
This meeting is hereby noticed pursuant to  
California Government Code Section 54950 et. seq. 

The BCVWD Personnel Committee members will attend in person at the 
BCVWD Administrative Office

This meeting is available to the public via Zoom teleconference 
To access the Zoom conference, use the link below:  

To telephone in, please dial: (
Enter Meeting ID: Enter Passcode

For Public Comment, use the “Raise Hand” feature if on 
the video call when prompted. If dialing in, please dial *9 to 

“Raise Hand” when prompted 
Meeting materials will be available on the BCVWD’s website: 
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The September 19, 2023 meeting was canceled due to lack of quorum 
 Minutes may be accepted by consensus 

continued
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BEAUMONT-CHERRY VALLEY WATER DISTRICT AGENDA
560 Magnolia Avenue, Beaumont, CA 92223

MINUTES OF THE PERSONNEL COMMITTEE MEETING
Tuesday, August 15, 2023 at 5:30 p.m.

_____________________________________________________________________________

CALL TO ORDER  

Chair Covington called the meeting to order at 5:35 p.m. 

Attendance. Directors Covington and Ramirez attended in person. 

Directors present: Covington, Ramirez
Directors absent: None

Staff present:

General Manager Dan Jaggers
Director of Finance and Administration Kirene Bargas, PhD
Assistant Director of Finance and Administration Sylvia Molina
Director of Information Technology Robert Rasha 
Management Analyst II Lorena Lopez
Executive Assistant Lynda Kerney

BCVWD Employee 
Association reps:

Customer Service Representative II Luis Lomeli
Water Production Operator II Joshua McCue

PUBLIC COMMENT:

General Manager Jaggers introduced new MOU group representative Luis Lomeli,
replacing Aaron Walker.

ACTION ITEMS

1. Adjustments to the Agenda: None.

2. Acceptance of the Meeting minutes
The July 18, 2023 meeting was cancelled

a. June 20, 2023

The Committee accepted the minutes of the Personnel Committee meeting by 
the following vote:

MOVED: Ramirez SECONDED:  Covington APPROVED 
AYES: Covington, Williams
NOES: None.
ABSTAIN: None.
ABSENT: None.
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3. Report / Update from BCVWD Employees Association:

Dr. Kirene Bargas confirmed for the record that the MOU group is represented by:
Luis Lomeli
Tommy Lamont
Andrew Becerra

4. Report / Update from BCVWD Exempt Employees: None.

5. Report from Human Resources Department

Assistant Director of Finance and Administration Sylvia Molina presented highlights
of the report:

Currently 44 employees
Several promotions
Recruitment of HR Manager is in process
Increased participation in the 457 plan
Received Great Place to Work award

Director Ramirez commented on the increase in 457 participation and Ms. Lopez noted 
that the program representatives from Voya will be at the District again in September for 
Open Enrollment. 

6. Policies and Procedures Manual Updates / Revisions

Policy 3235 Military Leave: Ms. Molina reminded the Committee of previous discussion
at the June meeting and presented the revisions, noting the HR Dynamics and legal
counsel had made adjustments. It was provided to the MOU group for review but no
comments were received, she noted.

Ms. Molina presented options for the Committee to consider and explained District
current practice. The fiscal impact to the District can be calculated based on options
selected by the Board.

Director Ramirez requested a comparison of regulations and options in a table format
for the September meeting.

Director Covington requested a redline comparison to the policy draft presented
previously, and a legal summary.

Director Ramirez said he would prefer a primer on what the law covers and requested
an outline of what is being recommended by the consultant.

Directors requested that HR Dynamics attend the September 19 meeting via
teleconference to provide any clarifications.

General Manager Jaggers recapped; staff to provide for the next meeting:
Redline version
Recommended changes / what was done in the past
Table of requirements and options
Legal summary
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7. Health Insurance Premium Increases for 2024

Ms. Molina advised that these increases are always considered during budget
preparation and are offered here for transparency. She noted an overall 10.95 percent
increase in health insurance on average. Not everyone has the same plan, but during
budgeting the District assumes the maximum, she said. Premiums are fully paid by the
District, she noted.

Director Ramirez pointed out that Blue Shield and United Health Care had increased by
less than 3 percent. GM Jaggers noted that those that had increased a lot, had gone
down last year. With a cost average over time, they will align with the increases.

Director Covington noted there is no EPO offered in Region 3. Ms. Molina explained that
CalPERS determines what plans are available. There will be a conference in October
and the question can be asked, she noted. Covington confirmed the request for
information.

In response to Director Covington, Ms. Lopez noted that the Anthem Blue Cross plan
was the most active, and the average monthly cost is $1,690 per employee.

Directors noted that they had not heard positive things about Kaiser.

Director Covington noted that CalPERS sets the plans, and recalled a previous report.
Mr. Jaggers confirmed that in December 2021 Keenan and Associates made a
presentation to the Board regarding leaving CalPERS insurance. Director Covington
indicated it would be good to revisit that and understand the options for staff. He noted
that the cost difference between an HMO and EPO is minimal, but the level of service
is dramatically different.

Director Covington requested investigating the options to offer to staff; refreshing the
information and picking up where the 2021 analysis was left off in order to make some
decisions for 2025. Mr. Jaggers cautioned that it was a rigorous 1 to 1.5 year process
and required buying the way out of certain things. Covington noted that it may be
possible to eliminate two HMO options and add a better coverage EPO at less cost to
the District. He said his goal was to lower costs for medical insurance while providing a
better plan.

Director Ramirez said he had not heard any complaints about the health insurance. He
asked if a survey had been done about the dental and vision plans to determine if staff
felt there was adequate coverage. Mr. Jaggers reminded that the District offers  self-pay
vision and dental plans and that a general look and value update was done in 2022, and
was looked at with the classification and compensation study and MOU negotiation at
the beginning of 2023. Director Ramirez acknowledged the improvement and directed
staff to do a new satisfaction survey regarding the dental and vision plans.

8. Action List for Future Meetings

Employee Association topics: none added
Policy manual updates (ongoing)
o Revisit the next section of priorities (Ramirez request)
o Ongoing addressing of policies (provide clear direction to staff):
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Director Ramirez requested a workshop or two special meetings to address
a larger number of policies
Director Covington requested to continue addressing three to five per
regular Personnel Committee meeting

Health insurance options
District residences: bring back the policy document to full Board

9. Next Meeting Date: Tuesday, September 19, 2023, at 5:30 p.m.

ADJOURNMENT: 6:25 p.m.

