


           

 
 

 

 
 
 
 

 
Beaumont-Cherry Valley Water District 

560 Magnolia Avenue, Beaumont, CA 92223 
 
 

SPECIAL MEETING NOTICE 
 

 Special Meeting of the 
Personnel Committee of the 

Board of Directors of the 
Beaumont-Cherry Valley Water District 

Monday, June 1, 2020 at 5:30 p.m. 
 

TELECONFERENCE NOTICE 
This meeting is hereby noticed pursuant to  

California Government Code Section 54950 et. seq. and  
California Governor’s Executive Order N-25-20 

One or more of the BCVWD Directors may attend via teleconference 
To access the teleconference:  

Please dial 712-770-4010 and Enter Code 754421 
___________________________________________ 

 
NOTICE IS HEREBY GIVEN that a Special Meeting of the Personnel Committee 
of the Board of Directors of the Beaumont-Cherry Valley Water District has been 
scheduled for Monday, June 1, 2020 at 5:30 p.m. 
 
The agenda for this meeting will be posted no later than 5:29 p.m. on Sunday, 
May 31, 2020. 
 

 
 
 

 
Respectfully, 

       
 
 

Yolanda Rodriguez 
Director of Finance & Administrative Services 



This meeting is hereby noticed pursuant to
California Government Code Section 54950 et. seq. and

California Governor’s Executive Orders N-29-20 and N-33-20 
The BCVWD Personnel Committee members will attend via 

teleconference
To access the teleconference:

Please dial 712-770-4010 and Enter Code 754421

Meeting materials will be available on the BCVWD’s website: 
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Employee Association topics 

Policy manual updates 
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Digitally signed by Yolanda Rodriguez 
DN: cn=Yolanda Rodriguez, o=Finance and 
Administration, ou=Finance and Administration, 
email=yolanda.rodriguez@bcvwd.org, c=US 
Date: 2020.05.28 16:41:58 -07'00'
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Meeting held via teleconference pursuant to  
California Government Code Section 54950 et. seq. and  

California Governor’s Executive Orders N-29-20 and N-33-20 

Chair Covington called the meeting to order at 5:33 p.m. at 560 Magnolia Avenue, 
Beaumont, California. 

Attendance
Directors present: Ramirez, Covington 
Directors absent: None. 

Staff present: 
General Manager Dan Jaggers; Director of Finance and 
Administrative Services Yolanda Rodriguez, Human Resources 
Coordinator Sabrina Foley, Administrative Assistant Erica Gonzales 

BCVWD Employee 
Association reps: 

Julian Herrera 
Erica Gonzales 
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None.

The Committee accepted the minutes of the Personnel Committee meeting. 
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Employee Association topics (none added) 
Policy manual updates 

6:25 p.m.

 DRAFT UNTIL APPROVED 
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Item 4 

STAFF REPORT 
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Option #1

Option #2

Option #3
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Option #4
either
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Prepared by Sabrina Foley, Human Resources Coordinator 
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EXHIBIT A 
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o
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Item 5 

personnel

STAFF REPORT 
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California Public Employees’ Retirement System 
P.O. Box 942715 | Sacramento, CA 94229-2715 
888 CalPERS (or 888-225-7377) | TTY: (877) 249-7442 
www.calpers.ca.gov

Special Compensation 

Circular Letter 
October 30, 2019 
Circular Letter: 200-050-19 
Distribution: IV, V, VI, X, XII, XVI 

To:  All CalPERS Employers 
Subject:  Uniform Allowance – Reportable and Nonreportable Components 

Purpose  
The purpose of this Circular Letter is to inform CalPERS contracting employers on a form of 
special compensation, the uniform allowance, reportable to CalPERS pursuant to Government 
(Gov.) Code section 20636 and 20636.1, and section 571 the California Code of Regulations 
(CCR) (Uniform Allowance), which pertains only to classic CalPERS members. This Circular Letter 
supersedes and replaces Circular Letter No. 200-045-02, dated July 9, 2002. 

