or water lines in a manner not within the scope of their duties, unless they have
received instructions from the Competent Person on the jobsite, or other responsible
managing employee.

11. All injuries shall be reported promptly to the Competent Person on the jobsite, or
other responsible managing employee, so that arrangements can be made for
medical or first aid treatment.

12. When lifting heavy objects, the large muscles of the leg instead of the smaller
muscles of the back shall be used.

13. Materials, tools, or other objects shall not be thrown from buildings or structures until
proper precautions are taken to protect others from falling objects.

14. Employees shall cleanse thoroughly after handling hazardous or unhealthy
substances and follow special instructions from authorized sources and in
accordance with the Safety Data Sheet (SDS).

15. Work shall be so arranged that employees are able to face a ladder and use both
hands while climbing.

16. Gasoline shall not be used for cleaning purposes.
17. No burning, welding, or other source of ignition shall be applied to any enclosed tank

or vessel, even if there are some openings, until it has first been determined that no
possibility of explosion exists, and authority for the work is obtained from the Water
Utility Superintendent, Director of Operations or his/her designee, or other
responsible managing employee.

18. Any damage to scaffolds, false work, shoring or other supporting structures shall be
immediately reported to the Competent Person on the jobsite, or other responsible
managing employee.

19. All tools and equipment shall be maintained in good condition.
20. Damaged tools or equipment shall be removed from service and tagged

“DEFECTIVE.”
21. Pipe wrenches shall not be used as a substitute for other wrenches.
22. Only appropriate tools shall be used for the job.
23. Wheelbarrows shall not be used with handles in an upright position.
24. Portable electric tools shall not be lifted or lowered by means of the power cord.

Ropes shall be used for this purpose.
25. In locations where the use of a portable power tool is difficult, the tool shall be

supported by means of a rope or similar support of adequate strength.
26. Only authorized persons shall operate machinery or equipment.
27. Loose or frayed clothing, or long hair, dangling ties, finger rings, etc. shall not be

worn around moving machinery or other sources of entanglement.
28. Machinery shall not be serviced, repaired or adjusted while in operation, nor shall

oiling of moving parts be attempted, except on equipment that is designed or fitted
with safeguards to protect the person performing the work.

29. Where appropriate, lock-out/block-out procedures shall be used.
30. Employees shall not work under vehicles supported by jacks or chain hoists, without

protective blocking that will prevent injury if jacks or hoists should fail.
31. Air hoses shall not be disconnected at compressors until hose line has been bled.
32. All excavations shall be visually inspected before backfilling, to ensure that it is safe

to backfill.
33. Excavating equipment shall not be operated near tops of cuts, banks, and cliffs if
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employees are working below.
34. Tractors, backhoes and other similar equipment shall not operate where there is a

possibility of overturning in dangerous areas like edges of deep fills, cut banks, and
steep slopes.

5025.9 Competent Person. A competent person as defined by Cal/OSHA is an individual with the 
knowledge and experience to identify existing and potential hazards in the work environment, 
including those related to water systems, infrastructure, and safety protocols. This person must also 
have the authority to implement immediate corrective actions to mitigate risks and ensure the safety 
and compliance of operations.

5025.10 Implementation. An Injury and Illness Prevention Program, which will conform to the 
requirements of SB 198 and the Standards promulgated in response thereto by the California 
Occupational Safety and Health Standards Board, will require more than just the implementation 
of a policy similar to the foregoing example. Full compliance will require an in-depth and 
individualized assessment of an agency’s current workplace conditions, practices and problems. 
Said assessment must be documented and include a safety and health survey, workplace 
assessment, evaluation of assessment information, development of an action plan, 
implementation of said plan, and ongoing maintenance of the program. The District encourages 
its members to take full advantage of Cal/OSHA’s Consultation Service. In addition to suggesting 
both governmental and private sources for information, Cal/OSHA has a publication entitled, 
“Guide to Developing Your Workplace Injury & Illness Prevention Program with Checklists for 
Self-Inspection.” This document and other information can be obtained from the nearest 
Cal/OSHA Consultation Service Offices. 

5025.11  Non-Retaliation. The District is committed to ensuring a safe work environment where 
employees can report injuries, illnesses, safety concerns, or policy violations without fear of retaliation. 
Retaliation in any form, including harassment or discrimination, is strictly prohibited. Employees who 
believe they have been retaliated against for reporting safety-related issues should immediately report 
the incident to Human Resources. The District will investigate all claims of retaliation and take 
appropriate action, including disciplinary measures if necessary.
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ATTACHMENT 2 – STAFF REPORT 3136 Succession and Workforce Planning

Executive Summary
At the September 17, 2024, Personnel Committee meeting, Human Resources (HR) staff 
proposed to establish Policy 3136 Succession and Workforce Planning, which includes a section 
that allows Human Resources, in consultation with the General Manager, to initiate and manage 
a comprehensive succession and workforce planning program. This program is designed to 
proactively address the District's need for high-quality replacements in key leadership and 
technical positions, ensuring business continuity in the event of both expected and unexpected 
turnover. Additionally, the policy aims to promote career growth and advancement for District 
personnel by identifying and nurturing high-potential employees, thereby aligning individual 
development with the District's long-term strategic goals. After review, the Personnel Committee 
approved the policy draft to move forward to the next Board of Directors meeting. 

Background
At the September 17, 2024, Personnel Committee meeting, HR staff proposed establishing Policy 
3136, Succession and Workforce Planning. This policy outlines a comprehensive framework 
designed to ensure the District's long-term success and stability by preparing for future leadership 
and staffing needs. One of the key sections allows HR, in consultation with the General Manager
or his/her designee, to initiate and manage a proactive succession and workforce planning 
program. This program will focus on identifying high-potential employees and preparing them for 
key leadership and technical positions. By doing so, the District aims to maintain business 
continuity in the face of both planned retirements and unexpected turnover. At the meeting, staff
also emphasized the importance of career development for District personnel, offering clear 
pathways for growth and upward mobility. The policy is designed to align individual development 
plans with the District’s broader strategic objectives, fostering a culture of continuous 
improvement and innovation. Additionally, the policy includes measures to assess current 
workforce capabilities and anticipate future needs, ensuring that the District can adapt to changing 
operational demands. HR staff also presented a sample Individual Development Plan (IDP) for 
use in the District’s Succession Planning program, which was commended by the Personnel 
Committee for its thorough and structured approach. After a detailed review and discussion, the 
Personnel Committee approved the policy draft to move forward to the Board of Directors. 

As part of the District’s ongoing policy review process, staff submitted the proposed redlined 
version to legal counsel to ensure clarity and completeness. Additional revisions were made to 
modernize the language and align the policy with current industry standards

Discussion
Table A, Summary of Proposed Policy outlines the proposed establishment of Succession and 
Workforce Planning policy that are in reference to the redline draft version attached herewith. 
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Table A – Summary of Proposed Policy 

Row 
Number 

Policy 
Section 

State / 
Federal Law 
requirement 

BCVWD current 
practice 

Added/Revised 
Sections 

Fiscal Impact 
of Option 

1 No 
Section None 

Management 
acknowledges 
the need for 
succession and 
workforce 
planning but 
does not have 
guidance in 
place. 

3136.1 Defines the 
purpose of the 
District’s succession 
planning program to 
nurture high-
potential individuals 
and to prepare for 
the future in case of 
a turnover. 

No fiscal 
impact. 

2 No 
Section None 

Human 
Resources is the 
division 
responsible for 
the program. 

3136.2 Identifies 
Human Resources 
(HR), in consultation 
with the General 
Manager or his/her 
designee, as the 
administrator of the 
program. 

No fiscal 
impact. 

3 No 
Section None 

District has 
currently no 
process.  

3136.3 Created a 
section that 
discusses the 
assessment of 
critical positions by 
HR, General 
Manager and 
Department Head.  

No fiscal 
impact. 

4 No 
Section None 

District has 
currently no 
process.  

3136.4 Identifies that 
high potential 
employee to 
undergo Individual 
Assessment Plan 
(IDP) 

No fiscal 
impact.  

5 No 
Section None 

District has 
currently no 
process.  

3136.5 Executes 
the development 
plan for high 
potential 
employees for 
career growth and 
development, and 
for future District 
needs.     

No fiscal 
impact.  
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Row 
Number 

Policy 
Section 

State / 
Federal Law 
requirement 

BCVWD 
current 
practice 

Added/Revised 
Sections 

Fiscal Impact 
of Option 

6 No 
Section None 

District has 
currently no 
process.  

3136.6 Allows HR 
to utilize the 
Development Plan 
for future District’s 
staffing needs and 
in parallel with 
employee 
performance 
evaluations.  

No fiscal 
impact. 

7 No 
Section None 

District has 
currently no 
process.  

3136.6 Reminds 
mentors that 
succession 
planning tasks 
must not be used 
to delegate 
essential functions 
to mentees. 
Identifies that 20% 
of the time stated 
in IDP should be 
allotted for training.  

No fiscal 
impact. 

Fiscal Impact  
There is no fiscal impact in the revision of this policy. 

Attachments 
Redline draft version of 3136 Succession and Workforce Planning
Side-by-Side version of 3136 Succession and Workforce Planning
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BEAUMONT-CHERRY VALLEY WATER DISTRICT

Adopted by Resolution XXX

POLICY TITLE: SUCCESSION AND WORKFORCE PLANNING 
POLICY NUMBER: 3136 

3136.1 Purpose.  To ensure high-quality replacements for those individuals who currently hold positions that 
are key to the District’s success.  The positions targeted will be key leadership positions, positions requiring a high 
level of technical knowledge, and/or positions based on District need.  Succession and workforce planning will be 
conducted to identify high potential individuals and to nurture their advancement. 

3136.2 Responsibility. The Succession and Workforce Planning program will be initiated and managed by 
Humanby Human Resources in consultation with the General Manager or his/her designee. 

3136.3 Process. All positions will be reviewed and assessed regarding the essential functions performed and 
their knowledge, skills, and abilities required.  Positions identified as having the potential to become vacant in the 
next three (3) years due to retirement, or imminent due to a turnover or those critical to the success of the District 
will be targeted for succession planning.  An initial plan will be developed and then reviewed periodically by Human 
Resources in collaboration with the General Manager or his/her designee and the Department Heads for any 
needed adjustments.  Each Department Head will initially, and then annually, review their departmental structure 
and provide input as to the succession plan needs of the District. 

3136.4 High Potential Employees Assessment. All employees will be assessed by their immediate 
supervisors accordingly.  Although all employees may voluntarily complete an Individual Development Plan (IDP), 
only the high potential employees needed for progression into the targeted positions and leadership at the District 
may be approached regarding their desire to participate in an IDP based on their actual performance and the 
annual performance review. The assessment shall be reviewed by the General Manager or his/her designee, 
Department Head and Human Resources to determine fitness. Although there is no guarantee of a particular 
position or promotion, employees will have the opportunity to work toward becoming more qualified and prepared 
should they apply for openings that may become available. Not being selected for the succession plan under this 
policy are not disciplinary and do not incur any due process or appeal rights.  

3136.5 Development Plan Execution. Upon review of submitted IDPs, identified high potential employees 
that want to participate in employee development and assume a greater or differing role of responsibility in the 
future will be assisted in the execution of their IDPs by their supervisors and the Human Resources.  Development 
plans will provide realistic goals and action steps to be taken in the next months and years to prepare high potential 
employees for future roles. 

3136.6 Ongoing Utilization. The Succession and Workforce plan will be utilized by the Human Resources on 
an ongoing basis as a guide to proactively prepare for future job opening needs.  IDPs are completely voluntary 
and will be reviewed in parallel with employee performance evaluations. 