Attest:

DRAFT UNTIL APPROVED
_____________________________
John Covington, Chairman
to the Personnel Committee of the Beaumont-Cherry Valley Water District
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Item 5 

HUMAN RESOURCES REPORT
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*Work Anniversaries for the purposes of this report are calculated from the hire date and do not determine employment conditions or 
terms. This report does not include elected officials. 
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(1) Appeal process concluded as of 08/03/2023. 

Prepared by Lorena Lopez, Management Analyst II 
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Item 6 

STAFF REPORT 
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Staff Report prepared by Lynda Kerney, Executive Assistant 

2023-10-17 BCVWD Personnel Agenda - Page 14 of 85



TABLE A – At-A-Glance: Military Leave Requirements and Options 

TABLE 
A State / Federal Law requirement BCVWD current 

practice Option to consider Fiscal Impact of 
Option 

1 

Salary (CMVC 395.01(a)): A public 
employee is entitled to receive his or her 
salary or compensation for the first 30 
calendar days of any such absence (one 
instance per year). 

BCVWD follows the law 
 
The proposed policy 
reflects this requirement 

The Board may consider providing 
pay differential: Payment of the 
difference between military pay 
and the employee’s regular salary 

The fiscal impact of 
this option would be 
the equivalent of the 
FTE’s fully-burdened 
rate x 11 months less 
the military pay rate 

2 

No salary requirement for inactive duty 
training (CMVC 395.01(b)) 

BCVWD follows the law 
 

The Board may consider offering 
salary for inactive duty training 

The fiscal impact of 
this option would be 
the equivalent of the 
FTE’s fully-burdened 
rate x the number of 
regular work hours 
on inactive duty leave

3 
Benefits (CMVC 395(d)): employee shall 
receive the same vacation, sick leave, and 
holiday benefits 

BCVWD follows the law. 
The proposed policy 
reflects this requirement 

N/A  

4 

No requirement regarding other regular 
benefits: Term life insurance, short-term 
disability, AD&D, Employee Assistance 
Program 

BCVWD follows the law. 
 

The Board may consider 
extending these benefits for the 
duration of military leave. 

The fiscal impact of 
this option would be 
the benefits rate for 
the employee for the 
term. This is already 
calculated in the 
annual budget.

5 

No requirement for continued provision for 
employee-elected available benefits (dental, 
vision) 

BCVWD follows the law. 
 

The Board may consider 
extending availability of these 
benefits for the duration of military 
leave at the employee’s cost. 

The fiscal, and 
budget, impact would 
be the rate of 
services. This is 
currently an average 
of $26.79 per month.

Attachment 1 



6 

Health Insurance Protection 
 For military service of less than 31 

days, health care coverage is 
provided as if the servicemember 
had remained employed.  

 The employee has the right to elect 
to continue existing employer-based 
health plan coverage for up to 24 
months (COBRA) at a cost of 102 
percent of the full premium 

 Reinstatement in employer's health 
plan when reemployed, generally 
without any waiting periods or 
exclusions (e.g., pre-existing 
condition exclusions) except for 
service-connected illnesses or 
injuries. 

BCVWD provides 
benefits in excess of the 
legal minimum: 
 
BCVWD continues to 
provide health insurance 
benefits for the length of 
military leave. 
 
See proposed policy 
Section 3235.13 

The Board may consider a change 
in this policy to reduce benefits to 
that required by law:  
 
 Payment of health insurance 

premiums for only the first 30 
days after the beginning of 
military leave 

 Providing COBRA benefits 
following the 30-day period at 
a cost to the employee of 
102% of the premium 

 
Staff recommends no change. 

The fiscal impact of 
this option would be 
the benefits rate for 
the employee for the 
term. The full benefit 
is included in the 
annual budget. Any 
reduction in coverage 
will be a savings to 
the budget for each 
month of non-
coverage. 

7 

Cal PERS Retirement:  
 Employers must make the non-

elective employer contributions that 
would have been made during the 
military service period 

 A rehired veteran must be permitted 
to make up missed contributions 
required to earn a benefit accrual for 
the military service period  

 For purposes of pension plan 
participation, vesting, and accrual of 
benefits, USERRA treats military 
service as continuous service with 
the employer 

BCVWD follows the law 
 
The proposed policy 
reflects this requirement 

N/A The fiscal impact of 
this option would be 
the Classic or 
PEPRA rate applied 
to the equivalent of  
the FTE’s hourly rate. 
This is already 
calculated in the 
annual budget. 

8 

Reemployment following absence due to 
service in the same position that the 
employee would have attained had they not 
been absent for military service, with the 
same seniority, status and pay, as well as 

BCVWD follows the law 
 
The proposed policy 
reflects this requirement 

N/A The fiscal impact of 
this option would be 
the employee’s fully 
burdened rate. This is 



other rights and benefits determined by 
seniority 

already calculated in 
the annual budget.

9 
Advance notice (oral or in writing)  to the 
employer 

BCVWD follows the law. 
The proposed policy 
reflects this requirement

N/A No fiscal impact. 

10 

Cumulative period(s) of service while 
employed by the employer must not exceed 
five years 
 

BCVWD follows the law 
 

N/A No fiscal impact. 

11 

An uncompleted probationary period, if any, 
in the public agency, must be completed 
upon reinstatement as provided by law or 
rule of the agency 
 

BCVWD follows the law 
 
The proposed policy 
reflects this requirement 

N/A No fiscal impact. 

12 
The application for reemployment must be 
timely 

BCVWD follows the law. 
The proposed policy 
reflects this requirement

N/A No fiscal impact. 

13 

The discharge from service must not be 
disqualifying 

BCVWD follows the law. 
The proposed policy 
reflects this requirement 

N/A No fiscal impact. 

14 

Provide training to restore competency in 
duties, seniority, status, pay, pensions, and 
other benefits that would have accrued but 
for the employee’s absence due to 
uniformed service 

BCVWD follows the law. 
 

N/A The fiscal, and 
budget, impact would 
be determined by the 
training missed.  