Definition of Uniform Allowance 
Uniform allowance is defined in subdivision (a)(5) of CCR section 571 as the following: 

“Uniform Allowance – Compensation paid or the monetary value for the purchase, rental 
and/or maintenance of required clothing, including clothing made from specially designed 
protective fabrics, which is a ready substitute for personal attire the employee would otherwise 
have to acquire and maintain. This excludes items that are solely for personal health and safety 
such as protective vests, pistols, bullets, and safety shoes.”  

Reportable Uniform Allowance Items 
Compensation paid or the monetary value for the purchase, rental and/or maintenance of 
required clothing, which is a ready substitute for personal attire the employee would otherwise 
have to acquire and maintain, is reportable to CalPERS as a uniform allowance, under the 
designation of statutory item as special compensation. 
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Circular Letter: 200-050-19 
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The uniform allowance is reportable even if the required clothing is made from specially 
designed protective fabrics, such as arc-resistant material and antibacterial fabric, if the 
required clothing is a ready substitute for personal attire the employee would otherwise have 
to acquire and maintain. Additionally, the uniform allowance is reportable even if the required 
clothing includes other specific features (such as a color) to serve a personal health and safety 
purpose, as long as the required clothing is a ready substitute for personal attire the employee 
would otherwise have to acquire and maintain. In other words, even if required clothing serves 
a personal health and safety purpose, it may also be a ready substitute for personal attire under 
subdivision (a)(5) of CCR section 571, such that compensation paid, or the monetary value for 
the purchase, rental and/or maintenance of the clothing, is reportable. 

Note that identifying required clothing items as “safety” items in a written labor agreement or 
policy is not determinative of whether the compensation paid or the monetary value for the 
purchase, rental and/or maintenance of the clothing item is or is not a uniform allowance that 
must be reported to CalPERS. In addition, failure to include reportable uniform allowance in a 
written labor policy or agreement is not a valid basis for excluding reporting of this 
compensation to CalPERS. If reportable uniform allowance should be reported, the agency 
should revise the written labor policy or agreement to include uniform allowance as a 
reportable item of compensation. 

Below are examples of items employers may require employees to wear and that CalPERS 
generally would deem ready substitutes for personal attire the employee would otherwise have 
to acquire and maintain, even if they are made from specially designed protective fabrics and 
even if they have other features that serve a personal health and safety purpose. However, 
these are simply examples, and CalPERS’ actual determinations are completed on a case-by-
case basis.  

Common items for uniform allowance: 
Dress shoes 
Pants 
Polo shirts 

Slacks 
Socks 
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Circular Letter: 200-050-19 
October 30, 2019 

Page 3 of 4 

Nonreportable Items 
Compensation paid, or the monetary value for the purchase, rental and/or maintenance of 
required clothing, that are not ready substitutes for personal attire are not reportable to 
CalPERS as uniform allowance. 

Below are some examples of items that CalPERS generally would not deem ready substitutes 
for personal attire the employee would otherwise have to acquire and maintain. 

Note that these are simply examples and that CalPERS’ actual determinations are 
completed on a case-by-case basis: 

Ammunition 
Aprons 
Ballistic vests 
Batons 
Citation booklets 
Coveralls 
Duty belts 
Fire extinguishers 
Firearms 
Firearm accessories 
Flashlights 
Foul weather apparel 
Goggles 
Hand axes 

Handcuffs 
Helmets 
Holsters 
Lab coats 
Knives 
Motor breeches 
Narcotic kits 
Safety harness 
Self-contained breathing apparatus 
Shop coats 
Steel toe boots 
Turnout gear 
Window punches 
Whistles 

Miscellaneous items, defined as permanently attached to, and/or associated with, safety 
uniform items: 

Badges 
Batteries 
Buttons 
Chevrons 
Embroidery 
Ensigns 
Epaulets 
Insignias: brass, collar, or rank 

Labor for affixing patches 
Laces 
Metal bars 
Patches 
Shoe polish 
Shoulder braids 
Tie bars 
Zippers 
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Circular Letter: 200-050-19 
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Page 4 of 4 

Uniform Allowance and New Members Under the Public Employees’ Pension 
Reform Act of 2013 (PEPRA)  
Pensionable compensation is applicable to new members under PEPRA. Pursuant to subdivision 
(c)(7) of Gov. Code section 7522.34, all employer-provided allowances, reimbursements, or 
payments made for uniforms are not reportable for new members under PEPRA.   