3136.7 Mentor-Mentee Task Allocation and Scope. Succession Planning must not be used as a way for 
mentors or supervisors to assign mentorship-related tasks as essential job functions for the mentee. Tasks 
assigned through the mentorship program should be focused on development and should not exceed 20% of the 
employee mentee’s work time. These tasks must be agreed upon by both the mentor and mentee through the 
Individual Development Plan (IDP) to ensure alignment with the mentee’s growth and organizational objectives. 
Regular reviews between mentor and mentee are encouraged to maintain a balance between regular job duties 
and developmental tasks. 
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ATTACHMENT 3 – STAFF REPORT 3176 Transfers and Voluntary Demotions

Executive Summary
At the September 17, 2024 Personnel Committee meeting, Human Resources (HR) staff 
proposed the establishment of Policy 3176 Transfers and Voluntary Demotion to provide a clear 
framework for handling employee transfers and voluntary demotions within the District. The policy
draft contains sections that define the roles and responsibilities of HR, Department Heads, and 
the General Manager or his/her designee, in reviewing and approving such requests. Additionally, 
the proposed policy draft outlines the eligibility criteria and conditions under which transfers, and 
voluntary demotions, may occur, ensuring a transparent and consistent process that supports 
employee development and operational efficiency. 

Background
At the September 17, 2024 Personnel Committee meeting, HR staff introduced Policy 3176: 
Transfers and Voluntary Demotion, aimed at establishing a structured and transparent framework 
for managing employee transfers and voluntary demotions within the District. The policy is 
designed to ensure that these processes are handled consistently, fairly, and in a manner that 
supports both employee development and the operational needs of the District. The proposed 
draft includes detailed sections that outline the specific roles and responsibilities of HR, 
Department Heads, and the General Manager, or his/her designee, in reviewing and approving 
transfer and demotion requests. It emphasizes the importance of collaboration between 
departments and HR to facilitate these transitions smoothly while adhering to District policies and 
maintaining organizational efficiency. Additionally, the policy draft specifies the eligibility criteria 
and the conditions under which transfers, and voluntary demotions may be considered, helping 
to ensure that all decisions are made based on clear, objective standards. HR staff also explained 
that the proposed policy aims to foster a positive working environment by supporting employee 
career mobility, offering opportunities for lateral moves or voluntary changes in position when 
appropriate, while maintaining business continuity. After a thorough review and discussion, the 
Personnel Committee approved the proposed policy to be presented to the Board of Directors.

As part of the ongoing review process of all District policies, staff presented the proposed redline 
version to Legal Counsel to ensure compliance with the applicable California Labor Laws, and to 
promote clarity and completeness. HR staff also used modern language in creating this policy to 
keep up with the industry standards.

Discussion
Table A, Summary of Proposed Policy outlines the proposed establishment of Transfers and 
Voluntary Demotion policy that are in reference to the redline draft version attached herewith. 
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Table A – Summary of Proposed Policy 

Row 
Number

Policy 
Section

State / 
Federal Law 
requirement

BCVWD current 
practice

Added/Revised 
Sections

Fiscal 
Impact of 
Option

1 No 
Section None

The District 
allows transfers 
and voluntary 
demotions for 
employee 
development and 
District interest. 

3176.1 Added policy 
statement for why the 
District supports 
transfers and 
demotions. 

No fiscal 
impact.

2 No 
Section None

The District had 
a few instances 
in the past that 
allowed voluntary 
demotions but 
has no official 
process in place.  

3176.2 Added 
Voluntary Demotion 
section that covers the 
definition, process and 
the probation period.

Legal counsel added 
that this is not a form 
of a disciplinary action 
as this is voluntary.

No fiscal 
impact.

3 No 
Section None

The District had 
a few instances 
in the past that 
allowed voluntary 
transfers but has 
no official 
process in place.  

3176.3 Added 
Voluntary Transfer 
section that covers the 
definition, process and 
the probation period.

Legal counsel added 
that this is not a form 
of a disciplinary action 
as this is voluntary.

No fiscal 
impact. 

4 No 
Section None

Like promotions, 
these requests 
automatically 
place an 
approved 
employee on a 6-
month probation 
unless waived by 
the General 
Manager or 
his/her designee.  

3176.4 Added this 
process to the policy. 
Also add the 
conditions and 
eligibility criteria for 
when a transferred 
employee’s 
performance is poor 
such as Performance 
Improvement Plan 
(PIP) or progressive 
discipline.      

No fiscal 
impact.
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Row 
Number 

Policy 
Section 

State / 
Federal Law 
requirement 

BCVWD current 
practice 

Added/Revised 
Sections 

Fiscal 
Impact of 
Option 

5 No 
Section None 

There is no 
official procedure 
for transfers and 
demotions in the 
District. 
Transfers 
happened during 
job openings and 
successful 
interviews.   

3176.5 Added a 
process for transfer 
and demotion 
including a review by 
HR and the receiving 
Department Head.    

No fiscal 
impact.  

6 No 
Section None 

All requests are 
approved or 
denied by the 
General Manager 
or designee 
through a 
justification of 
selection and 
Personnel Action 
Form (PAF).   

3176.6 Added the 
General Manager or 
designee as the 
authorized individual 
to approve transfer or 
demotion requests.     

No fiscal 
impact.  

 

Fiscal Impact  
There is no fiscal impact in the revision of this policy.  
 
Attachments 

a. Redline draft version of Policy 3176 Transfers and Voluntary Demotion 
b. Side-by-side version of Policy 3176 Transfers and Voluntary Demotion  
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BEAUMONT-CHERRY VALLEY WATER DISTRICT PERSONNEL

Adopted by Resolution 20-XX, Date

POLICY TITLE: TRANSFER AND VOLUNTARY DEMOTION
POLICY NUMBER: 3176

3176.1 Policy. Transfers, voluntary demotions, and job changes are used to retain employees 
or to change assignments as needed in the best interests of the District. In addition, such actions 
are used for proper placement of personnel for employee development.

3176.2 Voluntary Demotion. A voluntary demotion of an employee from an incumbent position 
to a position in a different classification, for which the maximum rate of pay is lower and where 
the employee has voluntarily requested or agreed to such appointment in writing. A demoted 
employee shall serve a six (6) month probationary period from the appointment date, unless the
employee will return to his/her previous position held or if the probationary period is waived by 
the General Manager or his/her designee with a recommendation from the Department Head and 
Human Resources requested in writing by the demoting employee. Demotions under this policy 
are not disciplinary and do not incur any due process or appeal rights.

3176.3 Transfer. A transfer involves moving an employee from their current position under one 
supervisor to a position, either in the same or a different department or division, under a different 
supervisor. This may be within the same or a different job classification. To be eligible for place-
ment on the transfer list, employees must have successfully completed a six (6) month probation-
ary period in their current classification. Transfers are not disciplinary and do not incur any due 
process or appeal rights. 

3176.4 Probationary Period and Conditions for Employee Transfers. When an 
employee transfers to a different job classification, a six (6) month probationary period will com-
mence from the date of the transfer, unless waived by the General Manager or his/her designee 
upon written request from the immediate supervisor or employee, with the support of the Depart-
ment Head. During this probationary period, if the employee's performance is deemed below ac-
ceptable standards by the immediate supervisor or Department Head, the employee shall be re-
turned to their previous classification/position if available, needed or if budgeted within the current 
fiscal year. If the former position is unavailable, the employee may be placed on a Performance 
Improvement Plan (PIP), subjected to progressive corrective action, or, if necessary, terminated. 
Employees who request and are granted a return to their former classification/position will not be 
eligible for another transfer for one (1) year following their return, unless there is sufficient justifi-
cation for the Department Head or General Manager, or his/her designee, to waive this one (1) 
year restriction.

3176.5 Transfer/Voluntary Demotion Procedure. An employee may submit a written request 
for a transfer or voluntary demotion to their immediate supervisor. The request will be reviewed 
by the Department Head in collaboration with Human Resources and, if appropriate, forwarded 
to the receiving department/division's supervisor and/or Department Head for interview and se-
lection. This will occur if the employee’s work history and qualifications align with the requirements 
of the new position, or if the employee has previously held regular status in the requested classi-
fication. All subsequent actions will follow the procedures outlined in Policy Number 3215.5 (Per-
sonnel Action Form).

3176.6 Approval Authority. The General Manager or his/her designee has the authority to ap-
prove transfers and voluntary demotions, based on a written recommendation from the receiving 
Department Head and Human Resources after a successful selection process.
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ATTACHMENT 4 – STAFF REPORT 3255 Other Mandated Leaves of Absence

Executive Summary
At the September 17, 2024 Personnel Committee meeting, Human Resources (HR) staff 
proposed the establishment of Policy 3255 Other Mandated Leaves of Absence, which outlines 
various mandated leaves in compliance with California Labor Laws, to ensure legal compliance 
and mitigate potential legal risks for the District. The policy draft includes sections discussing Civil 
Air Patrol Leave, School Activities / School Appearance Leave, Volunteer Firefighter Leave, 
Voting Leave, Organ and Bone Marrow Donation Leave, and Reproductive Loss Leave. Legally 
mandated by the State, these leaves are crucial as they allow employees to address personal, 
civic, and health-related responsibilities while ensuring job security. The Personnel Committee 
approved the policy to be moved forward to the next Regular Board meeting with minor changes. 

Background
At the September 17, 2024, Personnel Committee meeting, HR staff introduced Policy 3255: 
Other Mandated Leaves of Absence, designed to ensure the District’s compliance with California 
labor laws and mitigate potential legal risks. The policy covers several state-mandated leaves, 
such as Civil Air Patrol Leave, School Activities/School Appearance Leave, Volunteer Firefighter 
Leave, Voting Leave, Organ and Bone Marrow Donation Leave, and Reproductive Loss Leave. 
The policy is crucial as it ensures legal compliance with California labor laws by providing 
employees with necessary time off for personal, civic, and health-related matters, such as voting, 
organ donation, and emergency service duties. It prioritizes employee wellbeing by protecting job 
security during critical life events like reproductive loss and health emergencies, allowing 
employees to focus on their personal needs without fear of retaliation or termination.

During the meeting, the Personnel Committee directed staff to revise the time-off allowance for 
the Voting Leave section, reducing it from 4 hours to 2 hours to align with the legal requirements. 
HR staff also noted that the Reproductive Loss leave applies to both parents. By defining eligibility, 
duration, and documentation needs for each leave type, the policy ensures transparency and 
consistency. The Committee approved the policy, with minor language changes, to move forward 
to the next Regular Board meeting for final consideration.

As part of the ongoing review process of all District policies, staff presented the proposed redline 
version to Legal Counsel to ensure compliance with applicable labor laws, and to promote clarity 
and completeness. Changes were also made to modernize the policy language, and to keep up 
with the industry standards. 

Discussion
Table A, Summary of Proposed Policy, outlines the proposed establishment of the Other 
Mandated Leaves of Absence policy that are in reference to the redline draft version attached 
herewith. 
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Table A – Summary of Proposed Policy 

Row 
Number

Policy 
Section

State / 
Federal Law 
requirement

BCVWD 
current 
practice

Added/Revised 
Sections

Fiscal Impact 
of Option

1 No 
Section None

The District 
values work-life 
balance for all 
its employees 
and follows the 
law if 
applicable.  

3255.1 Created 
purpose statement 
to address the 
importance of the 
policy while in 
compliance with the 
law. 

No fiscal 
impact.

2 No 
Section

CA Labor 
Code § 1503

The District 
follows the law 
for Civil Air 
Patrol Leave if 
employees 
request it.  

3255.2 Civil Air 
Patrol leave for up 
to 10 days in a year, 
with not exceeding 
3 days per 
emergency. Not 
required to use 
available accrued 
leaves. 

The hourly rate 
of the 
employees 
opting to use 
their accrued 
leave, which is 
already 
included in the 
annual budget.  

3 No 
Section

CA Labor 
Code § 
230.8

The District 
follows the law 
for School 
Activities/School 
Appearance 
Leave if 
employees 
request it.   

3255.3 Created 
section for School 
Activities/School 
Appearance Leave 
for up to 40 hours a 
year with 8 hours 
per month with 
documentation. 
Required to use 
accrued vacation 
leave.     

The hourly rate 
of the 
employees 
required to use 
their accrued 
leave, which is 
already 
included in the 
annual budget.  

4 No 
Section

CA Labor 
Code § 
230.3- 230.4

The District 
follows the law 
for Volunteer 
Firefighters, 
Peace Officers 
and Emergency 
Personnel 
Leave if 
employees 
request it.   

3255.4 Emergency 
Personnel requests 
for unpaid time off 
as needed without 
requiring using 
accrued leaves.  
3255.4.1
Qualifications 
considered for an 
emergency 
volunteer.  