15 

Freedom from discrimination and retaliation BCVWD follows the law 
 
The proposed policy 
reflects this requirement

N/A No fiscal impact. 
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POLICY TITLE: MILITARY LEAVE 
POLICY NUMBER: 3235 

3235.1 Purpose.
Military leave is governed by state and federal law. (Military and Veterans Code §§ 389 et seq. and the 
Uniformed Services Employment and Reemployment Rights Act (USERRA), 38 U.S.C. §§  4301 et seq.) The 
intent of this policy is to set out the basic parameters of applicable law and is not intended to expand any 
rights beyond those provided by law, except as specifically stated herein. In the event of any inconsistency 
between this policy and applicable law, the federal or state law will prevail.
3235.2. Employees who are or become a member of the reserve corps of the Aarmed Fforces of the United 
States, the National Guard or the naval militia, or organized reserves of California and eligible forces in sec-
tion 3235.5 below shall be entitled to leaves of absence and employment rights and privileges provided by 
the Military and Veterans Code of the State of California.
3235.3 Military Leave shall be in accordance with Federal and State Law and will correlate with the District’s 
“most favorable” benefits. 
3235.4  A Beaumont-Cherry Valley Water District regular or part time employee may be entitled to the fol-
lowing rights as outlined below 

3235.5 Eligibility. Eligible employees are members of the Armed Forces of the United States (including the 
US. Air Force, Army, Navy, Marine Corps, Space Force, Coast Guard, Revenue Marine Service, and the 
Army and Navy Nurse Corps), the National Guard, the commissioned corps of the National Atmospheric 
Administration, the California State Guard (Military Reserve), Federal Emergency Management Agency re-
serves, the National Disaster Medical System (NDMS) and the commissioned corps of the Public Health 
Service (PHS),  armed forces of the United States, the National Guard, or the naval militia, members of the 
California State Guard (Military Reserve) or armed forces reserves, or as otherwise described in federal and 
state law.. 
3235.5.1 Eligible employees may also be an employee who performs duties as a volunteer firefighter, as a 
reserve peace officer, or as emergency rescue personnel shall be permitted to take temporary leaves of 
absence, not to exceed an aggregate of 14 days per calendar year, to engage in fire, law enforcement, or 
emergency rescue training 
3235.6 Definitions.
3235.6.1 Armed Forces or Armed Forces of the United States: The United States Air Force, Army, Navy, 
Marine Corps, Coast Guard, Revenue Marine Service, and the Army and Navy Nurse Corps. 
3235.6.2 Military Leave: the performance of duty on a voluntary or involuntary basis in a uniformed service 
under competent authority, and includes active duty, active duty for training, initial active duty for training (weekend 
drills), full-time National Guard duty, and a period for which an employee is absent for the purpose of an examina-
tion to determine the fitness of the person to perform any such duty. 
3235.6.3 Active Duty: ordered duty as a member of a reserve component of the Aarmed Fforces of the United 
States, as a member of the National Guard or Naval Militia. 
3235.6.4 Inactive Duty: drills and other types of training performed periodically by reserve and National Guard 
members whose status is inactive and does not change to active during the time of their participation. This is 
usually two (2) days per month for most reserve units to drill, or as otherwise provided by law. 
3235.6.5 Annual Training: the District grants short-term military leave for annual training such as active duty 
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military training, encampment, naval cruises and special exercises. 
3235.6.6 30-day period: The first 30 calendar days of any military leave of absence. Military leave begins 
on the first day of ordered duty.
3235.6.7 One Year of public agency service: Includes the combination of all employment by BCVWD within 
one calendar year prior to the eligible leave. 

3235.7 Types of Leave
3235.7.1 Long-Term Military Leave: an order to report for active duty in the Aarmed Fforces, National Guard 
or Naval Militia for a period in excess of one hundred and eighty (180) days. 
3235.7.2 Temporary Military Leave: an order for military duty for purposes of active military training, inactive 
duty training, encampment, naval cruises, special exercises or like activity, providing that the period of ordered 
duty does not exceed one hundred and eighty (180) calendar days, including travel time involved in going to and 
returning from that duty. (MVC § 395(a)) 
3235.7.3 War or National Emergency Leave: leave when the President of the United States has determined 
that it is necessary to augment the active forces for any operational mission, or in time of a national emergency 
declared by the President or the Congress of the United States. 
3235.7.4 Emergency Military Leave: military leave for members of the National Guard during such time as the 
Governor of California may have issued a proclamation of a state of extreme emergency under the provisions of 
Section 143 or 146 of the Military and Veterans Code or during such time as the National Guard may be on active 
duty for one or more situations described in more detail in Section 146 of the Military and Veterans Code. (MVC 
§395.05 (a)). The leave period is not to exceed the duration of the emergency and time required to travel to and
from duty. 
3235.7.5 Other Eligible Leave: an employee who performs duties as a volunteer firefighter, as a reserve 
peace officer, or as emergency rescue personnel shall be permitted to take temporary leaves of absence, 
not to exceed an aggregate of fourteen (14) days per calendar year, to engage in fire, law enforcement, or 
emergency rescue training. 
3235.8 Review and Approval. Every military leave request shall be subject to review and approval by the 
General Manager. 
3235.9 Notice and Orders. Employees who have been ordered to military service shall provide advance 
notice (orally or in writing) as soon as practicable to their immediate supervisor or department head unless 
military necessity prevents the giving of notice, or the giving of notice is impossible or unreasonable.  A copy 
of military orders and/or the annual drill schedule must be submitted as soon as available. Official orders are 
required for periods of military leave exceeding thirty (30) days and may be required for other periods of 
military leave. 
3235.10 Length of Service Leave. The length of military leave is the period of active duty not including travel 
time going to and returning from such duty unless the orders provide for additional travel time. 
3235.10.1 To receive the rights and benefits of emergency military leave, an employee must begin 
active duty within 10 calendar days after: 

(1) the last day physically worked, or 
(2) the last day on vacation or compensating time off before the active duty date. 
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3235.11Pay While on Military Leave. Pay means compensation that is equal to the employee’s regular 
gross pay  for the days and hours that the employee is normally scheduled to work. This involves the number 
of working hours the employee would normally work during a period of 30 calendar days and does not include 
overtime. This does not represent 30 workdays of pay. 
3235.11.1 Employee shall be responsible to pay the required employee and dependent contributions, 
if any, toward any benefits.
3235.11.2 Except as otherwise provided by law or a duly adopted resolution, ordinance, memorandum 
of understanding, or this policy, military leave shall be unpaid. 
3235.11.3 An employee on military leave is entitled to salary and benefits as provided by law or as 
outlined if: 

(1) Employee has been in the service of the District for a period of not less than one year immediately 
prior to the day on which the absence begins 

(2) There has been no break in the continuity of service to the District, and 
(3) The employee has 26 qualifying pay periods of District service immediately prior to the active 

duty date, constituting one year of service. 
3235.11.4  The District will pay the salary of an employee with one year of service to BCVWD on qual-
ifying military leave up to a maximum of 30 calendar days in one fiscal year 

If an employee is on active duty that extends from one fiscal year into the next fiscal year, the number 
of calendar days falling in the second calendar year will be included in the calculation of the 30 calendar day 
period for the second fiscal year. In no event shall an employee receive Full Salary while on military leave for 
active duty for more than 30 calendar days in any one fiscal year. 