Reporting Standards  
Compensation pertaining to uniform allowance can be reported through my|CalPERS two ways: 

1. The aggregate amount for each pay period can be reported within the earned period
report.

2. A Retroactive Special Compensation Adjustment can be reported which includes a
payroll record start and end date that matches the effective start and end date of the
uniform allowance for each fiscal year.

Example:  An annual uniform allowance item that has an effective date of the 2019 fiscal
year would have a start date of July 1, 2019, and an end date of June 30, 2020. 

Questions 
It’s the contracting employer’s responsibility to comply with all terms and conditions set forth 
in the contract with CalPERS and to ensure their data and reportable information is compliant 
with the Public Employees’ Retirement Law (PERL) and CCR. CalPERS employers may contact us 
at 888 CalPERS (or 888-225-7377) or via email at MOU_Review@Calpers.ca.gov with specific 
questions.  

Renee Ostrander, Chief 
Employer Account Management Division 
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Item 6 

STAFF REPORT 
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BEAUMONT CHERRY VALLEY WATER DISTRICT 
PERSONNEL POLICY MANUAL 

DISTRICT RESIDENCES AND 
FACILITY EMERGENCY POLICY 

Facility Emergency Policy

 The Beaumont Cherry Valley Water District currently owns three residences. 
Said residences are located on District property in close proximity to water system 
facilities necessary for the provision of water service. These facilities include but are 
not limited to wells, pipelines, reservoirs and other facilities necessary for delivery of 
the water. These facilities are located in remote locations in the District-owned 
watershed area. 

 The District will offer lodging in order to effectively safeguard the District 
facilities and respond to emergencies or other potential problems which may arise. 
Employees living in these residences will be required to be on an on-call schedule to 
provide the services described below. Such services include but are not limited to: 

1. Safeguarding property and facilities from trespassers and  potential vandalism 
2. Monitor property and facilities on a daily basis 
3. Respond immediately to facilities nearest to the residence in the event of a 

natural disaster or other emergency 
4. first to be called upon to assist the Production Department standby employee 

in the event of telemetry system, distribution and transmission system, and 
customer service emergencies which require after hours emergency repairs 
(Refer to Standby Program Policy) 

The Assistant General Manager is responsible for preparing the on-call schedule 

It is critical that the District have the capability to respond to emergencies or other 
problems which may arise at any time at the remotely located water system 
facilities. These emergencies include acts of vandalism, security breaches, power 
failures, operational failures, floods, fires, earthquakes and other natural or 
manmade emergencies. It is also necessary to have the capability to respond to 
regional emergencies, in conjunction with other public agencies, in order to provide 
mutual response to a major and/or natural disaster. The housing of District 
personnel in said residences is the most practical alternative to provide emergency 
and safeguarding services to remote water facilities. 

For items 1 and 2 above, no overtime will be paid for actually performing said 
services. For items 3 and 4 above, overtime will be paid after two hours of actual 
emergency work has been performed. 

District Residences Policy

 In addition to the provision of the particular Lease for Employee Housing, the 
employees who reside in District residences shall also be responsible for and comply 
with the following: 

1. Employees shall pay for electric and propane utilities at their place of lodging. 
Employees shall be responsible for such payment within 15 days of 
presentation of such invoice by the District. The District will provide water. 
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Page 2 of 2 
District Residences and 
Emergency Facility Policy 

2. Employees shall pay the possessory interest tax as invoiced by the respective 
County Tax Assessor/Collector 

3. Employees shall establish, and pay for their personal telephone service, 
internet, cable etc. 

4. Employees shall pay  $200 per month which will accrue to pay for major 
maintenance of the residence 

 Request for repair or maintenance items, or improvements to the residence in 
 excess of $200 shall be brought to the General Manager for approval 

5. Employees are responsible for upkeep of individuals lawns or yards 

Management will determine which employees will live in the District residences based 
on certain criteria. Management will write procedures for the occupant to follow for 
any situation that might occur. Upon selection and prior to moving into a residence, 
the employee shall enter into a Lease for Employee Housing as provided by the 
District.