The hourly rate 
for the 
employees who 
request to 
utilize their 
accrued leave, 
which is 
already 
included in the 
annual budget.  
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Row 
Number

Policy 
Section

State / 
Federal Law 
requirement

BCVWD 
current 
practice

Added/Revised 
Sections

Fiscal Impact 
of Option

5 No 
Section

CA Election 
Code § 
14000

The District 
follows the law 
for paid time off 
for Voting.    

3255.5 Voting 
Leave for up to 2 
paid hours as 
legally required and 
per Personnel 
Committee’s 
directive. 

The hourly rate 
of the 
employees 
taking a paid 
time off of 4 
hours to vote, 
which is 
already 
included in the 
annual budget. 

6 No 
Section

CA Labor 
Code §1508-
1513

The District 
follows the law 
for Organ and 
Bone Marrow 
Donation leave 
although we 
have not had 
situations in the 
past.     

3255.6 Added 
section for Organ 
Donation leave of 
up to paid 30 days 
leave, and Bone 
Marrow Donation 
leave of up to paid 5 
days leave.     

The hourly rate 
of the 
employees 
taking a paid 
leave of either 
30 or 5 days for 
either donation, 
which is 
already 
included in the 
annual budget. 

7 No 
Section

CA Fair 
Employment 
and 
Housing Act 
(FEHA)

The District 
follows the 
Reproductive 
Loss Leave if 
employees 
request it. 

3255.7 Created 
section for 
Reproductive Loss 
Leave for up to 20 
working days per 
year and 5 
workdays per 
reproductive loss 
event requiring use 
of sick, vacation or 
admin leave with 
documentation from 
the healthcare 
provider.       

The hourly rate 
of the 
employees 
taking a paid 
leave of up to 
20 days in the 
event of a 
reproductive 
health loss, 
which is 
already 
included in the 
annual budget.  
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Row 
Number 

Policy 
Section 

State / 
Federal Law 
requirement 

BCVWD 
current 
practice 

Added/Revised 
Sections 

Fiscal Impact 
of Option 

8 No 
Section None 

The District 
follows the rule 
that employees 
does not need 
to seek 
approval from 
the General 
Manager when 
using their 
protected 
leaves similar to 
FMLA/CFRA.    

3255.8 Created 
section that General 
Manager does not 
need to approve, 
but employees are 
required, to provide 
notice to their 
supervisor and HR 
(for paperwork). If 
no notice was 
given, it may be 
construed as job 
abandonment under 
Policy 3185.        

No fiscal 
impact. 

9 No 
Section 

All CA 
Labor Code 
sections 
stated 
above.  

The District 
does not 
retaliate against 
any employee 
taking protected 
leave in 
compliance with 
the law.     

3255.9 Created 
section that 
employees taking 
this leave shall not 
be retaliated 
against.         

No fiscal 
impact. 

 
 
Fiscal Impact  
Fiscal Impact is the computation of the hourly rate of the employees taking the applicable paid 
leave/time-off or if they are required to utilize their available accrued leaves, which are all 
accounted for in the annual operating budget. 
 
Attachments 

a. Redline draft version of Policy 3255 Other Mandated Leaves of Absence 
b. Side-by-side version of Policy 3255 Other Mandated Leaves of Absence 
c. California Labor Code § 1503 – Civil Air Patrol Leave 
d. California Labor Code § 230.8 – School Activities/Appearance Leave 
e. California Labor Code § 230.3 – Volunteer Firefighters, Peace Officers and Emergency 

Personnel Leave 
f. California Election Code §14000 – Time-off To Vote 
g. California Labor Code §1508-1513 - Organ and Bone Marrow Donation leave 
h. Fair Employment and Housing Act (FEHA) – Reproductive Loss Leave 
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BEAUMONT-CHERRY VALLEY WATER DISTRICT SECTION TITLE

Adopted by Resolution 20-XX, Date

POLICY TITLE: OTHER MANDATED LEAVES OF ABSENCE  
POLICY NUMBER: 3255

3255.1 Purpose. This policy is designed to provide employees with the necessary time 
off to address important personal, civic, and health-related matters, ensuring they can fulfill these 
responsibilities while maintaining job security. These leaves are legally required under California 
law and are intended to support employees in emergencies, civic duties, family care, and personal 
health without fear of losing their employment.

3255.2 Civil Air Patrol Leave.  All full-time and part-time employees regardless of his/her 
tenure at the District who are also volunteer members of the Civil Air Patrol are entitled to up to 
ten (10) days of unpaid leave in a year for Civil Air Patrol duty to respond to an emergency 
operation mission. Leave for a single emergency should not exceed three (3) workdays.
Employees using Civil Air Patrol leave are not required to use their available accrued vacation or 
administrative leave hours.  Employees are required to provide at least 2 weeks'as much notice 
as possible to Human Resources and must also submit written certification of the need for leave 
from the appropriate Civil Air Patrol authority.

3255.3 School Activities/School Appearance Leave. All full-time and part-time 
employees who have worked in the District for at least six (6) months are entitled to up to unpaid 
forty (40) hours per calendar year to attend or to participate in school activities or the required 
parent appearance of a naturalbiological, step or foster child, legal ward, person to whom the 
parent stands in loco parentis, or grandchild. For this type of leave, a year is measured from the 
employee’s hire date. The child must be enrolled in kindergarten through the twelfth (12th) grade, 
or in a licensed day-care facility. The amount of unpaid leave cannot exceed eight (8) hours within 
a calendar month, unless the need for leave is to address a child care provider or school 
emergency, and may be taken either as a full day or in smaller increments as needed. The 
employee must provide reasonable advanced notice of the planned absence to their immediate 
supervisor, supported with documentation of attendance or participation from the school authority
or licensed day-care facility. Where both parents are employed by the District and request leave 
for the same child’s activity, the employee who asks first will be given the leave. Employees are 
required to use their available accrued vacation or administrative leave hours when using this 
type of leave.

3255.4 Volunteer Firefighters, Peace Officers, and Emergency Personnel Leave.  All
qualified full-time and part-time employees regardless of his/her tenure at the District may take
unpaid time off as needed in the duration of emergency situations to perform emergency duty as 
a volunteer firefighter, peace officer, or emergency rescue personnel. If an employee is an official 
volunteer firefighter, peace officer, or emergency rescue personnel, the employee shall alert their 
supervisor about the potential to take time off for emergency duty. When taking time off for 
emergency duty, the employee is required to alert their supervisor before doing so when possible. 
Employees are not required to use their available accrued vacation or administrative leave hours 
when using this type of leave. 

3255.4.1 Qualifications. The eligibility to perform these civic duties is 
determined by the District provided that the responder meets certain qualifications:

a. Must be at least 18 years old.
b. Must pass a physical agility test.
c. Completion of basic firefighting or law enforcement training.
d. Satisfactory drug test.
e. Valid California driver’s license is required to drive District-owned vehicles.
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BEAUMONT-CHERRY VALLEY WATER DISTRICT SECTION TITLE

3255.5 Voting Leave. All full-time and part-time employees regardless of his/her tenure 
at the District and are unable to vote outside working hours due to a work schedule conflict are 
entitled to up to four (4) two (2) hours of paid time off within work hours to vote in local or statewide 
elections. The voter must be a California resident. The time should shall be taken at the beginning 
or end of the work shift, whichever minimizes disruption. Employees must notify the District two
(2) working days in advance and provide documentation of their voting leave. Once the paid hours
are exhausted, any additional time needed will be unpaid. Employees are not required to use their
available accrued vacation or administrative leave hours provided the additional unpaid time is
approved by the General Manager or his/her designee.

3255.6 Organ and Bone Marrow Donation Leave.  All full-time and part-time employees
regardless of their tenure who have worked in the District for at least 30 days and are organ 
donors are entitled to up to thirty (30) days of paid leave, and up to an additional 30 days of unpaid 
leave, within a one (1) year period for the purpose of donating an organ to another person. All full-
time and part-time employees regardless of their tenure who have been employed for at least 30 
days from their date of hire and are bone marrow donors are entitled to up to five (5) days of paid 
leave within a one (1) year period for the purpose of donating bone marrow to another person.
Group health insurance is maintained during the leave period. For these types of leave, a year 
is measured as twelve (12) consecutive months from the date leave begins. These leaves do not 
run concurrently with FMLA and/or CFRA leave. Employees are encouraged required to provide 
at least 2 weeks' notice to Human Resources and to supply documentation from a licensed 
healthcare provider supporting the leave request. After the paid leave days are exhausted, 
employees are required to use their available accrued sick, vacation or administrative leave hours, 
when taking this type of leave.

3255.7 Reproductive Loss Leave. All full-time and part-time employees who have 
worked in the District for at least 30 days are entitled to five (5) workdays per reproductive loss 
and for up to 210 working days of protected leave per year, to be taken consecutively or 
intermittently, in the event of a miscarriage, stillbirth, failed surrogacy, failed adoption or other 
reproductive lossunsuccessful assisted reproduction. For this type of leave, a year is measured 
as twelve (12) consecutive months from the date leave begins. Employees are encouraged to 
provide advance notice whenever possible, and if not feasible, they should inform their supervisor 
as soon as practicable, supported with a required documentation from a healthcare provider. 
Employees are required to use their available accrued sick, vacation, administrative or sick leave
hours when using this type of leave. The District maintains strict confidentiality regarding an 
employee's reproductive loss and any related leave taken under this policy.

3255.8 Approval Process for Legally Protected Leaves.  All protected leaves of 
absence do not require approval from the General Manager or his/her designee prior to being 
taken. However, employees are required to provide reasonable notice to the District through its 
Human Resources when feasible, and they must be allowed to take these leaves when necessary 
and supported by documentation without the risk of disciplinary action. Any leave of absence from 
work, either full or partial workdays, taken without prior notice to the District may subject the 
employee to disciplinary action up to including termination of employment.  Failure of an employee 
to report for work more than three (3) consecutive days without notice to the District shall be 
deemed as job abandonment by the employee as of the date on which the employee last worked. 
For more information, please refer to Policy 3185 Employee Separation. 

3255.9 Non-Retaliation. The District strictly prohibits retaliation against any employee who 
takes leave under this policy. Employees who believe they have been retaliated against for 
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2023 California Code
Labor Code - LAB
DIVISION 2 - EMPLOYMENT
REGULATION AND SUPERVISION
PART 5 - Civil Air Patrol
Section 1503.

Universal Citation:
CA Labor Code § 1503 (2023)

Previous Next

1503. (a) (1) An employer shall provide not less than 10 days per calendar year of unpaid
Civil Air Patrol leave to an employee responding to an emergency operational mission of the
California Wing of the Civil Air Patrol. Civil Air Patrol leave for a single emergency
operational mission shall not exceed three days, unless an extension of time is granted by
the governmental entity that authorized the emergency operational mission, and the
extension of the leave is approved by the employer.

(2) Notwithstanding paragraph (1), an employer is not required to grant Civil Air Patrol
leave to an employee who is required to respond to either the same or other simultaneous
emergency operational mission as a first responder or disaster service worker for a local,
state, or federal agency.

(b) (1) An employee shall give the employer as much notice as possible of the intended
dates upon which the Civil Air Patrol leave will begin and end.

Go to previous versions of this Section

9/4/24, 4:05 PM California Labor Code § 1503 (2023) :: 2023 California Code :: US Codes and Statutes :: US Law  :: Justia
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(2) An employer may require certification from the proper Civil Air Patrol authority to
verify the eligibility of the employee for the leave requested or taken. The employer may
deny the leave to be taken as Civil Air Patrol leave if the employee fails to provide the
required certification.

(c) An employee taking leave under this part shall not be required to exhaust all accrued
vacation leave, personal leave, compensatory leave, sick leave, disability leave, and any
other leave that may be available to the employee in order to take Civil Air Patrol leave.

(d) Nothing in this act prevents an employer from providing paid leave for leave taken
pursuant to this part.

(Added by Stats. 2009, Ch. 242, Sec. 1. (AB 485) Effective January 1, 2010.)

Previous Next

Disclaimer: These codes may not be the most recent version. California may have more current or
accurate information. We make no warranties or guarantees about the accuracy, completeness, or
adequacy of the information contained on this site or the information linked to on the state site. Please
check official sources.