3235.11.5 Unpaid period. An employee is not paid for the time between release from active military 
duty and reinstatement to District service unless an election is made to receive pay.
3235.11.6 The District does not pay for Inactive Duty Training (MVC 395.01(b)) 

3235.12 Travel Time.
3235.12.1Travel time is not included in military leave for purposes of pay unless the orders clearly state travel 

time is part of the active duty. 
3235.12.2  Travel time is not considered when determining the type of military leave of absence (temporary, 

long, etc.). For example, if an employee’s active duty lasts six (6) months (short-term), and the 
employee is allowed two (2) days of travel, the two (2) days of travel are not counted toward the 
total and do not then define the leave as long-term. 

3235.12.3  An employee may use the day prior to the active duty date for travel unless the orders indicate 
otherwise. If traveling on a working day, the employee may use any accrued paid time off except 
sick leave to receive pay for the travel time. 

3235.12.4  If travel time is used, the District must consider the travel time when computing whether the em-
ployee qualifies for pay. 

3235.13 Inactive Duty Training. 
3235.13.1 Inactive duty such as scheduled reserve drill periods also qualifies for a military leave of absence. 
3235.13.1The District does not grant paid time off for inactive duty leaves. 
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3235.13.2An employee may use any accrued paid time off except sick leave to attend scheduled reserve 
drill periods or perform other inactive duty reserve obligations. 

3235.14 Health Insurance and Insurance Premium Benefits.
3235.14.1  Long Term or Temporary Military Leave: BCVWD will continue to pay its designated contri-
bution toward the cost of health and life insurance premiums for the employee and any dependents for up to 
four (4) months in a calendar year for an employee on the length of military leave, whether such leave is paid 
or unpaid. 
3235.14.1 (a)  Employees with fewer than thirty (30) days of service with BCVWD will not be eligible for 
health insurance or life insurance benefits pursuant to BCVWD’s health insurance or life insurance plans. 
3235.14.1(b) For periods of unpaid military leave of thirty-one (31) days or more, following an expiration 
of the four month period set forth in subsection 3235.15.a.i above, employees may elect to pay for continua-
tion coverage (COBRA) for up to the lesser of : (1) twenty-four (24) months from the date the leave began or 
(2) the day after the date on which the person fails to apply for or return to a position of employment. (38 
U.S.C. §4317). The cost the employee must pay is not more than one hundred and two (102) percent of the 
cost of the health benefit coverage as determined by COBRA. 
3235.13.1(c) Military Leave of more than thirty (30) days constitutes a “qualifying event” that triggers 
COBRA notification to qualified dependents. 

3235.14.2 War or National Emergency: Employee will continue to receive health insurance benefits for 
up to one hundred and eighty (180) calendar days (or seven hundred and thirty (730) days if called to active 
duty for the War on Terrorism). After one hundred and eighty (180) days, an employee may elect to continue 
health benefit coverage under COBRA. The cost the employee must pay is not more than one hundred and 
two (102) percent of the cost of the health benefit coverage as determined by COBRA. 
3235.14.3.1 Health benefits for the employee may continue for up to twenty-four (24) months while on 
paid military leave. 
3235.14.3.2 An employee may elect to discontinue health benefits while on military leave. If later rejoining 
the District, the employee must re-enroll within sixty (30) days. Otherwise, the employee must wait until an 
open enrollment period. 
3235.15 Retirement Benefits: An employee on military leave retains membership in the California Public 
Employees’ Retirement System (CalPERS). While on unpaid military leave, retirement contributions are not 
deducted from the employee’s payroll. An employee may apply for CalPERS service credit for military duty 
by contacting CalPERS. The employee bears the cost of service credit, unless the employee qualifies for no 
member cost.
3235.16 Other Benefits: BCVWD offers additional benefits such as supplemental insurance, an employee 
assistance program, and others. Questions regarding other benefit plans should be referred to Human Re-
sources.
3235.16 Notification of Intent Not to Return. Any employee on military leave who knowingly provides 
written notice of intent not to return to his or her position of employment after service in the Armed Forces 
(uniformed services) is not entitled to rights and benefits that are not determined by seniority as are generally 
provided by the District to employees having similar seniority, status, and pay who are on furlough or leave 
of absence under a contract, agreement, Section, practice, or plan in effect at the commencement of such 
service.
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3235.17 Vacation, Sick Leave, Holiday Pay 
3235.17.1Vacation and Sick Leave 

(a) An employee on military leave will continue to accrue vacation and sick leave for up to one 
hundred and eighty (180) days. Upon return, these credits will be given at the same rate that would have 
applied if the employee had remained on the job.  

(b) After War or national emergency military leave: Employee is eligible to receive vacation and 
sick leave for up to 24 months, based on the length of military leave. Employee begins earing vacation and 
sick leave immediately upon return at the rate they would have received had they remained on the job. 

(c) All military service will be counted as District service for the purpose of vacation benefits 
accrual.

(d) Unused vacation or sick leave will be credited upon the employee’s return to work. 
3235.17.2Holidays Pay: An employee will be paid for any BCVWD holidays that fall during a period of military 
leave to the extent that the employee would otherwise be eligible for holiday pay. 
3235.17.3While on military leave an employee may draw from accrued paid time off, except for sick leave, 
at any time. Human Resources must be notified to process this request. (38 U.S.C. §4316) 

3235.18 Reinstatement.
3235.18.1Reinstatement rights will be as provided by state and/or federal law. 
3235.18.2 If the employee was serving in a probationary period at the time of military leave the time remaining 
to be served in the probationary period must be completed upon return. 
3235.18.3To return to the job after completing military leave, the employee should contact Human Resources 
or the Director of Finance and Administration to request reinstatement. A written request is encouraged. 
3235.18.4A copy of the military separation document will be required. The separation document may be: 

(a) Department of Defense Form 214 (DD214) or 
(b) Any other correspondence which either identifies the branch of service or is printed on the 

official letterhead of the branch of military service. 
(a) Military Leave of 30 Days or Less: An employee performing 30 days or less of military service 

must report back to work at the beginning of the next regularly scheduled work shift that 
begins after the employee’s safe return home plus 24 hours. If reporting back to work within 
this time period is impossible or unreasonable through no fault of the employee, the em-
ployee must report back to work as soon as possible after the employee’s safe return home 
plus 24 hours. 