ADOPTED, SIGNED AND APPROVED THIS 11TH Day of March, 2009 by the following 
vote:

AYES:  Ball, Parks, Dopp, Ross and Woll 
NAYS:  None 
ABSENT: None 
ABSTAIN: None 

__________________________
Dr. Blair Ball, President of the 
Board of Directors of the 
Beaumont Cherry Valley Water District 

Attest:

__________________________
Ryan Woll, Secretary to the 
Board of Directors of the 
Beaumont Cherry Valley Water District 
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Desert Water Agency
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Beaumont-Cherry Valley Water District 
Personnel Committee Meeting 

June 1, 2020 

Personnel 
Total Current Employees (Excluding Board Members) 37 

Part Time 3 

Interns 1 

Separations (1/16/2020-3/25/2020) 0 

Retiring Employees (1/16/2020-3/25/2020) 0 

New Hires 
There were no new hires during this period. 

Anniversaries* 
Julian Herrera Water Utility Person III 13 years 

Dwan Lee Production Supervisor 22 years 

Joshua McCue Production Maintenance II 4 years 

Sylvia Molina Sr. Accountant 8 years 

Jaime Muñoz Water Utility Person II 5 years 

Dustin Smith Production Maintenance I 3 years 

Mark Swanson Sr. Engineer 2 years 
*Work Anniversaries for the purposes of this report are calculated from the most recent hire date and do not determine employment
conditions or terms. This report does not include elected officials. 

Promotions 
There were no promotions during this period. 

HUMAN RESOURCES REPORT 

TO: Board of Directors Personnel Committee 

FROM: Sabrina Foley, Human Resources Coordinator 

SUBJECT: Human Resources Department Report for the Period of March 26, 2020 – May 
25, 2020 

2020-06-01 - Personnel Committee Meeting - Page 73 of 74



  

 
 

 
 
 
Employee Communications 
Human Resources publishes a bi-weekly internal newsletter for employees, which is distributed 
via internal email and published to breakroom bulletin boards. The newsletter typically includes 
items such as employment announcements, information about CalPERS (Retirement and Health) 
programs, safety topics, and wellness tips. 
Human Resources publishes a monthly calendar of events which includes holidays, recurring 
meeting dates, and employee birthdays for employees who elect to participate. 
Human Resources distributed an internal memo to BCVWD Managers regarding confidential 
medical information in the context of the COVID-19 Coronavirus emergency. 
Human Resources communicated with all staff by email to relay the new procedure for making 
appointments with CalPERS due to COVID-19 on 3/24/2020. 
Human Resources communicated with all staff by email to share resources from ACWA JPIA for 
COVID-19 on 3/30/2020. 
Human Resources communicated with all staff by email to share an update from the County of 
Riverside regarding the face covering rule during the COVID-19 emergency on 4/1/2020. 
Human Resources communicated with all staff by email to share the new contact information for 
the updated Employee Assistance Program (EAP) vendor on 4/2/2020. 
Human Resources communicated with all staff by email to share a Benefits Contact Sheet 
document on 4/7/2020. 
Human Resources communicated with all staff by email regarding upcoming CalPERS Webinars 
on 4/13/2020. 
Human Resources communicated with all staff by email to share the Spring Wellness Connection 
newsletter from Keenan & Associates (District Benefits Broker) on 4/14/2020. 
Human Resources communicated with all staff by email to share access to a webinar called 
“Coping with COVID-19: Tips to Help Children and Families” hosted by Keenan & Associates on 
5/14/2020. 
 
Other 
Human Resources contributed to a Salary and Benefits Survey hosted by the Merced-Irrigation 
District. 
Human Resources contributed to a “COVID-19 Recovery: Return to Work” survey conducted by 
Gallagher. 
Human Resources provided training regarding the COVID-19 Coronavirus, including tips for 
personal safety and prevention, to all employees via the District’s Learning Management System 
TargetSolutions on 4/13/2020 and 4/20/2020. 
 
Prepared by Sabrina Foley, Human Resources Coordinator, May 26, 2020 

2020-06-01 - Personnel Committee Meeting - Page 74 of 74