This site is protected by reCAPTCHA and the Google Privacy Policy and Terms of Service apply.
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2023 California Code
Labor Code - LAB
DIVISION 2 - EMPLOYMENT
REGULATION AND SUPERVISION
PART 1 - COMPENSATION
CHAPTER 1 - Payment of Wages
ARTICLE 1 - General Occupations
Section 230.8.

Universal Citation:
CA Labor Code § 230.8 (2023)

Previous Next

230.8. (a) (1) An employer who employs 25 or more employees working at the same
location shall not discharge or in any way discriminate against an employee who is a parent
of one or more children of the age to attend kindergarten or grades 1 to 12, inclusive, or a
licensed child care provider, for taking off up to 40 hours each year, for the purpose of
either of the following child-related activities:

(A) To find, enroll, or reenroll his or her child in a school or with a licensed child care
provider, or to participate in activities of the school or licensed child care provider of his or
her child, if the employee, prior to taking the time off, gives reasonable notice to the

Go to previous versions of this Section

9/4/24, 9:43 AM California Labor Code § 230.8 (2023) :: 2023 California Code :: US Codes and Statutes :: US Law  :: Justia
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employer of the planned absence of the employee. Time off pursuant to this subparagraph
shall not exceed eight hours in any calendar month of the year.

(B) To address a child care provider or school emergency, if the employee gives notice to
the employer.

(2) If more than one parent of a child is employed by the same employer at the same
worksite, the entitlement under paragraph (1) of a planned absence as to that child applies,
at any one time, only to the parent who first gives notice to the employer, such that another
parent may take a planned absence simultaneously as to that same child under the
conditions described in paragraph (1) only if he or she obtains the employer’s approval for
the requested time off.

(b) (1) The employee shall utilize existing vacation, personal leave, or compensatory time
off for purposes of the planned absence authorized by this section, unless otherwise
provided by a collective bargaining agreement entered into before January 1, 1995, and in
effect on that date. An employee also may utilize time off without pay for this purpose, to
the extent made available by his or her employer. The entitlement of any employee under
this section shall not be diminished by any collective bargaining agreement term or
condition that is agreed to on or after January 1, 1995.

(2) Notwithstanding paragraph (1), in the event that all permanent, full-time employees of
an employer are accorded vacation during the same period of time in the calendar year, an
employee of that employer may not utilize that accrued vacation benefit at any other time
for purposes of the planned absence authorized by this section.

(c) The employee, if requested by the employer, shall provide documentation from the
school or licensed child care provider as proof that he or she engaged in child-related
activities permitted in subdivision (a) on a specific date and at a particular time. For
purposes of this subdivision, “documentation” means whatever written verification of
parental participation the school or licensed child care provider deems appropriate and
reasonable.

(d) Any employee who is discharged, threatened with discharge, demoted, suspended, or in
any other manner discriminated against in terms and conditions of employment by his or
her employer because the employee has taken time off to engage in child-related activities
permitted in subdivision (a) shall be entitled to reinstatement and reimbursement for lost
wages and work benefits caused by the acts of the employer. Any employer who willfully
refuses to rehire, promote, or otherwise restore an employee or former employee who has

9/4/24, 9:43 AM California Labor Code § 230.8 (2023) :: 2023 California Code :: US Codes and Statutes :: US Law  :: Justia
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been determined to be eligible for rehiring or promotion by a grievance procedure,
arbitration, or hearing authorized by law shall be subject to a civil penalty in an amount
equal to three times the amount of the employee’s lost wages and work benefits.

(e) For purposes of this section, the following terms have the following meanings:

(1) “Parent” means a parent, guardian, stepparent, foster parent, or grandparent of, or a
person who stands in loco parentis to, a child.

(2) “Child care provider or school emergency” means that an employee’s child cannot
remain in a school or with a child care provider due to one of the following:

(A) The school or child care provider has requested that the child be picked up, or has an
attendance policy, excluding planned holidays, that prohibits the child from attending or
requires the child to be picked up from the school or child care provider.

(B) Behavioral or discipline problems.

(C) Closure or unexpected unavailability of the school or child care provider, excluding
planned holidays.

(D) A natural disaster, including, but not limited to, fire, earthquake, or flood.

(Amended by Stats. 2015, Ch. 802, Sec. 1. (SB 579) Effective January 1, 2016.)

Previous Next

Disclaimer: These codes may not be the most recent version. California may have more current or
accurate information. We make no warranties or guarantees about the accuracy, completeness, or
adequacy of the information contained on this site or the information linked to on the state site. Please
check official sources.

This site is protected by reCAPTCHA and the Google Privacy Policy and Terms of Service apply.
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DIVISION 2. EMPLOYMENT REGULATION AND SUPERVISION [200 - 2699.8] ( Division 2 enacted by Stats. 1937, Ch. 90. )
PART 1. COMPENSATION [200 - 452] ( Part 1 enacted by Stats. 1937, Ch. 90. )

CHAPTER 1. Payment of Wages [200 - 273] ( Chapter 1 enacted by Stats. 1937, Ch. 90. )

230.3.

LABOR CODE - LAB

ARTICLE 1. General Occupations [200 - 244] ( Article 1 enacted by Stats. 1937, Ch. 90. )

(a) An employer shall not discharge or in any manner discriminate against an employee for taking time off to perform emergency duty as
a volunteer firefighter, a reserve peace officer, or emergency rescue personnel.

(b) An employee who is discharged, threatened with discharge, demoted, suspended, or in any other manner discriminated against in the terms
and conditions of employment by his or her employer because the employee has taken time off to perform emergency duty as a volunteer
firefighter, a reserve peace officer, or emergency rescue personnel shall be entitled to reinstatement and reimbursement for lost wages and
work benefits caused by the acts of the employer. Any employer who willfully refuses to rehire, promote, or otherwise restore an employee or
former employee who has been determined to be eligible for rehiring or promotion by a grievance procedure, arbitration, or hearing authorized
by law, is guilty of a misdemeanor.

(c) (1) Subdivisions (a) and (b) of this section shall not apply to any public safety agency or provider of emergency medical services if, as
determined by the employer, the employee’s absence would hinder the availability of public safety or emergency medical services.

(2) An employee who is a health care provider shall notify his or her employer at the time the employee becomes designated as emergency
rescue personnel and when the employee is notified that he or she will be deployed as a result of that designation.

(d) (1) For purposes of this section, “volunteer firefighter” shall have the same meaning as the term “volunteer” in Section 50952 of the
Government Code.

(2) For purposes of this section, “emergency rescue personnel” means any person who is an officer, employee, or member of a fire
department or fire protection or firefighting agency of the federal government, the State of California, a city, county, city and county, district,
or other public or municipal corporation or political subdivision of this state, or of a sheriff’s department, police department, or a private fire
department, or of a disaster medical response entity sponsored or requested by this state, whether that person is a volunteer or partly paid or
fully paid, while he or she is actually engaged in providing emergency services as defined by Section 1799.107 of the Health and Safety Code.

(3) For purposes of this section, “health care provider” means any person licensed or certified pursuant to Division 2 (commencing with
Section 500) of the Business and Professions Code, or licensed pursuant to the Osteopathic Initiative Act, or the Chiropractic Initiative Act.

(Amended by Stats. 2014, Ch. 343, Sec. 1. (AB 2536) Effective January 1, 2015.)

10/2/24, 4:29 PM leginfo.legislature.ca.gov/faces/printCodeSectionWindow.xhtml?lawCode=LAB&article=1.&sectionNum=230.3.&op_statues=2014&…
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U	̀Z[cd\	_\[[c̀h	XZ][a	[a\	l]ZYc_cZ̀_	ZX	u\d[cZ̀	svtttn

=rF@GBCH	IJ	KB@BLM	ENNOP	>?M	NQRP	KCGM	QMS
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LEAVE FROM WORK AFTER 
A REPRODUCTIVE LOSS
FACT SHEET

The Fair Employment and Housing Act (FEHA), 
enforced by the Civil Rights Department (CRD), 
protects the right of most California employees 
to take up to five days of leave from work after a 
reproductive loss. This fact sheet discusses who 
is eligible to take reproductive loss leave, when 
they can take it, how much leave is available 
to them, and whether they can get paid while 
they are out. It also covers protections against 
retaliation related to reproductive loss leave and 
what an employee can do if their employer does 
not follow the law. For more information, see 
Government Code section 12945.6.

DEFINITIONS
 A reproductive loss event is any of the following: 

• Miscarriage
• Stillbirth
• Failed adoption – for example, if a birth

mother or legal guardian breaches or
dissolves an adoption agreement, or if an
adoption is not finalized for another reason

• Failed surrogacy – for example, if a
surrogate breaches or dissolves a surrogacy
agreement, or if an embryo transfer fails

• Unsuccessful assisted reproduction – for
example, a failed intrauterine insemination
or embryo transfer

ELIGIBILITY
• Employees who work for public employers of

any size – or private employers with five or
more employees – and have worked for the
employer for at least 30 days before taking
leave are eligible.

• An employee can take leave following
their own reproductive loss event or that
of another person – such as a spouse or

partner – if the employee would have been 
the parent of the child born or adopted. 

• It is against the law for an employer to
interfere with or deny an employee’s right to
take leave after a reproductive loss if they
meet the above criteria.

TIMING AND DURATION OF LEAVE
The law requires employers to provide eligible 
employees with a minimum of five days of 
leave for a reproductive loss event. Employees 
can, but do not have to, take their leave days 
consecutively. This means they can choose 
to take all five days at once or break up the 
days over a longer period, as long as their 
leave is completed within three months of the 
reproductive loss event. 

If an employer has an existing leave policy 
that applies to reproductive loss events, the 
employee must take reproductive loss leave 
according to that policy. An employer’s policy 
may provide for more leave than the legally 
required minimum. 

When a single reproductive loss event occurs 
over several days, the law treats it as one event. 

If an employee experiences more than one 
reproductive loss event in a year, they are 
entitled to no more than 20 days of reproductive 
loss leave in that one-year period unless an 
individual employer’s leave policy provides for 
more time. 

Reproductive loss leave is separate from, and 
in addition to, other types of leave to which 
employees are entitled. Examples include, leave 
to care for one’s own serious health condition or 
that of certain family members available under 
the California Family Rights Act (CFRA) and 
Family and Medical Leave Act (FMLA), or leave 
for disabilities related to pregnancy or childbirth
available under FEHA. If an employee is on 
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REPRODUCTIVE LOSS LEAVE
FACT SHEET

another type of leave during the reproductive 
loss event, they can take reproductive loss leave 
within three months of finishing the other form 
of leave.  

PAY DURING REPRODUCTIVE LOSS 
LEAVE 
Some employers have paid leave policies that 
cover reproductive losses. Employers that do 
not have an applicable paid leave policy must 
let employees use any available vacation time, 
sick days, personal days, or PTO to cover their 
reproductive loss leave so they can get paid. 
Otherwise, reproductive loss leave may be 
unpaid.

RIGHT TO CONFIDENTIALITY
In general, employers are required to keep 
confidential any information an employee 
provides when exercising their right to 
reproductive loss leave. Employers are, however, 
allowed to disclose this information when 
required by law or to internal personnel or legal 
counsel when necessary. The law does not 
require an employee to submit documentation in 
support of their leave request. 

UNLAWFUL RETALIATION
It is against the law for an employer to retaliate 
against an employee who exercises their right to 
reproductive loss leave. This means an employer 
cannot fire, demote, fine, suspend, discipline, 
or otherwise discriminate against someone for 
requesting or taking reproductive loss leave. 

In addition, an employer cannot retaliate against 
an employee for testifying about their own – or 
someone else’s – reproductive loss leave during 
a legal proceeding involving this right.

FILING A COMPLAINT
If an employee thinks their employer violated 
their right to reproductive loss leave, or 
retaliated against them in relation to this type of 
leave, they have three years to file a complaint 
with CRD. CRD will issue a right-to-sue so the 
employee can pursue their case in civil court.
They cannot file an employment discrimination 
lawsuit in court without receiving a right-to-
sue from CRD. CRD may also investigate the 
complaint.