(b) Military Leave of 31 Days to 180 Days: An employee returning from 31 days to 180 days of 
military leave must submit notice for reemployment no later than 14 days after completion 
of military service. If submitting the notice within 14 days is impossible or unreasonable 
through no fault of the employee, the employee must submit a notice for reemployment on 
the next first full calendar day when submission of the notice becomes possible. 
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(c) Military Leave of 180 Days or More: An employee returning from 180 days or more of military 
leave must submit a notice for reemployment no later than 90 days after the completion of 
military service. 

(d) Illness or Injury Incurred During Performance of Military Service: An employee who is hos-
pitalized for, or convalescing from, an illness or injury incurred in, or aggravated during, the 
performance of military service must either report to HR or submit a notice for reemployment 
(in the case of an employee described in Subsections ii and iii above) at the end of the period 
that is necessary for the employee to recover from such illness or injury.  Such period of 
recovery may not exceed two (2) years.

(e) Notice of Reemployment Requirements: A notice or application for reemployment may be 
oral or written, however a writing is strongly encouraged. Additionally, a copy of the military 
separation document will be required to submit with the notice. The separation document 
may be:

Department of Defense Form 214 (DD214) or

any other correspondence which either identifies the branch of service or is printed on
the official letterhead of the branch of the military service.

3235.18.5 (f)The military separation document must provide: 
The condition of the employee’s release from the military service (for example, “honorable,”
“general,” “under honorable conditions” are considered satisfactory discharges),
The date the employee entered active duty, and
The date the employee was released from duty.

3235.19  Reemployment Position:  An employee returning from military service will be placed in the 
reemployment position with the pay, rights and benefits required by law.  Generally, the returning employee 
is returned to the same or equivalent position with equivalent benefits, pay and other terms and conditions of 
employment and without loss of job seniority or any other status or benefits accrued prior to or during military 
leave, provided the employee would still be employed if military leave had not been taken.

3235.19.1 If an employee has not yet completed his/her probationary period at the time his/her military 
leave commences, his/her probationary period must be completed upon reinstatement.  Time spent on mili-
tary leave(s) shall not count toward completion of a probationary period. An employee’s probationary period 
will be extended by the length of the military leave, and is further subject to any other requirements of the 
Personnel Rules and Regulations, Memoranda of Understanding, and/or Department-specific policies. 

3235.19.2 If the employee’s position has been abolished or otherwise has ceased to exist during the 
employee’s absence, the employee will be reinstated to a position of like seniority, status, and pay if a position 
exists, or if no position exists the employee will have the same rights and privileges as though he or she had 
occupied the position when it ceased to exist. 

3235.19 Employees with Less than One Year of Service. 
3235.19.1 If an employee has served less than one year of employment with BCVWD, any periods of military 
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leave will be unpaid. 
3235.19.2For an employee with more than thirty (30) days employment but less than one year of employment 
with BCVWD, the employer’s designated contribution toward the cost of health and insurance for the em-
ployee and dependents will be paid up to four (4) months while the employee is on military leave. 
3235.19.3An employee with less than one year of service with BCVWD may use accrued vacation time, 
holidays or other compensatory time, except for sick leave, for any military leave. Benefits shall continue to 
accrue normally during any paid leave period. 

3235.20 Military Family Leave. An employee who is a military spouse may be eligible for unpaid family 
leave for up to ten (10) days. (MVC §395.10) 
3235.20.1For an employee to qualify for this unpaid leave, the spouse must meet the following conditions: 

(a) Is a member of the U.S. Armed Forces, National Guard, or Reserves; and 
(b) If a member of the U.S. Armed Forces, has been deployed during wartime to an area desig-

nated as a combat theater or combat zone; and 
(c) If a member of the National Guard or Reserves, has been ordered to active duty during a period 

of military conflict, pursuant to Sections 12301 or 12302 of Title 10 of the U.S. Code or Title 32 
of the U.S. Code. 

3235.20.2When requesting this unpaid leave, the military spouse must provide documentation to BCVWD 
that shows both the requested leave and the spouse’s deployment will occur during the same period. 
3235.22 Special Protection Against Discharge, Except for Cause: Under certain circumstances, 
an employee cannot be discharged for a period of time without cause after returning to their employment with 
the District. 

3235.22.1 Pursuant to USERRA, a reemployed employee may not be discharged without cause (1) for 
one year after the date of reemployment if the person’s period of military service was for 181 days or more; 
or (2) for 180 days after the date of reemployment if the person’s period of military service was for 31 to 180 
days.

3235.22.2 This special protection provision applies even if the employee was in an at-will or probation-
ary status before leaving for service. As applied in this policy, “cause” shall have the same meaning as set 
forth in the applicable provision of the Personnel Rules and Regulations, memorandum of Understanding, 
employment contract, or Department policy, whichever governs the employee’s relationship with the District. 

3235.23 Discrimination and Retaliation Prohibited. Discrimination and retaliation against persons 
who have served or are serving in the uniformed services, including those who apply to be a member of or 
to perform service, are prohibited, as provided in Federal and State laws. 
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POLICY TITLE: MILITARY LEAVE / MILITARY FAMILY LEAVE 
POLICY NUMBER: 3235 

3235.1 Purpose. Military leave is governed by state and federal law: (Military and Veterans Code §§ 389 et
seq. and the Uniformed Services Employment and Reemployment Rights Act (USERRA), 38 U.S.C. §§  4301 
et seq.)  The intent of this policy is to set out the basic parameters of applicable law and is not intended to 
expand any rights beyond those provided by law, except as specifically stated herein. In the event of any 
inconsistency between this policy and applicable law, the federal or state law will prevail.

3235.2. Employees who are or become a member of the reserve corps of the Armed Forces of the United 
States, and eligible forces in section 3235.5 below shall be entitled to leaves of absence and employment 
rights and privileges provided by the Military and Veterans Code of the State of California.  

