
    

 
 
 

BEAUMONT CHERRY VALLEY WATER DISTRICT 
AGENDA 

MEETING OF THE PERSONNEL COMMITTEE 
Monday, December 29, 2008 AT 3:00 PM 

560 Magnolia Avenue, Beaumont, CA 92223 
_________________________________________________________________________ 

 
CALL TO ORDER, ROLL CALL 

 
PUBLIC INPUT 

 
PUBLIC COMMENT:  Anyone wishing to address the Board of Directors on any matter not on the agenda of this 
meeting may do so now.  Anyone wishing to speak on an item on the agenda may do so at the time the Board 
considers that item.  All persons wishing to speak must fill out a "Request to Speak" form and give it to the 
Secretary at the beginning of the meeting.  The forms are available on the table at the back of the room.  There is a 
three (3) minute limit on public comments.  Sharing or passing time to another speaker is not permitted.  Please do 
not repeat what was said by a previous speaker except to note agreement with that speaker.  Thank you for your 
cooperation. 

 
1. Personnel Committee 
 

a. Review and consider the intent of the current employee Memorandum of 
Understanding (MOU) concerning articles 2 and 25 as both articles relate to recent 
requests for education reimbursements ** 

b. Review current employment agreement dated January 28, 2008** 
 
2. Directors – Observations and Recommendations 
 

ADJOURNMENT 
 
** Information included in the agenda packet 
 

Assistance for the Disabled: If you are disabled in any way and need accommodation to participate in the meeting, please 
call Blanca Marin Executive Assistant, at (951) 845-9581 Ext. 23 for assistance so the necessary arrangements can be made. 
 
The agenda material for this meeting is available to the public at the District’s Administrative Office which is located at 560 
Magnolia Avenue, Beaumont, CA 92223. If any additional material related to an open session agenda item is distributed to all 
or a majority of the board of directors after this agenda is posted, such material will be made available for immediate 
inspection at the same location. 
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This memorandum of Understanding (MOU) entered into this   day of    
2006, is by and between the Beaumont Cherry Valley Water District, hereinafter referred to as 
the “District”, and the Beaumont Cherry Valley Water District Employees Association,  
Hereinafter referred to as the “Association”. 
 
It is understood and agreed by both parties that this Memorandum Of Understanding will be 
retroactive to January 1, 2006. 
 

Article 1 
 

Recognition 
 

The District hereby recognizes The Association as the sole and exclusive bargaining agent for 
the following classifications: 
 
   Account Clerk 1 
   Account Clerk 2 

Customer Service Representative/Backflow Specialist 
Inventory Control Specialist 
Lead Inspector 
Production Maintenance 1 
Production Maintenance 2 
Production Maintenance 3 
Water Utilityman 1 
Water Utilityman 2 

   Water Utilityman 3 
 
 
Should additional classifications be added during the term of this agreement, the District and 
the Association shall meet to ascertain if added classifications should be included in the 
bargaining unit. 
 
 

Article 2 
 

Management Rights 
 

The Association recognizes that the District and its representatives have the responsibility and 
authority to manage and direct, on behalf of the public, all of the operations and activities of 
the District to the full extent authorized by law. 
 
The District is conceded to have the right to make technological improvements, to assign 
work not expressly covered by the job descriptions, to determine normal working hours, and 
to schedule accordingly. 
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New employees with a date of hire after January 1, 2001 shall pay 7% of their regular salary 
towards the retirement plan.  The District and employees agree the District will pay the entire 7% 
for all employees hired prior to 2001.  
 

Article 25 
 

Job Related Instruction 
 
The District agrees to reimburse the full cost of any District work related course of instruction or 
study that Bargaining unit members may attend.  Reimbursement will only occur upon successful 
completion of the course with a passing grade and appropriate certification if applicable. 
 
Pursuant to Article 2 of the MOU the District retains the right to approve any and all courses of 
study prior to attendance by the Bargaining Unit Employee. 
 

Article 26 
 

Bereavement Leave 
 
Two (2) days off with pay for death of employee’s / spouse’s parents.  Four (4) days off with pay 
for death of employee’s spouse or children. 
 

Article 27 
 

Total Agreement 
 
This Memorandum of Understanding represents the total agreement of the parties.  All previous 
Memoranda of Understanding, personnel policies or practices relating to the scope of 
representation, as defined in the Meyer-Millias-Brown Act, are declared null and void in their 
entirety. 

 
Article 28 

 
Term of Agreement 

 
This agreement shall remain in full force and effect from January 1, 2006 until December 31, 
2008. 
 

Article 29 
 

Savings Clause 
 
Should any provision of this agreement, or any application thereof, be unlawful by virtue of any 
federal, State or Local Laws and regulations, such provision of this agreement shall be effective 
and implemented only to the extend permitted by such laws and regulations.  In all other 
respects, the provisions of this agreement shall continue in full force and effect for the life 
thereof. 
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