If, after an investigation, CRD finds reasonable 
cause that the employer broke the law, it may 
require the parties to go to mediation in order 
to try reach a settlement and, if the complaint 
can’t be settled, CRD may file a lawsuit on 
behalf of the employee. Possible remedies 
include:

• Forcing the employer to change its policies
or practices

• Getting the worker hired or re-hired
• Requiring the employer to undergo training
• Damages (money) for emotional distress

An employee can file a complaint in one of three 
ways:

• Online by creating an account and using our
interactive California Civil Rights System
(CCRS)

• By mail using a printable intake form
• By calling our communication center at

800.884.1684 (Toll Free), 800.700.2320
(TTY), or California’s Relay Service at 711

CRD can provide reasonable accommodations 
for people with disabilities during the complaint 
process.

For translations of this guidance, visit: 
calcivilrights.ca.gov/posters/employment

CRD-E18P-ENG  /  January 2024
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ATTACHMENT 5 – STAFF REPORT 5025 Illness and Injury Prevention Program

Executive Summary
At the September 17, 2024 Personnel Committee meeting, Human Resources (HR) staff 
proposed the replacement of Part III, Section 5 Illness and Injury Prevention Program (IIPP) and 
existing Policy 3120 with Policy 5025 Illness and Injury Prevention Program (IIPP) to eliminate 
duplication, modernize the policy language, and emphasize the role of HR in managing the IIPP 
in collaboration with the Department Heads. Additionally, the proposed combined policies aim to 
promote a safe and healthy working environment for employees while being legally compliant with 
the reporting and recordkeeping guidelines. Upon review, the Personnel Committee approved the 
policy draft to move forward to the next Regular Board meeting, with a directive to revise the 
definition of a competent person on the job site to align with Cal/OSHA’s standards.

Background
At the September 17, 2024, Personnel Committee meeting, HR staff proposed the replacement 
of Part III, Section 5 Illness and Injury Prevention Program (IIPP) and the existing Policy 3120 
with a new, consolidated Policy 5025: Illness and Injury Prevention Program (IIPP). The purpose 
of this change is to eliminate redundancy between the two policies, modernize the language, and 
more clearly define the role of HR in managing the IIPP in collaboration with Department Heads. 
The updated policy aims to strengthen the District’s commitment to promoting a safe and healthy 
work environment for all employees. The IIPP policy is required by law and ensures the safety 
and wellbeing of all employees, which is fundamental to maintaining a productive and efficient 
workforce. By proactively identifying and mitigating potential hazards, the policy reduces the risk 
of workplace injuries and illnesses, thereby minimizing downtime and associated costs. 
Additionally, by streamlining the policy, the District seeks to enhance clarity and efficiency in its 
safety protocols, with an emphasis on accident prevention and employee well-being. During the 
meeting, the Personnel Committee issued a directive to revise the definition of a "competent 
person" on the job site to ensure alignment with Cal/OSHA standards, further emphasizing legal 
compliance and workplace safety.

As part of the ongoing review process of all District policies, staff presented the proposed redline 
version to Legal Counsel to ensure compliance with applicable Cal OSHA regulations, and to 
promote clarity and completeness. Changes were also made to keep up with the industry 
standards. 

Discussion
Table A, Summary of Policy Changes, outlines the proposed changes to the current Illness and 
Injury Prevention Program policy that are in reference to the redline draft version attached 
herewith. 
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Table A – Summary of Policy Changes

Row 
Number

Policy 
Section

State / 
Federal Law 
requirement

BCVWD current 
practice

Added/Revised 
Sections

Fiscal 
Impact of 
Option

1 

Part III, 
Section 
5, A to H 

and
3120.1

None
The General 
Manager is the 
sole authority.

5025.1 to 5025.10 
Added General 
Manager’s designee

No fiscal 
impact.

2 

Part III, 
Section 

1, B 
and 

3120.2

None

HR and Director 
of Operations 
currently are the 
responsible 
departments for 
IIPP. 

5025.2 Identifies
responsibility for IIPP 
is through HR and 
Director of 
Operations. 

No fiscal 
impact.

3 

Part III, 
Section 

5, C 
and 

3120.3

Cal/OSHA 
Procedure

CCR Title 8, 
Chapter 4

HR is 
responsible for 
reporting to 
Cal/OSHA any 
injuries and 
illnesses through 
annual OSHA 
300 report.

5025.3 Added HR as 
the responsible 
department and also 
add the correct time 
frame to report 
OSHA 300 annually.  
Delete Record 
Maintenance per 
CCR Title 8, Chapter 
4.

No fiscal 
impact. 

4 

Part III, 
Section 

5, D 
and 

3120.4

CCR Title 8, 
Chapter 4

IIPP activities i.e. 
inspections and 
training are 
maintained by 
HR.    

5025.4 Added HR as 
the responsible 
department.   
Change 
recordkeeping to 1 
year per CCR Title 8, 
Chapter 4

No fiscal 
impact.
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Row 
Number

Policy 
Section

State / 
Federal Law 
requirement

BCVWD current 
practice

Added/Revised 
Sections

Fiscal 
Impact of 
Option

5 

Part III, 
Section 
E, vi and 

viii 
and 

3120.5.6 

None

Whenever there 
is a new 
equipment, 
training is 
conducted both 
at the time of 
acquisition and 
periodically. 

5025.5.6 and 8
Added periodical 
training whenever 
there is a new 
equipment 
acquisition. Also 
delete news article 
as this is not being 
done at the District.  

No fiscal 
impact.

6 

Part III, 
Section 

F 
and 

3120.6

None

HR and Director 
of Operations 
jointly conduct 
periodic safety 
inspections.  

5025.6 Added HR 
and Director of 
Operations as the 
responsible 
departments for 
safety inspections.  

No fiscal 
impact.

7 

Part III, 
Section 

G 
and 

3120.7

None

HR and Director 
of Operations 
jointly conduct 
accident 
investigations.  

5025.7 Added HR 
and Director of 
Operations as the 
responsible 
departments for 
investigations.    

No fiscal 
impact.

8 

Part III, 
Section 
H, i to 
xxxiv 
and 

3120.11

None

Chain of 
command for 
reporting matters 
of Code of 
Safety is the 
competent 
person on the 
jobsite.  

5025.8 Added the 
competent person on 
the jobsite for proper 
chain of command in 
reporting an injury or 
incident. Also added 
references to other 
policies in relation to 
IIPP.

No fiscal 
impact.

9 None None

The District does 
not tolerate any 
form of 
retaliation for 
reporting an 
incident or safety 
issues. 

5025.9 Added a 
section to define the 
competent person on 
the job. Personnel 
Committee also 
directed staff to 
revise this definition 
to align with 
Cal/OSHA.

No fiscal 
impact.
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10 None None 

The District does 
not tolerate any 
form of 
retaliation for 
reporting an 
incident or safety 
issues. 

5025.11 Added a 
section for non-
retaliation.  

No fiscal 
impact.  

Fiscal Impact  

There is no fiscal impact in the revision of this policy. 

Attachments 
a. Redline draft version of Policy 5025 Illness and Injury Prevention Program (IIPP)

combining Part III, Section 5 and existing Policy 3120
b. Side-by-side version of Policy 5025 Illness and Injury Prevention Program (IIPP)

combining Part III, Section 5 and existing Policy 3120
c. Original existing Policy 3120 (adopted by Reso 2023-05)

Staff Reports prepared by Ren Berioso, Human Resources Manager 
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Combined version on Policy 3120 and Part III Section 5

POLICY TITLE: Occupational Injury and Illness Prevention Program ILLNESS AND 
INJURY PREVENTION PROGRAM
POLICY NUMBER: 3120 5025

5025.1. General Policy Statement

Program Goal and Outline. The District prioritizes accident prevention in all aspects of 
operation and administration. It is the goal of the District is to provide safe and healthfulhealthy
working conditions for all employees. Therefore, the District will maintain a safety and health program 
that conformsconforming to the best practices, reduces the potential and frequency of injuries, and 
ensures compliance with all relevantagencies of this type. The District’s safety laws and standards. 
Thehealth program includeswill include:

1. Safeguards. Providing mechanical and physical safeguards to the maximum extent
possible.

2. Inspections. Conducting regulara program of safety and health inspections to identi-
fyfind and eliminate unsafe working conditions or practices, to control health hazards, 
and to comply fully with the safety and health standards and law for every job.

3. Training. Training all employees in good safety and health practices.
4. Equipment. Providing necessary personal protective equipment (PPE), and instruc-

tions for its proper use and care.
1. Rule Enforcement. Training all employees in good safety and health practices.
5. Developing and enforcing safety and health rules, with employee cooperation required

and requiring that employees cooperate with these rules as a condition of employment.
6. Investigations. Investigating accidentspromptly and thoroughly to identify causes and

implement corrective actions to prevent future occurrences, every accident to deter-
mine its cause and correct the problem as indicated so it will not happen again.

7. EstablishingRecognition. Developing a system forof recognition and awards for out-
standing safety service and/or performance.

5025.2. Program Responsibility

The General Manager or their designee holds. Although the District recognizes that the responsibil-
ity for safety and health is shared, the District through its Human Resources and Department of Op-
erations will be responsible and have full authority for implementing this policy and the District’s Injury 
and Illness Prevention Program (IIPP). The District accepts responsibility for leading and continu-
ously improving the program while ensuring safe working conditions.

1. Responsibility. The District through its Human Resources and Department of Opera-
tions accepts responsibility for leadership of the safety and health program, for its effec-
tiveness and improvements, and for providing the safeguards required to ensure safe 
conditions.

2. Supervisors:. Supervisory and management personnel are responsible for promot-
ing safe practices and developing proper attitudes toward safety and health for them-
selves and in those they supervise, and for ensuring that all operations are conduct-
edperformed with employee safety in mind.the utmost regard for the safety and 
health of all personnel involved, including themselves and in accordance with the 
District’s Injury and Illness Prevention Program (IIPP).

3. Compliance. No employee will be required to work at a job he/she knows is not safe
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or healthy. Employees: All employees are responsible for following safety whole-
hearted, genuine operation of all aspects of the safety and health program-including 
compliance with all rules and regulations, -and for continuously practicing safety 
while performing their duties. Any employee found not practicing safety while per-
forming their duties will be subject to appropriate discipline.

5025.3 Injury and Illness Records. The Human Resources Department shall manage the report-
ing unsafe conditions, and helping fellow employees. No employee should engage in work that 
they know is unsafe, and any accidents or and serve as the custodian for all Injury and Illness 
records.  The District’s record keeping system for its Injury and Illness Prevention Program shall con-
form to Cal/OSHA standards. Records shall be used to measure and evaluate the success of said 
program.

1. Reporting. A report shall be obtained on every injury or illness requiring medical treat-
ment.

2. Recording. Each injury or illness shall be recorded on the “Cal/OSHA Log and Sum-
mary of Occupational Injuries and Illnesses,” Cal/OSHA Form 300A, according to its 
instructions.

3. Supplemental Record. A supplementary record of the occupational injuries and ill-
nesses shall be prepared on OSHA Form 5020, “Employer’s Report of Injury or Ill-
ness,” with the same information as in subsection 5025.2, above.

4. Annual Preparation. Annually, the summary Cal/OSHA Form 300 shall be prepared
and posted no later than February 1 in a place easily observable by employees. Said 
form shall remain posted until April 30 of the same year.

5025.4 Documentation of Activities. Records shall be maintained by the Human Resources De-
partment of steps taken to establish and maintain the District’s Injury and Illness Prevention Program. 
They shall include:

1. Inspection Records. Records of scheduled and periodic inspections as required by
Cal/OSHA [California Code of Regulations, Title 8, Chapter 4] to identify unsafe condi-
tions and work practices. The documentation must include the name of the person(s) 
conducting the inspection, the unsafe conditions and work practices identified, and the 
action taken to correct the unsafe conditions must and work practices. The records are 
to be maintained for at least one(1) year.

2. Training Documentation. Documentation of safety and health training required by
Cal/OSHA [California Code of Regulations, Title 8, Chapter 4] for each employee. 
The documentation must specifically include employee name or other identifier, 
training dates, type(s) of training and the name of the training provider. These rec-
ords must also be kept for at least one (1) year.