3235.3 Military Leave shall be in accordance with Federal and State Law and will correlate with the District’s 
“most favorable” benefits. 

3235.4  A Beaumont-Cherry Valley Water District regular or part time employee may be entitled to the 
following rights as outlined below. 

3235.5 Eligibility. Eligible employees are members of the reserve corps of the Armed Forces of the United 
States (including the US. Air Force, Army, Navy, Marine Corps, Space Force, Coast Guard, Revenue Marine 
Service, and the Army and Navy Nurse Corps), the National Guard, the commissioned corps of the National 
Atmospheric Administration, the California State Guard (Military Reserve), Federal Emergency Management 
Agency reserves, the National Disaster Medical System (NDMS) and the commissioned corps of the Public 
Health Service (PHS), or as otherwise described in federal and state law. 

3235.6 Definitions.

3235.6.1 Military Leave: the performance of duty on a voluntary or involuntary basis in a uniformed service 
under competent authority, and includes active duty, active duty for training, initial active duty for training (weekend 
drills), full-time National Guard duty, and a period for which an employee is absent for the purpose of an examina-
tion to determine the fitness of the person to perform any such duty. 

3235.6.2 Active Duty: ordered duty as a member of a reserve component of the Armed Forces of the United 
States, as a member of the National Guard or Naval Militia. 

3235.6.3 Inactive Duty: drills and other types of training performed periodically by reserve and National Guard 
members whose status is inactive and does not change to active during the time of their participation. This is 
usually two (2) days per month for most reserve units to drill, or as otherwise provided by law. 

3235.6.4 Annual Training: the District grants short-term military leave for annual training such as active duty 
military training, encampment, naval cruises and special exercises. 

3235.6.5 30-day period: The first 30 calendar days of any military leave of absence. Military leave begins 
on the first day of ordered duty. 

3235.6.6 One Year of public agency service: Includes the combination of all employment by BCVWD within 
one calendar year prior to the eligible leave. 
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3235.7 Types of Leave

3235.7.1 Long-Term Military Leave: an order to report for active duty in the Armed Forces, National Guard or 
Naval Militia for a period in excess of one hundred and eighty (180) days. 

3235.7.2 Temporary Military Leave: an order for military duty for purposes of active military training, inactive 
duty training, encampment, naval cruises, special exercises or like activity, providing that the period of ordered 
duty does not exceed one hundred and eighty (180) calendar days, including travel time involved in going to and 
returning from that duty. (MVC § 395(a)) 

3235.7.3 War or National Emergency Leave: leave when the President of the United States has determined 
that it is necessary to augment the active forces for any operational mission, or in time of a national emergency 
declared by the President or the Congress of the United States. 

3235.7.4 Emergency Military Leave: military leave for members of the National Guard during such time as the 
Governor of California may have issued a proclamation of a state of extreme emergency under the provisions of 
Section 143 or 146 of the Military and Veterans Code or during such time as the National Guard may be on active 
duty for one or more situations described in more detail in Section 146 of the Military and Veterans Code. (MVC 
§395.05 (a)). The leave period is not to exceed the duration of the emergency and time required to travel to and
from duty. 

3235.8 Notice and Orders. Employees who have been ordered to military service must provide advance 
notice (orally or in writing) as soon as practicable to their immediate supervisor or department head unless 
military necessity prevents the giving of notice, or the giving of notice is impossible or unreasonable.  A copy 
of military orders and/or the annual drill schedule must be submitted as soon as available. Official orders are 
required for periods of military leave exceeding thirty (30) days and may be required for other periods of 
military leave. 

3235.9 Length of Leave. The length of military leave is the period of active duty not including travel time 
going to and returning from such duty unless the orders provide for additional travel time. 

3235.9.1 To receive the rights and benefits of emergency military leave, an employee must begin 
active duty within 10 calendar days after: 
(1) the last day physically worked, or 
(2) the last day on vacation or compensating time off before the active duty date. 

3235.10 Pay While on Military Leave. Pay means compensation that is equal to the employee’s 
regular gross pay  for the days and hours that the employee is normally scheduled to work within thirty (30) 
calendar days. This involves the number of working hours the employee would normally work during a period 
of 30 calendar days and does not include overtime. This does not represent 30 workdays of pay. 

3235.10.1 Employee shall be responsible to pay the required employee and dependent contributions, 
if any, toward any benefits.

3235.10.2 Except as otherwise provided by law or a duly adopted resolution, ordinance, memorandum 
of understanding, or this policy, military leave shall be unpaid. 

3235.10.3 An employee on military leave is entitled to salary and benefits as provided by law or as 
outlined if: 

(1) Employee has been in the service of the District for a period of not less than one year immediately 
prior to the day on which the absence begins 
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 (2) There has been no break in the continuity of service to the District, and 

 (3) The employee has 26 qualifying pay periods of District service immediately prior to the active 
duty date. 

3235.10.4  The District will pay the salary of an employee with one year of service to BCVWD on qual-
ifying military leave up to a maximum of 30 calendar days in one fiscal year.  

If an employee is on active duty that extends from one fiscal year into the next fiscal year, the number 
of calendar days falling in the second calendar year will be included in the calculation of the 30 calendar day 
period for the second fiscal year. In no event shall an employee receive Full Salary while on military leave for 
active duty for more than 30 calendar days in any one fiscal year. 

3235.10.5 Unpaid period. An employee is not paid for the time between release from active military 
duty and reinstatement to District service. 

3235.10.6 The District does not pay for Inactive Duty Training (MVC 395.01(b)) 

3235.11  Travel Time.

3235.11.1 Travel time is not included in military leave for purposes of pay unless the orders clearly state 
travel time is part of the active duty. 

3235.11.2  An employee may use the day prior to the active duty date for travel unless the orders indicate 
otherwise. If traveling on a working day, the employee may use any accrued paid time off except sick leave 
to receive pay for the travel time. 

3235.11.3 If travel time is used, the District must consider the travel time when computing whether the em-
ployee qualifies for pay. 

3235.12 Inactive Duty Training. 

3235.12.1  Inactive duty such as scheduled reserve drill periods also qualifies for a military leave of 
absence. 

3235.12.1.1 The District does not grant paid time off for inactive duty leaves. 

3235.12.1.2 An employee may use any accrued paid time off except sick leave to attend scheduled re-
serve drill periods or perform other inactive duty reserve obligations. 

3235.13 Health Insurance and Insurance Premium Benefits.

3235.13.1  Long Term or Temporary Military Leave: BCVWD will continue to pay its designated contri-
bution toward the cost of health and life insurance premiums for the employee and any dependents for the 
length of military leave, whether such leave is paid or unpaid. 

3235.13.1 (a)  Employees with fewer than thirty (30) days of service with BCVWD will not be eligible for 
health insurance or life insurance benefits pursuant to BCVWD’s health insurance or life insurance plans. 

3235.13.1(b) For periods of unpaid military leave of thirty-one (31) days or more, employees may elect to 
pay for continuation coverage (COBRA) for up to the lesser of : (1) twenty-four (24) months from the date the 
leave began or (2) the day after the date on which the person fails to apply for or return to a position of 
employment. (38 U.S.C. §4317). The cost the employee must pay is not more than one hundred and two 
(102) percent of the cost of the health benefit coverage as determined by COBRA. 

3235.13.1(c) Military Leave of more than thirty (30) days constitutes a “qualifying event” that triggers 
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COBRA notification to qualified dependents. 

3235.14  Retirement Benefits: An employee on military leave retains membership in the California Public 
Employees’ Retirement System (CalPERS). While on unpaid military leave, retirement contributions are not 
deducted from the employee’s payroll. An employee may apply for CalPERS service credit for military duty 
by contacting CalPERS. The employee bears the cost of service credit, unless the employee qualifies for no 
member cost. 

3235.15 Other Benefits: BCVWD offers additional benefits such as supplemental insurance, an employee 
assistance program, and others. Questions regarding other benefit plans should be referred to Human Re-
sources.

3235.16 Notification of Intent Not to Return. Any employee on military leave who knowingly provides 
written notice of intent not to return to his or her position of employment after service in the Armed Forces 
(uniformed services) is not entitled to rights and benefits that are not determined by seniority as are generally 
provided by the District to employees having similar seniority, status, and pay who are on furlough or leave 
of absence under a contract, agreement, Section, practice, or plan in effect at the commencement of such 
service.

3235.17 Vacation, Sick Leave, Holiday Pay 

3235.17.1 Vacation and Sick Leave 

 (a) An employee on military leave will continue to accrue vacation and sick leave for up to one 
hundred and eighty (180) days. Upon return, these credits will be given at the same rate that would have 
applied if the employee had remained on the job.  

 (b) After War or national emergency military leave: Employee is eligible to receive vacation and 
sick leave for up to 24 months, based on the length of military leave. Employee begins earning vacation and 
sick leave immediately upon return at the rate they would have received had they remained on the job. 

 (c) All military service will be counted as District service for the purpose of vacation benefits 
accrual.

 (d) Unused vacation or sick leave will be credited upon the employee’s return to work 

3235.17.2 Holiday Pay: An employee will be paid for any BCVWD holidays that fall during a period of military 
leave to the extent that the employee would otherwise be eligible for holiday pay. 

3235.17.3 While on military leave an employee may draw from accrued paid time off, except for sick leave, 
at any time. Human Resources must be notified to process this request. (38 U.S.C. §4316) 

3235.18  Reinstatement. 

32356.18.1  Reinstatement rights will be as provided by state and / or federal law.  

3235.18.2 If the employee was serving in a probationary period at the time of military leave the time 
remaining to be served in the probationary period must be completed upon return. 

3235.18.3 To return to the job after completing military leave, the employee should contact Human 
Resources or the Director of Finance and Administration to request reinstatement. A written request is en-
couraged.
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(a) Military Leave of 30 Days or Less: An employee performing 30 days or less of military service 
must report back to work at the beginning of the next regularly scheduled work shift that 
begins after the employee’s safe return home plus 24 hours. If reporting back to work within 
this time period is impossible or unreasonable through no fault of the employee, the em-
ployee must report back to work as soon as possible after the employee’s safe return home 
plus 24 hours. 

(b) Military Leave of 31 Days to 180 Days: An employee returning from 31 days to 180 days of 
military leave must submit notice for reemployment no later than 14 days after completion 
of military service. If submitting the notice within 14 days is impossible or unreasonable 
through no fault of the employee, the employee must submit a notice for reemployment on 
the next first full calendar day when submission of the notice becomes possible. 

(c) Military Leave of 180 Days or More: An employee returning from 180 days or more of military 
leave must submit a notice for reemployment no later than 90 days after the completion of 
military service. 

(d) Illness or Injury Incurred During Performance of Military Service: An employee who is hos-
pitalized for, or convalescing from, an illness or injury incurred in, or aggravated during, the 
performance of military service must either report to HR or submit a notice for reemployment 
(in the case of an employee described in Subsections ii and iii above) at the end of the period 
that is necessary for the employee to recover from such illness or injury.  Such period of 
recovery may not exceed two (2) years.

(e) Notice of Reemployment Requirements: A notice or application for reemployment may be 
oral or written, however a writing is strongly encouraged. Additionally, a copy of the military 
separation document will be required to submit with the notice. The separation document 
may be:

Department of Defense Form 214 (DD214) or 

any other correspondence which either identifies the branch of service or is printed on 
the official letterhead of the branch of the military service.

(f) The military separation document must provide:
the condition of the employee’s release from the military service (for example, "honor-
able," "general," "under honorable conditions" are considered satisfactory discharges), 

the date the employee entered active duty, and 

the date the employee was released from duty. 

3235.19  Reemployment Position:  An employee returning from military service will be placed in the 
reemployment position with the pay, rights and benefits required by law.  Generally, the returning employee 
is returned to the same or equivalent position with equivalent benefits, pay and other terms and conditions of 
employment and without loss of job seniority or any other status or benefits accrued prior to or during military 
leave, provided the employee would still be employed if military leave had not been taken.

3235.19.1 If an employee has not yet completed his/her probationary period at the time his/her military 
leave commences, his/her probationary period must be completed upon reinstatement.  Time spent on mili-
tary leave(s) shall not count toward completion of a probationary period. An employee’s probationary period 
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will be extended by the length of the military leave, and is further subject to any other requirements of the 
Personnel Rules and Regulations, Memoranda of Understanding, and/or Department-specific policies. 

3235.19.2 If the employee’s position has been abolished or otherwise has ceased to exist during the 
employee’s absence, the employee will be reinstated to a position of like seniority, status, and pay if a position 
exists, or if no position exists the employee will have the same rights and privileges as though he or she had 
occupied the position when it ceased to exist. 