5025.5 Program Communication System. Readily understandable communication shall be main-
tained with all affected employees on matters relating to occupational safety and health, including 
provisions designed to encourage employees to inform the District of hazards at the worksite without 
fear of reprisal. Communications with employees shall include meetings, training programs, posted 
written information, and a system of anonymous notification by employees about hazards.

1. Communication. Written communications to employees shall be in a language they
can understand. If an employee cannot read in any language, said communication shall 
be made orally in a language he/she can readily understand.

2. Conspicuous Posting. The District’s Code of Safe Practices, below, shall be posted
at a conspicuous location in the District’s maintenance office, and shall be provided 
to each supervisory employee who shall keep it readily available.
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3. Meetings. Periodic meetings (at least one per quarter) of supervisory employees
shall be held under the direction of the General Manager or his/her designee for the 
discussion of safety problems and accidents that have occurred. Documentation of 
these meetings shall be maintained for three (3) years.

4. Supervisor Meetings. Supervisory employees shall conduct “toolbox” or “tailgate”
safety meetings, or equivalent, with their crew(s) at least every ten (10) working days 
to emphasize safety. Documentation of these meetings shall be maintained for three 
(3) years.

5. General Meetings. General employee meetings shall be conducted monthly at which
safety is freely and openly discussed by those present. Such meetings should be 
regular, scheduled, and announced to all employees so that maximum employee 
attendance can be achieved. Documentation of these meeting shall be maintained 
for three (3) years. Discussions at these meetings should concentrate on:

a.Accident History. Occupational accident and injury history within the District, in-
cluding possible comparisons to other agencies.

b.Feedback. Feedback from employees.
c.Guest Speakers. Guest speakers from the District’s workers compensation in-

surance carrier or other agencies concerned with safety.
d.Materials. Brief audio-visual materials that relate to the District’s operations.

6. Training Programs. Training programs shall be conducted every six (6) months or
when new equipment, machinery or tools are purchased. Employees shall be in-
structed in the safe operation of said equipment, machinery or tools. Documentation 
of training programs shall be maintained for three (3) years.

a.New Employees. New employees shall be trained by their supervisor in the
safe operation of the equipment, machinery and tools with which they will be 
working prior to being allowed to work independently. Documentation of new 
employee training shall be maintained for three (3) years.

7. Posters/Bulletins. Posters and bulletins relating to and encouraging safe and
healthy practices shall be posted on a rotational basis at a conspicuous location in 
the District’s maintenance office.

5025.6 Hazard Assessment and Control. Periodic safety inspections shall be conducted to 
identify existing hazards in the workplace, or conditions, equipment and procedures that could be 
potentially hazardous. The inspections shall be conducted jointly by Human Resources and Di-
rector of Operations or his/her designee who, through experience or training, are able to identify 
actual and potential hazards and who understand safe work practices.

1. Observe. Safety inspectors will observe if safe work practices are being followed
and will ensure that unsafe conditions or procedures are identified and corrected 
properly.

2. Quarterly. Safety inspections will be conducted at least quarterly. The frequency of
the inspections will depend on the operations involved, the magnitude of the haz-
ards, the proficiency of employees, changes in equipment or work processes, and 
the history or workplace injuries and illnesses.

3. Written Assessment. A written assessment shall be prepared after said inspections
which will document identified hazards and prescribe procedures for the elimination 
of same, and measures that can be taken to prevent their recurrence.

4. Assessment Review. The General Manager or his/her designee will review written
inspection reports and/or assessments prepared by Human Resources and will as-
sist in prioritizing actions and verify completion of previous corrective actions. He/she 
shall also review the overall inspection program to determine trends.
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5025.7 Accident Investigation. All accidents shall be thoroughly and properly investigated 
jointly by the Human Resources and Director of Operations or his/her designee, with the primary 
focus of understanding why the accident or near-miss occurred and what actions can be taken to 
preclude recurrence. A written report of said investigation shall be prepared which adequately 
identifies the cause(s) of the accident or near-miss occurrence.

1. Obtain Facts. The investigation must obtain all the facts surrounding the occur-
rence: what caused the situation to occur; who was involved; was/were the em-
ployee(s) qualified to perform the functions involved in the accident or near-miss; 
were they properly trained; were proper operating procedures established for the 
task involved; were procedures followed, and if not, why not; where else this or a 
similar situation might exist, and how it can be corrected.

2. Locate Problems. The accident investigator must determine which aspects of the
operation or process require additional attention (what type of constructive action 
can eliminate the cause(s) of the accident or near-miss).

3. Note Previous Actions. Actions already taken to reduce or eliminate the exposures
being investigated should be noted, along with those remaining to be addressed.

4. Note Interim Procedures. Any interim or temporary precautions should also be
noted. Any pending corrective action and reason for delaying its implementation 
should be identified.

5. Identify Corrective Action. Corrective action should be identified in terms of not
only how it will prevent a recurrence of the accident or near-miss, but also how it will 
improve the overall operation. The solution should be a means of achieving not only 
accident control, but also total operation control.

5025.8 Code of Safe Practices.
1. All employees shall follow the safe practices rules identified in the District’s Injury

and Illness Prevention Program (IIPP), render every possible aid to safe operations, 
and report all unsafe conditions or practices to the immediate supervisor, Depart-
ment Head, Human Resources or General Manager.

2. Supervising employees shall insist on employees observing and obeying every rule,
regulation, and order as is necessary to the safe conduct of the work, and shall take 
such action as necessary to obtain observance. Each employee should be safety 
minded and encourage co-workers to do the same.

3. Anyone known to be under the influence of drugs or intoxicating substances which
impair the employee’s ability to safely perform the assigned duties shall not be al-
lowed on the job while in that condition, and will be subject to the discipline specified 
in Policy 3205 Substance Abuse addressing Drug and Alcohol Abuse.

4. Horseplay, scuffling, and other acts which tend to have an adverse influence on the
safety or well-being of the employees shall be prohibited.

5. Work shall be well planned and supervised to prevent injuries in the handling of ma-
terials and in working together with equipment.

6. No one shall knowingly be permitted or required to work while the employee’s ability
or alertness is so impaired by fatigue, illness, or other causes that it might unneces-
sarily expose the employee or others to injury.

7. Employees shall not enter manholes, underground vaults, chambers or other similar
places that receive little ventilation, unless it has been determined that it is safe to 
enter.

8. Employees shall be instructed to ensure that all guards and other protective devices

2024-10-09 BCVWD Regular Meeting Agenda - Page 179 of 221



BEAUMONT-CHERRY VALLEY WATER DISTRICT

Adopted by Resolution XXX

are in proper places and adjusted, and shall report deficiencies promptly to the Com-
petent Person on the jobsite

9. Crowding or pushing when boarding or leaving any vehicle or other conveyance shall
be prohibited.

10. Workers shall not handle or tamper with any electrical equipment, machinery, or air
or water lines in a manner not within the scope of their duties, unless they have 
received instructions from the Competent Person on the jobsite , or other responsi-
ble managing employee.

11. All injuries shall be reported promptly to the Competent Person on the jobsite , or
other responsible managing employee, so that arrangements can be made for med-
ical or first aid treatment.

12. When lifting heavy objects, the large muscles of the leg instead of the smaller mus-
cles of the back shall be used.

13. Materials, tools, or other objects shall not be thrown from buildings or structures until
proper precautions are taken to protect others from falling objects.

14. Employees shall cleanse thoroughly after handling hazardous or unhealthy sub-
stances, and follow special instructions from authorized sources and in accordance 
with the Safety Data Sheet (SDS).

15. Work shall be so arranged that employees are able to face a ladder and use both
hands while climbing.

16. Gasoline shall not be used for cleaning purposes.
17. No burning, welding, or other source of ignition shall be applied to any enclosed tank

or vessel, even if there are some openings, until it has first been determined that no 
possibility of explosion exists, and authority for the work is obtained from the Water 
Utility Superintendent, Director of Operations or his/her designee, or other responsi-
ble managing employee.

18. Any damage to scaffolds, false work, shoring or other supporting structures shall
be immediately. Failure to comply with safety rules may result in disciplinary action
reported to the Competent Person on the jobsite , or other responsible managing 
employee.

3. Injury and Illness Records

The District will maintain injury and illness records that comply with Cal/OSHA standards. These 
records are essential for evaluating the effectiveness of the safety program.

A report will be obtained for every injury or illness requiring medical treatment.

Injuries or illnesses will be recorded on Cal/OSHA Form 300.

A supplementary report will be filed on OSHA Form 5020.

The summary Form 300A will be posted in employee areas from February 1 to March 1
each year.

Records will be retained for at least five years after preparation.

4. Documentation of Activities

The District will maintain records of all activities related to the IIPP:

Inspections: Periodic inspections, required by Cal/OSHA, will be documented, including
details of unsafe conditions and corrective actions. Records will be kept for a minimum 
of three years.
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Training: Training sessions, including the type of training, date, and trainer information,
will be documented and kept for at least three years.

5. Communication

The District will maintain clear, open communication with employees regarding occupational 
health and safety. This will include:

Regular safety meetings, at least quarterly, where employees can openly discuss safety
issues.

Supervisors: Supervisors will conduct safety meetings (e.g., toolbox or tailgate meet-
ings) at least every ten working days to emphasize safe practices.

General Safety Meetings: General meetings will be held monthly, focusing on accident
history, employee feedback, and guest presentations from safety experts.

Written safety information will be made available in employee break rooms, and new em-
ployees will receive safety training during their orientation.

6. Training Programs

All employees will receive safety training appropriate to their duties:

New employees will be trained on safety protocols before starting work.

Employees will receive additional training if they are assigned new duties or equipment.

Periodic safety training sessions will reinforce existing protocols and address any new
hazards.

Documentation of training will be maintained for at least three years.

7. Safety Inspections

Regular safety inspections will be conducted to identify hazards and unsafe practices. Inspec-
tions will be:

Conducted quarterly or as needed (e.g., after an accident or when new equipment is in-
troduced).

Documented with a Hazard Checklist, signed and dated by the inspector. Corrective ac-
tions must be taken and documented.

Conducted by qualified personnel or external consultants as necessary.

8. Accident Investigations

All accidents and near-misses will be thoroughly investigated by trained personnel to identify 
causes and implement preventive measures. A written report will be prepared, and corrective 
actions will include:

Additional training or disciplinary measures.

Changes to equipment, processes, or staffing.

9. Unsafe Conditions and Work Practices

The District will ensure prompt correction of unsafe conditions:
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Hazards will be prioritized based on severity.

Protective measures such as lockout/tagout will be used to eliminate immediate dan-
gers.

Records of hazard corrections will be kept for at least three years.

10. Recordkeeping

As a local government entity, the District will maintain all required records related to the IIPP for 
at least five years, in compliance with Cal/OSHA standards.

11. Code of Safe Practices

All employees are expected to follow the Code of Safe Practices, which includes:

Reporting all unsafe conditions and accidents immediately.

Using proper lifting techniques and following safe work practices.

Avoiding horseplay, drugs, or other impairments that could compromise safety.

Ensuring equipment is in good working condition, with any defects reported and tagged
as "DEFECTIVE."

Following lockout/tagout procedures when necessary.

Supervisors are responsible for enforcing safety rules and ensuring all employees com-
ply.

19. All tools and equipment shall be maintained in good condition.
20. Damaged tools or equipment shall be removed from service and tagged

“DEFECTIVE.”
21. Pipe wrenches shall not be used as a substitute for other wrenches.
22. Only appropriate tools shall be used for the job.
23. Wheelbarrows shall not be used with handles in an upright position.
24. Portable electric tools shall not be lifted or lowered by means of the power cord.

Ropes shall be used for this purpose.
25. In locations where the use of a portable power tool is difficult, the tool shall be sup-

ported by means of a rope or similar support of adequate strength.
26. Only authorized persons shall operate machinery or equipment.
27. Loose or frayed clothing, or long hair, dangling ties, finger rings, etc. shall not be

worn around moving machinery or other sources of entanglement.
28. Machinery shall not be serviced, repaired or adjusted while in operation, nor shall

oiling of moving parts be attempted, except on equipment that is designed or fitted 
with safeguards to protect the person performing the work.