3235.20 Employees with Less than One Year of Service. 

3235.20.1  If an employee has served less than one year of employment with BCVWD, any periods of 
military leave will be unpaid. 

3235.20.2  For an employee with more than thirty (30) days employment but less than one year of em-
ployment with BCVWD, the employer’s designated contribution toward the cost of health and insurance for 
the employee and dependents will be paid up to four (4) months while the employee is on military leave. 

3235.20.3 An employee with less than one year of service with BCVWD may use accrued vacation time, 
holidays or other compensatory time, except for sick leave, for any military leave. Benefits shall continue to 
accrue normally during any paid leave period. 

3235.21 Military Family Leave. An employee who is a military spouse may be eligible for unpaid family 
leave for up to ten (10) days. (MVC §395.10) 

3235.21.1 For an employee to qualify for this unpaid leave, the spouse must meet the following conditions: 

(a) Is a member of the U.S. Armed Forces, National Guard, or Reserves; and 

(b) If a member of the U.S. Armed Forces, has been deployed during wartime to an area desig-
nated as a combat theater or combat zone; and 

(c) If a member of the National Guard or Reserves, has been ordered to active duty during a period 
of military conflict, pursuant to Sections 12301 or 12302 of Title 10 of the U.S. Code or Title 32 
of the U.S. Code. 

3235.21.2  When requesting this unpaid leave, the military spouse must provide documentation to 
BCVWD that shows both the requested leave and the spouse’s deployment will occur during the same period. 

3235.22 Special Protection Against Discharge, Except for Cause: Under certain circumstances, 
an employee cannot be discharged for a period of time without cause after returning to their employment with 
the District. 

3235.22.1 Pursuant to USERRA, a reemployed employee may not be discharged without cause (1) for 
one year after the date of reemployment if the person’s period of military service was for 181 days or more; 
or (2) for 180 days after the date of reemployment if the person’s period of military service was for 31 to 180 
days.

3235.22.2 This special protection provision applies even if the employee was in an at-will or probation-
ary status before leaving for service. As applied in this policy, “cause” shall have the same meaning as set 
forth in the applicable provision of the Personnel Rules and Regulations, memorandum of Understanding, 
employment contract, or Department policy, whichever governs the employee’s relationship with the District. 
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3235.23  Discrimination and Retaliation Prohibited. Discrimination and retaliation against persons 
who have served or are serving in the uniformed services, including those who apply to be a member of or 
to perform service, are prohibited, as provided in Federal and State laws. 
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POLICY TITLE: JURY AND WITNESS DUTY 
POLICY NUMBER: 3110
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Status of Policy Revisions/Updates 

2023-10-17 BCVWD Personnel Agenda - Page 40 of 85



Scheduling policies to maintain progress 
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Consolidated policy tracking matrix 
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Are you currently enrolled in our health plan coverage? Yes No
N/A Temp or 

Part-Time

Are you satisfied with the health plan coverage we offer?
Not 

Satisfied
Somewhat
Satisfied

Very
Satisfied

Are you satisfied with your health plan provider options?
Not 

Satisfied
Somewhat
Satisfied

Very
Satisfied

Are there additional health plan options you would like to see? Yes No
Not

Sure

Do you agree or disagree the change was an improvement? Agree Disagree
Hired After 
04/2020

Are you currently enrolled in our dental plan coverage? Yes No

Are you satisfied with the dental plan coverage we offer?
Not 

Satisfied
Somewhat
Satisfied

Very
Satisfied

Are you satisfied with your dental plan provider options?
Not 

Satisfied
Somewhat
Satisfied

Very
Satisfied

Are there additional dental plan options you would like to see? Yes No
Not

Sure

Are you currently enrolled in our vision plan coverage? Yes No

Are you satisfied with the vision plan coverage we offer?
Not 

Satisfied
Somewhat
Satisfied

Very
Satisfied

Are you satisfied with your vision plan provider options?
Not 

Satisfied
Somewhat
Satisfied

Very
Satisfied

Are there additional vision plan options you would like to see? Yes No
Not

Sure

What other types of benefits would you like to receive?

Do you understand all of the benefits we offer?* 

I would like 
additional 
information

EAP (Employee Assistance Program) Yes No

Additional Life Insurance Yes No

Flexible Spending Account Yes No

Deferred Comp Yes No

Yes No

LegalShield Yes No

529 Plan-Savings for College Yes No

Chiropractor Benefit Yes No

Acupuncture Benefit Yes No

*This information will assist HR with future announcements or information.

 BCVWD Benefits Questionnaire

Suggestions:

Suggestions:

Suggestions:

Suggestions:
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.

2023-10-17 BCVWD Personnel Agenda - Page 64 of 85



Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.

. Implicit Liability 
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.

Innovative Solutions. Enduring Principles.
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Innovative Solutions. Enduring Principles.
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(1) Includes 2 part-time District Engineers at a max of 640 hours and 1 Intern at a max of 988 hours
(2) Includes General Manager, Administrative Assistants, and, until 2024, Customer Service 
Representatives
(3) Included 1 part-time Customer Service Rep I for a maximum of 988 hours and 1 part-time Accountant 
III for a maximum of 640 hours
(4) Includes an Administrative Assistant for a maximum of 988 hours
(5) Included 2 temporary part-time employees to implement the AMR/AMI program
(6) Consolidated 2 part-time, temporary employees to implement the AMR/AMI program into 1 
temporary position for a maximum of 2,000 hours
(7) Included 4 part-time Water Utility Worker I positions for seasonal projects for a maximum of 959 
hours each as well as 2 temporary employees to implement the AMR/AMI program for a maximum of 
2,000 hours each
(8) Includes 8 part-time Water Utility Worker I positions for seasonal projects for a maximum of 959 
hours each as well as 2 temporary employees to implement the AMR/AMI program for a maximum of 
2,000 hours each
(9) A part-time position is any position that is scheduled for less than 2,080 hours and does not qualify 
for certain benefits, including vacation accruals or holiday pay.
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Chart 1. One-month percent change in CPI for All Urban Consumers (CPI-U), seasonally adjusted, Aug. 2022 - Aug. 2023
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Chart 2. 12-month percent change in CPI for All Urban Consumers (CPI-U), not seasonally adjusted, Aug. 2022 - Aug. 2023
Percent change
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