29. Where appropriate, lock-out/block-out procedures shall be used.
30. Employees shall not work under vehicles supported by jacks or chain hoists, without

protective blocking that will prevent injury if jacks or hoists should fail.
31. Air hoses shall not be disconnected at compressors until hose line has been bled.
32. All excavations shall be visually inspected before backfilling, to ensure that it is safe

to backfill.
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33. Excavating equipment shall not be operated near tops of cuts, banks, and cliffs if
employees are working below.

34. Tractors, backhoes and other similar equipment shall not operate where there is a
possibility of overturning in dangerous areas like edges of deep fills, cut banks, and 
steep slopes.

5025.9 Competent Person. For the purpose of defining the competent person on the jobsite, the 
order of hierarchy is listed as: Water Production II or Senior Water Utility Worker, Water Production, 
Cross-Connection Non-Potable Water or Water Utility Supervisor, Water Utility Superintendent and 
Director of Operations. Such designation must be listed on the essential functions of the job descrip-
tion of each position. A competent person as defined by Cal/OSHA is an individual with the 
knowledge and experience to identify existing and potential hazards in the work environment, includ-
ing those related to water systems, infrastructure, and safety protocols. This person must also have 
the authority to implement immediate corrective actions to mitigate risks and ensure the safety and 
compliance of operations.

5025.10 Implementation. An Injury and Illness Prevention Program, which will conform to the 
requirements of SB 198 and the Standards promulgated in response thereto by the California 
Occupational Safety and Health Standards Board, will require more than just the implementation 
of a policy similar to the foregoing example. Full compliance will require an in-depth and individ-
ualized assessment of an agency’s current workplace conditions, practices and problems. Said 
assessment must be documented and include a safety and health survey, workplace assessment, 
evaluation of assessment information, development of an action plan, implementation of said 
plan, and ongoing maintenance of the program. The District encourages its members to take full 
advantage of Cal/OSHA’s Consultation Service. In addition to suggesting both governmental and 
private sources for information, Cal/OSHA has a publication entitled, “Guide to Developing Your 
Workplace Injury & Illness Prevention Program with Checklists for Self-Inspection.” This docu-
ment and other information can be obtained from the nearest Cal/OSHA Consultation Service 
Offices.

5025.11 Non-Retaliation. The District is committed to ensuring a safe work environment where em-
ployees can report injuries, illnesses, safety concerns, or policy violations without fear of retaliation. 
Retaliation in any form, including harassment or discrimination, is strictly prohibited. Employees who 
believe they have been retaliated against for reporting safety-related issues should immediately report 
the incident to Human Resources. The District will investigate all claims of retaliation and take appro-
priate action, including disciplinary measures if necessary. 
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 7

STAFF REPORT
TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Request to Rescind Continuation of Service for Previously Approved 
Project At 1680 E 6th Street, Suite A (APN 419-150-006) – East of Allegheny 
Avenue, and West of Highland Springs Avenue

Staff Recommendation
1. Consider the request to rescind the continuation of service letter for the proposed project at 

1680 E 6th Street Suite A (Jenny’s Laundry), located at Assessor’s Parcel Number (APN) 
419-150-006 and:
a. Approve the request to rescind the Continuation of Service Letter, or
b. Deny the request to rescind the Continuation of Service Letter

2. Authorize the General Manager to refund Capacity Charges paid by Jenny’s Laundry in the 
amount of $20,244.00 due to the cancelation of the redevelopment project and thus no need 
for District additional service level.

Executive Summary
The Applicant (Jennifer Yates) requested domestic water service from the District for proposed 
redevelopment to the existing suite located at 1680 E 6th Street (Suite A) at the Engineering 
Workshop on February 22, 2024 (see Attachment 3 – February 22, 2024 Meeting Minutes). 
Historically, the suite was developed as a pharmacy and District staff has determined that the 
property owner paid facilities fees for 1 EDU when the building was originally constructed. The 
Board ultimately approved the request for the continuation of water service and increase in water 
consumption (an increase of 2.0 EDUs) for the proposed laundromat. For circumstances beyond 
the control of the Applicant, the proposed laundromat will not open, and the suite has been 
vacated by the Applicant. The Applicant is requesting a refund for the monies (capacity charges) 
paid for the increase in water consumption. 

Table 1 – Project Summary
Applicant Jennifer Yates
Tenant Jenny’s Laundry
Development Type Commercial Site
Development Name Jenny’s Laundry
Annexation Required (Yes/No) No
Existing Consumption 1.0 EDUs
Increase in Water Consumption (Board Approved) 2.0 EDUs
Decrease in Water Consumption1 -2.0 EDUs
Proposed Remaining Water Consumption2 1.0 EDUs

1. Contingent upon Board consideration.
2. Board approval would reset the water allocation to the original developer amount of 1.0 EDUs.
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Background

The Applicant, Jennifer Yates (on behalf of Jenny’s Laundry), requested water service from the 
District for an increase in water demand (allocation) to an existing suite within a building located 
at 1680 E 6th Street (Suite A) which proposes a new laundromat. The Project has historically been 
served by the District from a meter manifold at the southern end of the property from the District’s 
12-inch 2750 Pressure Zone (PZ) Asbestos-Cement Pipe (ACP).

At the February 22, 2024 Engineering Workshop, the Board of Directors approved the 
continuation of service for the increase in water consumption associated with the redevelopment 
of the project. Historically, Suite A of 1680 E 6th Street has been served from a 5/8” meter and 
the previous tenant utilized less than 50 gallons per day (gpd). District staff has determined that 
capacity charges of 1 EDU were paid by the original owner around 2008. The Applicant was 
conditioned to pay capacity charges for the increase in water consumption associated with the 
project (2.0 additional EDUs). On September 24, 2024, the Applicant contacted and informed 
District staff that they have vacated the suite and are requesting a refund for the monies paid to 
the District for the increase in water consumption (see Attachment 2 – Applicant Letter to District).

Discussion
The District does not typically receive requests for refunds regarding capacity charges for a 
project. Should the Board rescind the Continuation of Service Letter, Suite A of 1680 E 6th Street
would continue to receive water from the District for the remaining water allocation associated 
with this Project (1 EDU). Future Applicant(s) who intend to occupy this suite would be responsible 
to pay the capacity charges for any increase in consumption associated with their Project. Future 
Applicant(s) would also be responsible paying all applicable District deposits and fees. At this 
time, District staff is requesting the Board of Directors consider rescinding the Continuation of 
Service Letter for the re-development located at Suite A of 1680 E 6th Street and authorizing the 
reimbursement of paid fees.

Fiscal Impact
No negative fiscal impact to the District. 

Attachments
1. Jenny’s Laundry Vicinity Map
2. Applicant Letter to District
3. February 22, 2024 Meeting Minutes

Staff Report prepared by Evan Ward, Civil Engineering Assistant
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Attachment 1 - Jenny's Laundry Vicinity Map
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Attachment 2 - Applicant Letter to District
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Attachment 3 - February 22, 2024 Meeting Minutes
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 8

STAFF REPORT
TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Consider Setting a Date for Public Hearing to Adopt an Ordinance 
Providing for Compensation of the Members of the Board of Directors of 
the Beaumont-Cherry Valley Water District and Superseding Ordinance 
2023-01  

Staff Recommendation
Set a date for a Public Hearing and adoption of an ordinance providing for compensation 
of the members of the Board; or
Leave the current per diem unchanged at $296.40; or
Direct staff as desired. 

Executive Summary
BCVWD Policy 4065.4 (8) states per diem fees shall be reviewed by the Board annually in October 
each year, with said increase to be effective January 1 of the next calendar year. The Board may 
consider adjustment of the per diem rate and set a public hearing date to adopt an ordinance 
making any desired increase. If desired, staff recommends a public hearing date of November 
13, 2024.

Background
The BCVWD Policy and Procedures Manual, Policy 4065.4 (8) states per diem fees shall be 
reviewed by the Board annually in October each year, with said increase to be effective January 
1 of the next calendar year. Compensation was most recently set at a rate of $296.40 per 
Ordinance 2023-01 adopted by the Board on November 8, 2023, effective April 1, 2024. 
Attachment 1, Table B provides a history of compensation adjustments.

Water Code Section 20200 et. seq. provides authorization for members of the governing Board 
to receive compensation for each day’s service rendered as a member of the Board, not to exceed 
a total of 10 days per month. The Water Code allows the Board to increase the per diem rate by 
Ordinance following a required public hearing. The increase may not exceed an amount equal to 
5 percent for each calendar year following the operative date of the last adjustment. No public 
hearing is necessary to adjust the compensation rate downward.

The per diem rate is per day of service, not per meeting. A Director may attend one or more 
meetings during a single day, but will be eligible for only one per diem compensation. Payment of 
per diems is regulated by the BCVWD Policy and Procedures Manual, Policy 4065.

In 2020, the Board adopted Resolution 2020-25, establishing eligibility for health insurance 
benefits for directors beginning January 1, 2021. 

Per the statute, the Board may set the amount of compensation per day on a go-forward basis
only and may not set retroactive per diem rates for past services.
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Summary
Before the Board is the annual consideration of per diem fees as required by District policy. 

Public Hearing Required
Should the Board decide to consider increasing the per diem, per the requirements of Water Code 
Sections 20201 – 20203, the Board must hold a public hearing prior to considering a superseding
ordinance. Should it be the desire of the Board, the hearing could be held at the November 13, 
2024 Board meeting which would allow time to incorporate a new per diem amount into the FY 
2025 budget. Or, the Board may set a later date as desired at a Regular Meeting.

Maximum Increase
Compensation may be increased by any desired amount up to a maximum of $311.22 (one year 
at 5 percent maximum allowable by law = $14.82, added to the current $296.40). 

Effective Date
BCVWD Policy 4065.4 (8) states that any per diem increase should be effective January 1 of the 
next calendar year; and California Water Code 20202 states: “… the increase may not exceed an 
amount equal to 5 percent, for each calendar year following the operative date of the last 
adjustment.” In addition, the Water Code provides that the Ordinance would go into effect a 
minimum of 60 days after adoption. Since the operative date of the most recent increase was 
April 1, 2024, the earliest effective date of a per diem increase would be April 1, 2025.

Fiscal Impact
The draft FY 2025 budget considers the estimated cost of Director per diems based on activity in 
2024, balanced with the potential to budget at 100 percent (10 meetings per month x 5 directors).
Staff estimates a potential increase in costs of $5,112.90 per year if the per diem is increased to 
$311.22.

Attachment(s)
1. Table B – History of BCVWD Per Diem
2. Table C – Per Diem comparators by per diem amount
3. Table D – Per Diem comparators by number of water connections
4. Ordinance 2023-01
5. Policy 4065

Table A - Comparison of per diem costs 2019 through Sept. 30, 2024

Year 2019 2020 2021 2022 2023 YTD 2024
Projected 

total for 2025
# of Days of 

Service 191 188 244 340 308 257 330
Cost $ 38,200$      37,600$      60,140$      88,400$      85,605$      75,126$      96,763$          
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POLICY TITLE: REMUNERATION/DIRECTOR PER DIEM FEES 
POLICY NUMBER: 4065 

4065.1 Remuneration. Members of the Board of Directors shall be eligible to receive a “per diem” for each 
day of service rendered as an officer of the Board. The “per diem” amount shall be established by the Board and 
be consistent with applicable State law. 

4065.2 Limit. Per diem compensation is limited to no more than 10 days per month, as established by Water 
Code Section §20202. 

4065.3 Attendance. For purposes of this section, attendance includes: 
1. Physical presence at the majority of a meeting, event, conference or occurrence listed in section

4065.4 below, unless presence for a lesser period is authorized by the Board President, or, for a
committee meeting, by the committee chair;

2. Participation by teleconference at the majority of a meeting pursuant to California Government
Code §54953;

3. Participation in an approved home study or online Ethics course to meet the requirements of
Government Code §§53234-53235.5 when participation has been authorized by the Board Presi-
dent.

4065.4 Eligibility. Matters of District business eligible for per diem shall include, but not be limited to: 
1. General Director Preapproved Activities/Events. The following activities/events are preap-

proved for all Directors:
a. Board and Committee Meetings. All regular and special board meetings and committee

meetings for appointed members, as defined in Government Code §54952.2.
b. Activities as enumerated in the BCVWD Pre-Approved Events and Director Appointments

list as approved by the Board of Directors at the annual reorganization meeting in Decem-
ber, or as otherwise approved mid-year by the Board of Directors.

c. Training Seminars.
i. State mandated ethics training - the entire two-hour course counts as ONE day of

service, even if the coursework is completed over more than one 24-hour period.
ii. State mandated sexual harassment training - the entire course counts as ONE

day of service, even if the coursework is completed over more than one 24-hour
period.

2. Other Activities/Events, Authorization. Directors may seek authorization to attend other func-
tions that constitute the performance of official duties. Directors desiring to attend other events
should obtain pre-approval from the Board in order to receive a per diem and expense reimburse-
ment.

3. New Directors Orientation. New Directors may receive 1 per diem and expense reimbursement
for an orientation program that meets the following criteria:

a. Is part of a planned orientation schedule.
b.The orientation meeting is at least two (2) hours in duration.
c. The per diems for this purpose must be claimed during the first 2 months of service on the

Board.
d.New Directors may also attend a formal harassment awareness training seminar for Dis-

trict employees.
4. Non-authorized Activities/Events. The following activities/events are not eligible for per diem or

expense claims:
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a.Retirement receptions for Beaumont-Cherry Valley Water District employees/Directors. 
b.Beaumont-Cherry Valley Water District picnics or other social functions. 

5. Travel. Per diem shall include travel days to and from business meetings as appropriate.  
6. Requests. In the event that circumstances prevent the per diem request from being considered 

in the manner described herein, a Director may submit a request to the Board for a per diem for 
having attended a meeting or conference with the understanding that the Board may not approve 
the request. 

7. Reports. A Director who requests compensation (“per diem”) for attendance at a meeting other 
than a regular, special, or committee meeting of the Board shall provide a brief report of the 
meeting to the Board at a regular meeting of the Board of Directors following the meeting that 
was attended. If multiple Board members attended, a joint report may be made. 

8. Review. Directors’ per diem fees shall be reviewed by the Board annually in October of each 
year with any increase to be effective January 1 of the next calendar year. 
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Beaumont-Cherry Valley Water District
Regular Board Meeting

October 9, 2024
Item 9

STAFF REPORT

TO: Board of Directors

FROM: Dan Jaggers, General Manager

SUBJECT: Consideration of Attendance at Upcoming Events and Authorization of 
Reimbursement and Per Diem

Staff Recommendation
Evaluate director attendance at upcoming events for possible pre-approval or approval after 
attendance for compensation and / or expense reimbursement pursuant to Policies 4060 and 
4065 and vote to pre-approve any selected activities.

SAMPLE MOTION:

I move that the Board pre-approve the attendance of all directors at these events for purposes 
of per diem and reimbursement of associated reasonable and necessary expenses per District 
policy: ____ (list events)

Background
Event attendance is governed by BCVWD Policies and Procedures Manual Part II Policy 4060 
Training, Education and Conferences, and Part II Policy 4065 Remuneration / Director Per Diem 
Fees. Per Government Code 53232.3(d), Directors will either prepare a written report for 
distribution to the Board or make a verbal report during the next regular meeting of the Board. 
Directors desiring to attend events not specifically enumerated and preauthorized by BCVWD 
policy should obtain pre-approval via vote of the Board in order to receive a per diem and/or 
expense reimbursement. 

Upcoming Events 
For registration of attendance at any event, Board members should contact the Administrative 
Assistant.

Activities and events that are, may already be, or can be voted as preapproved for per diem and/or 
expense reimbursement for attendance:

1 - SAVE THE DATE

December 12 - Pass Economic Development Alliance: Regional City Managers Breakfast 
Presentation
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2 - NEW EVENTS 
 
 

DATE / TIME EVENT A DIRECTOR INTEREST 
Fri. Nov. 8 

7:30 – 9 am 
Beaumont Chamber of Commerce Breakfast 
Speaker: Riv Co Sheriff Chad Bianco 
Noble Creek Community Center – Copper Room 
390 W. Oak Valley Parkway, Beaumont 
$25 per person / Reservation deadline: Oct. 31 
Please advise the Administrative Assistant 8 days in advance 
if you would like to attend. The breakfasts are the second 
Friday of each month. Speakers vary, but information is not 
generally available in a timely manner. 

COVINGTON 
 

HOFFMAN 
 

APPROVAL RAMIREZ 
 

SLAWSON 
 

Preapproved 
(Table A, 6) 

WILLIAMS 
 

 

 

DATE / TIME EVENT B DIRECTOR INTEREST 
Wed & Thu 

Dec. 4-5 
 9 to noon 

CSDA Virtual Workshop –  
The Board’s Role in Human Resources 
Two days: Wednesday, Dec. 4 AND Thursday, Dec. 5, 2024 
$230 (for both days) 
Presenter: Mark Meyerhoff, Liebert, Cassidy, Whitmore 
 
This session will teach participants how to determine the 
Human Resource (HR) health of their district and what areas to 
focus on as a board and individual governing official including:   
• Identifying the board’s role in human resources.  
• Recognizing HR red flags and positive indicators.  
• Developing and maintaining essential HR policies.  
• Covering confidentiality and legal liabilities.  
• Evaluating the general manager. 

COVINGTON 
 

HOFFMAN 
 

APPROVAL RAMIREZ 
 

SLAWSON 
 

Preapproved 
(Table A, 15) 

WILLIAMS 
 

 

 
 

3 - ON CALENDAR 

DATE / TIME EVENT C DIRECTOR INTEREST 
Fri. Oct. 11 
7:30 – 9 am 

Beaumont Chamber of Commerce Breakfast 
Speaker: Vee Sotelo of Slovak, Baron, Empey, Murphy & 
Pinkney LLP (City of Beaumont attorneys) 
Noble Creek Community Center – Copper Room 
390 W. Oak Valley Parkway, Beaumont 
$25 per person / Reservation deadline: Oct. 4 
Please advise the Administrative Assistant 8 days in advance 
if you would like to attend. The breakfasts are the second 
Friday of each month. Speakers vary, but information is not 
generally available in a timely manner. 

COVINGTON 
NO 

HOFFMAN 
YES 

APPROVAL RAMIREZ 
 

SLAWSON 
 

Preapproved 
(Table A, 6) 

WILLIAMS 
YES 
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DATE / TIME EVENT D DIRECTOR INTEREST 
Wed, Oct 30 
9 am to 6 pm 

Water Education Foundation (WEF) Annual Water Summit 
At the Kimpton Sawyer Hotel, Sacramento 
Program and information will be available in the future 
Cost: $395 / Registration opens Aug. 7 

The Water Summit is WEF’s premier event of the year, with 
leading policymakers and experts addressing critical water 
issues in California and across the West. 

https://www.watereducation.org/foundation-event/water-
summit-2024  

Now in its 40th year, the Water Summit is an ideal event 
for water district managers and board members, state and 
federal agency officials, city and county government leaders, 
farmers, environmentalists, attorneys, consultants, engineers, 
business executives and public interest groups. 

COVINGTON 
NO 

HOFFMAN 
NO 

APPROVAL RAMIREZ 
NO 

SLAWSON 
MAYBE 

Preapproved 
(Table A, 20) 

WILLIAMS 
MAYBE 

 

Estimated cost per conference attendee (Sacramento 10/30)   
Conference registration   $                                395.00  
Option 1 Sawyer Hotel [check in 10/29, check out 10/30 (1 nights @ $378  +tax and 
fees) est.]  $                                472.50  
Option 2 Marriott Courtyard [check in 10/29, check out 10/30 (1 night @ $289  +tax 
and fees) est.]  $                                361.25  
Transportation: Airfare to/from ONT to Sacramento Airport, taxi fare  $                                250.00  
ONT Airport Parking @ $18 per day (2 days)  $                                  36.00  
Meals and incidentals (2 days: 2 dinners, 1 lunch, 1 breakfast (those not included with 
registration) (US GSA Sacramento per diem $31 per dinner / $17 lunch / $16 breakfast)  $                                  95.00  
Director per diem (2 days @ $296.40 per day)  $                                592.80  

Estimated cost per conference attendee:  $                            1,248.50  
 

DATE / TIME EVENT E DIRECTOR INTEREST 
Sun – Wed 
Nov. 3-6, 

2024 

CSDA 2024 Special District Leadership Academy  
Embassy Suites, San Rafael – Marin County 
Sunday, Nov. 3 – Wednesday, Nov. 6, 2024 
$720 Early Bird (before Oct. 24) 
 
Groundbreaking, curriculum-based continuing education 
program, which recognizes the necessity for the board and 
general manager to work closely towards a common goal. 

COVINGTON 
 

HOFFMAN 
 

APPROVAL RAMIREZ 
 

SLAWSON 
 

Preapproved 
(Table A, 15) 

WILLIAMS 
MAYBE  

Estimated cost per conference attendee (San Rafael Nov. 3-6)   
Conference registration with meal package (early bird - prior to 10/10/24)  $                       720.00  
Hotel [check in 11/3/24, check out 11/6 (3 nights @ $166  +tax and fees) est.]  $                       597.60  
Meals and incidentals (3.5 days: 2 dinners, 2 lunches (those not included with 
conference meal package) (US GSA San Raf / Mill Valley / Novato per diem $34 
per dinner / $18 lunch / $17 breakfast)  $                       104.00  

Transportation: Airfare to/from ONT to SFO ($250 - Frontier) with rental car and 
fuel ($350) est. / Airport parking $80 (4 days) SFO to San Rafael = 2.25 hr drive  $                       680.00  
Hotel Parking FREE  $                              -    
Director per diem (4 days @ $296.40 per day)  $                    1,185.60  

Estimated cost per conference attendee:  $                    3,287.20  
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DATE / TIME EVENT F DIRECTOR INTEREST 
 Dec 3 - 5 
Tuesday-
Thursday 

ACWA 2024 Fall Conference & Exhibition 
JW Marriott Desert Springs, Palm Desert 
$ 899 Deadline for Early Bird Pricing 11/14/24 
Virtual Option: $250.00 On-Demand Conference Recordings 
only after live conference. 
ACWA conference includes statewide issues forums, roundtable 
talks, and region discussion along with session covering a wide 
range of topics including water management, innovation, public 
communication, affordable drinking water, energy, and finance. 
https://www.acwa.com/events/2024-fall-conference-expo/ 

COVINGTON 
 

HOFFMAN 
 

APPROVAL RAMIREZ 
YES 

SLAWSON 
YES 

Preapproved 
(Table A, 1) 

WILLIAMS 
YES 

 

Association of California Water Agencies Fall Conference 2024 - Palm Desert   
Estimated cost per conference attendee    
Conference registration with meal package (registration cutoff date 11/14/24)  $                       899.00  
Hotel [check in 12/2, check out 12/5 (3 nights @ $219  +tax and fees) est.] (Parking 
personal vehicle $20 per day x 4 days)  $                       805.00  
Meals and incidentals = 3.5 days: 3 dinners, 1 breakfast, 1 lunch (those not included 
with conference meal package) (US GSA Palm Springs area per diem $31 per dinner, 
$17 per lunch, $16 per breakfast)  $                       126.00  
Transportation (driving personal vehicle 84 miles RT @ 67 cents mile - IRS rate)  $                         56.28  
Director per diem (4 days @ $296.40 per day)  $                    1,185.60  

Estimated cost per conference attendee:  $                    3,071.88  
 

 
 

4 – At-a-Glance 
 

DATE EVENT COV ING 
TON 

HOFF 
MAN 

RAMI 
REZ 

SLAW 
SON 

WILL 
IAMS 

Oct. 9 ACWA Region 9 event   YES YES YES 
Oct. 11 Beaumont Chamber Breakfast YES YES  YES YES 
Oct. 30 WEF Annual Water Summit (Sacramento) NO NO NO MAYBE MAYBE 
Nov 3-6 Special District Leadership Academy (San Rafael)     MAYBE 
Dec 3-5 ACWA Fall Conference – Palm Desert   YES YES YES 

 
 
Fiscal Impact 
The fiscal impact will depend on the number of directors attending an event and the event costs.  

Budget Tracking 2024 Training, Education and Travel FY 2024 Approved Budget: $47,000 

As of this date Expenditures Budget Remaining Percent expended 
09/30/2024 $28,595.92 $18,404.08 60.8% 

 

Attachments 
None 
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